Award Cod College Award Name Purpose Award Type Funds Source Approval Date  APRrOval Level
" To recognize UK staff employees with N N N Engraved pemerjule;?
AE-CR-1 Campus Recreation Staff Service Award 5,10, 15, 20, etc. years of UK service To recognize years of UK service Staff with 5, 10, 15, 20, etc. years of continuous UK service cup or service charm/tie $100 Income 6/1/2017 Dean, Provost $1,000
T tack/pin
. Engraved
AE-CR-2 Campus Recreation Golf Tournament Awards Given to the winners of the Campus Recognize winners of the Faculty/Staff Golf Multiple winners Trophy/plaque/various $100 Income 6/1/2017 Dean, Provost $1,000
Rec Faculty/Staff Golf Scramble Scramble qolf related items
AG-FS-1 AGRICULTURE Agricultural Communications| Incentive award for outstanding staff R ize oL ing ulty Per during the pervious year and nomination by a department Cash + Plague $100 General Funds $100
Staff Award member of unit on an annual basis. member member. “
AG-FS-2 AGRICULTURE Ag Economics Bradford Award an ouls_land\ng facully or staff Recognize an outstanding faculty or staff Service to Ag Economics Depanmgn( above and beyond normal Cash, Plaque & Certificate $150 General Funds $150
Award member in Ag Economics member 1
AG-FS-3 AGRICULTURE Ag Economics Bonderant | Award an ouls_land\ng facully or staff Recognize an outstanding faculty or staff Service to Ag Economics Depanmgn( above and beyond normal Cash, Plaque & Certificate $150 General Funds $150
Award member in Ag Economics member 1
AG-FS-4 AGRICULTURE Ag Economics Nicholls Award an ouls_land\ng facully or staff Recognize an outstanding faculty or staff Service to Ag Economics Departmen( above and beyond normal Cash, Plaque & Certificate $150 General Funds $150
Award member in Ag Economics member
To teach the classification and oL " ulty Selectlon by panel of faculty judges glvlng scores for the collection and
AG-FS-5 AGRICULTURE The Great Bug Hunt identification of insects and their natural memlbger Y ion of certain species of insects (List provided to each Plaque $60 Gift account $60
history prior to the start of the contest)
Outstanding Teacher in the | To recognize the outstanding teacher oL " Ul The selection is made by a vote of the Student Branch of ASAE using
AG-FS-6 AGRICULTURE Department of Biosystems | in the department of Biosystems and memlbger Y individual opinion of members as to the outstanding teacher during the Engraved Plaque $60 Gift account $60
and Agri Engineering Agricultural Engineering past vear.
MD Whiteker Fund for " " . " .
o - f . Recognize outstanding state oL g ulty State agricultural extension specialists with state wide program
AGFS-7 AGRICULTURE Excellence in Agncu\(ura\ agricultural extension specialists member responsibilities and less than six years service at the University Cash $500 Endowment Funds $500
AG-FS-8 AGRICULTURE Agrlcu!lural vEconorwcs Recognize outstanding service to the Recognize outstanding employee/faculty Having served Agricultural Economics and the College of Agriculture at Plaque/Cash $105 Gift account $250
Chairman's Award department member U.K. above and beyond that normally expected .
AG-FS-9 AGRICULTURE Thomas Poe Cooper Award | To encourage excellence in research Recognize outstanding employee/faculty Evidence of outstanding achievement in research by a faculty member. Cash $800 Endowment Funds $800
for Agriculture Research among members of the faculty. member Selection made by of faculty peers.
To further excellence of and " . "
e The Randall Barnett County ot g ulty of a successful program implemented by a County Cash and Certificate | $500, plus certificate/ y
AG-FS-10 AGRICULTURE Extension Council Award re(ciognmon forér;‘ee:/:z;‘oég;lrr‘(\;:al member Extension Council IPlaque plaque Gift account $600
Plaque awarded to honor full-time " :
AGFS-11 AGRICULTURE | Animal Sciences Retirement | tenured faculty members who are To recognize retiring faculty Plaque presented to refiing ful-tme, tenured faculty members on an Plaque $60 for each reliing Gift account $120
refifing appropriate occasion faculty member
AG-FS-12 AGRICULTURE | Animal Sciences Staff Award| ~ Cash award to ot gstafft | R outstanding staff in 3 categories- | jiyimym 2 yrs and er tbyi supervisor Cash $100 Gift account $300
member: technical. clerical & farm
To recognize outstanding students, y
. y Department of Education
AGFS-13 AGRICULTURE Agricultural Education faculty, and others (such as State ol ing faculty and others Awards are voted on by the membership Plaques or Gavell for $40 each or the Agricultural $280
Society Annual Awards Department of Education Personnel Seven awards Education Society
and Supervising Teachers) Y
F. W. Rickard Outstanding
AG-FS-14 AGRICULTURE Achievement Award Recognize County Agriculture Agents Recognize outstanding employee/faculty Evidence of professional and program achievements Cash $1,500 Endowment funds updated 7.05.2016 chair, dea_n, $1,500
Program Fund For County member provost, president
Agriculture Agents
AG-FS-15 AGRICULTURE Ag Economics Refirement | - s, 5 a retiring faculty member Recognize a retiring faculty member Aretiring full-fime, tenured faculty member on appropriate 00casion | c.qy plaque & Certificatel $150 Gift Account $150
Award (Fall and Spring as needed)
AG-FS-16 AGRICULTURE A9 Econsot;nflfc:&x::js(andmg Award to an outstanding staff member Recognize an outstanding staff member Minimum of two years supewizgs er tby Cash, Plaque & Certificate $150 Gift Account $150
. . - " " Must be a full professor in Ag Economics; must exhibit scholarly
AG-FS-17 AGRICULTURE | 7@ Economios HB. Price | Award a faculty member for significant | - Recognize  faculty member for significant excellence in teaching and research; and must have significant | Cash, Plaque & Certfcate $150 Gift Account $150
Professorship contribution to national public policy contributions to national public policy
to national public policy
Recognize an outstanding staff an in the Ot and a minimum of two years of employment
AG-FS-18 AGRICULTURE Poundstone Award employee in the Division of Regulatory e an of by : v ploy Cash and plaque $300 Gift account $300
Services Division of Regulatory Services in the DIVISIOn of Regulatory Services; selected by a committee
Selection process is managed by the Center for Student Success and
CAFE - Center for Award an outstanding faculty member involves past award winners. Criteria is based on classroom techniques| Cash and Plaque or $1000 cash and
AG-FS-20 Student Success Master Teacher Award in the Martin-Gatton College of Recognize outstanding teaching in the College and effectiveness, contributions to student development, service to Cenificali $100 plague Restricted or General Fund | updated 10/28/2024 $1,100
Agriculture, Food and Environment instructional programs, contributions to the scholarship of teaching and paq
learning, and commitment to enhancement of teaching skills
Employee Recognition Recognize outstanding service
AG-FS-21 AGRICULTURE | ward “Teaching | contributions to UK, the communit, outstanding e ulty Innovations in teaching Cash & Plaque ii%oéigo(o ot General Funds $350
y ; and/or the Commonwealth of Kentucky plaq
Sciences Unit
Employee Recognition Recognize outstanding service
AG-FS-22 AGRICULTURE i pard - Research | contributions to UK, the communtty, outstanding e ulty Productivity in research & other Scholarly activities Cash & Plague ii%%igo(o ‘(:aj;‘)) General Funds $350
y ; and/or the Commonwealth of Kentucky plaq
Sciences Unit
Employee Recognition Recognize outstanding service
AG-FS-23 AGR'ﬁ‘é'éTURE n Hu?ﬂz‘:'gmf";ema‘ contributions to UK, the community, outstanding e ulty Service to UK & general community Cash & Plague ilzoéségo(o ‘(:aj;‘)) General Funds $250
y ; and/or the Commonwealth of Kentucky plaq
Sciences Unit
Employee Recognition Recognize outstanding service
AG-FS-24 AGRICULTURE | AwardAdvising | contributions to UK, the communit, oustanang ¢ ulty piration, & concern for students; particpation in FAR Cash & Plaque 11‘25;5%2(5 ot General Funds $275
y ; and/or the Commonwealth of Kentucky 9 plaq
Sciences Unit
Employee Recognition Recognize outstanding professional
oy AGRICULTURE Award-Staff accomplishments and/ ot ing ulty OL g per in the position, 1 to the unit; $150-$200 (cash)
AG-FS-25 in Human Environmental or service to UK & to provide financial member relationship wnh the various publics served by the College/ Department Cash & Plaque and $50 (plaque) General Funds $250
Sciences Unit incentive as token of our appreciation
Ai:z?ézzrﬁzcgggm:y n& Recognize outstanding professional
AG-FS-26 AGRICULTURE Staff or sewiszizEpK“zhtrgems %"d; al Recognize oulslanri\ng‘;e(rmng staff or faculty Al retiing Human Environmental Sciences Faculty & Staff are eligible Plaque $60 - $80 General Funds $80
in Human Environmental | - " provide hancia ember
N b incentive as token of our appreciation
Sciences Unit
Outstanding Teacher of the Recognize outstanding service
AG-FS-27 AGRICULTURE in Human YE?\av:ronmental contributions to UK, the community, ot membser ulty By student committee based on nominations by students in the college Engraved Cup $50 Co\legeAl;IsEoi Alumni $50
Sciences Unit and/or the Commonwealth of Kentucky )
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AG-FS-28 AGRICULTURE Heick Soil Science Award the leader in soi science Recognize outstanding faculty member in Soil College Committee selects leader in soil science reasearch Plaque $150 General Funds 4/6/2004 $150
Agronomy. Pr research Science
AG-FS-29 AGRICULTURE S.H. Phillips Memorial Award the ot_llslandmg faculty/staff Recognize the oulslgnd\ng researcher in No- Department committee selects the person excelling in no-tillage Plaque $150 Gift Account 4/6/2004 $150
Agronomy Lecture member in No-Till research Tillage research
AG-FS-30 AGRICULTURE Ron Phillips Memorial Award outsle_mdln_g fac_ully/staff Recognize the oulslapd\ng researcher in Soil Department committee selects (hg person excelling in the area of Soil Plaque $150 Gift Account 4/6/2004 $150
Agronomy. Lecture member in Soil Science Science Science
AG-FS-31 AGRICULTURE American Society of Award 0u|s|and\»ng» fffcully in Agronomy| Recognize the outstanding faculty member in National Professional Society selects recipient Plaque $150 General Funds 4/6/2004 $150
Agronomy Agronomy Fellows disciplines Agronomy
AG-FS-32 AGRICULTURE Bobby Pass Expe\lence in Award to. faf:u\(y member receiving promote scientific excellence Total external award amqun(, peer review, degree competitiveness & check $1,600 royalty acet 12/13/2010 Committee $1.600
Research Office G Award most external award national stature of faculty
Award to faculty member whose — . y "
AG-FS-33 AGRICULTURE 2006 Rasearch/Extension research program resulted in a fully- promote scientific excellence Nominations by |nvest|gator§. chaufs, or directors and endorsed by check $1,600 royalty acct 12/13/2010 Committee $1,600
Research Office Impact Award extension chairs or directors
o AGRICULTURE . Most prestigious research paper - — .
AG-FS-34 Research Office Prestigious Paper Award published during the current fiscal vear promote scientific excellence ! by peers or dep: tal chair check $1,600 royalty acct 12/13/2010 Committee $1,600
M-G College of The award is a plaque and $2,000 The purpose of the award is to recognize Recipients are to have contributed to the individual and family well-being
o Agriculture School of Patricia Brantley Todd cash award. The award can be excellence in teaching, research, and extension. | of Kentuckians through teaching, research, and/or extension. While Restricted Gift Account
AGFS35 | Human Environmental | Award for Excellence awarded to faculty, staff, and/or The award is presented in honor of Patricia | the award can be presented for excellence in an over-all career, it can Cash & Plaque $2.000 1215395920 updated 2/13/2025 Provost $6.000
Services ion agents. Brantley Todd. also be aiven individual or actions of
The College of Agriculture Outstanding Staff
Awards Program began in 1998 and is Plaque & check_Staff: 1
sponsored by Gamma Sigma Delta Agriculture to service /maintenance
Plaque, $1,000, photo on website, Honorary Society, UK AG and HES Alumni Nominators complete a nomination form that includes examples of employees, 1 to
" awards reception, awards ceremony. Association, and Partners in Agriculture. The dedication, positive attitude, interactions with others; service and executive/mana-gerial Gift funds from GSD,
Martin-Gatton College of P Colli s o f " ) f $1,000 plus cost of : :
AG-FS-38 Agriculture, Food and Dr. Lisa P. Collins ee recognition program is held annually as part of per 3 A selection of two to plaque (approx. $50 alumni association, and updated 8/18/2025 Dean $7.500
L Outstanding Staff Award | https:/cafebusinesscenter.ca.uky.edu/ | the College of Agriculture Staff Appreciation Day | previous year's winners and a representative from GSD and the alumni | technical employees, and . unrestricted gifts to the !
Environment . L N )y I . . each) - 7 awards total
dr-lisa-p-collins-outstanding-staff- during Roundup week. Each year six individuals | association review the applications, then meet to discuss the scores. | two to clerical employees college. .
awards for more information. (out of 1,500 employees in the college) are Highest scores plus a vote determine the award recipients. for a total of six awards
honored for their dedicated, steadfast, per year. This college has
competent and outstanding service to the 1,500 staff employees.
College of Agriculture.
To recognize Extension Summer Interns for
_Fs.: Extension Intern Innovation! Annual award given to Extension oL ing leadership and pr i ismin | Materi: ion: by the interns, and recipients will be .
AGFS39 AGRICULTURE Award Summer Interns the development of recruitment and promotional chosen by Extension Interns and Extension Adminisiration Check $100 (5 max.) 1012589560 4126010 Dept Chair $500
materials for Extension
One award in honor of George
Outstanding Faculty Service Mgtcu'zﬂee”ﬁ?Zd?/\us‘::a::r;nrgné]r:?;ui‘e This award is to recognize outstanding career The selection is made by an ad ho committee of facuity and staf. $750 award + $100
AG-FS-40 AGRICULTURE 9 Y . - L 9 ding Nominations are solicited annually and awards are made at the annual Cash used to purchase Endowment 4/26/2010 Dean & Provost $850
to Graduate Student Award recongizes a faculty meember’s contributions to graduate training -
" . Gamma Sigma Delta Banquet. plaque
outstanding career contributions to
araduate training in the COA.
Video/YouTube/Digital image production. All interns are encouraged to
AGRICULTURE Annual award given to interns for The award recognize the intern’s work, and pruosdelcljcle's;:e :izzi:t‘iov:;ouorti‘?::li::;geg:zzi\:\i:aﬁin. 2’: goe:;ui;n Up to 5 awards @
AG-FS-41 Extension Field Intern Video Award ! J results in a product that can be used by P P : v, Appeal, Do cash P General Funds 8/25/2014 Chair, dean $500
Programs digital p Wvideo: Extension for marketin: showcase the internship in a way that someone who knows nothing $100 each
9 9 about Extension would understand? Would it cause the viewer to want
to do an internship? Did it follow guidelines
Faculty and Staff are encouraged to | |, . Ca§h (in lieu of gift cards
articipate in a photography contest for 'Water Week” is composed of a series of events Photos which best represent raising awareness of the importance of which are not allowed to
AG-FS-42 AGRICULTURE Water Week Photo Cintest P L developed to raise awareness about water and . . be presented to $225.00 General Funds 8/25/2014 Faculty $225
raising awareness of water and the . water in the environment )
. the environment. employees): $100, $75 &
environmnet $50
Award given to an employee in the
VDL department displaying To recognize outstanding achievement and
AGRICULTURE Veterinary Toxicolo: excellent veterinary diagnostic rofessionalism in the field of veterina Chair, Dean.
AG-FS-43 Veterinary Diagnostic Y vy ? erinary diagi P " 1 et 4 American Board of Veterinary Toxicology-Certified diplomat Cash $2,500.00 General Fund 11/6/2014 s ean $2,500
Lab Service Award toxicology service to the state and diagnostic toxicology. Provost, President
beyond.
Award given to an employee in the Must be full-time employee with at least 12 months of continuous
. . College of Agriculture, Food and To gni; L ing service by service. Must have satisfactory or higher performance evaluation .
AG-FS-44 AGRICULTURE CAFE Outstanding Service | g1\ironment who has gone above and of the College of Agriculture, Food and scores for two years prior to the award. Must be engaged in Cash $1,000.00 General Fund 12/17/2014 Chalr, Dean, $1,000
Food & Environment Award s e . . vt Provost
beyond their job responsibilities in Environment. service to the college outside routine responsibilities.
service to the College.
AGRIGULTURE Shelby Stamper Memorial Annual award given to a Do recognize one ouistanding (’;‘;’f'"gf;:me) Must be a member of the Department of Entomology (staff or faculty);
AG-FS-45 Extension and Outreach | student/staffffaculty member of the P i 9 Y) | demonstrated a strong record of commitment by volunteering at a Cash $150.00 Restricted funds 111412015 Chair $150
Entomology for his/her contribution to extension and outreach . h
Award department of Entomology proarams diverse sampling of extension and outreach events
. . To provide a financial incentive to a young Post-Doc -Salary
AG-FS-46 Agriculture, Food & Storm Cat Career Award to a promising investigator (post| scientist interested in pursuing a career in equine Selected by the Grayson Jockey Club Research Foundation Supplement (Awarded by $15,000 3048113546 - Loux 6/30/2017 Chair, Provost $15,000
Environent Development Award doc) in equine research Shavahn
research pavroll)
AGRICULTURE - To ize UK staff (max.| To ize and foster interest in
AG-FS-47 ENTOMOLOGY Submission Award 3) who submit findings of scholarly | the timely submission of peer-reviewed, scientific Submission of a peer reviewed scientific journal article cash $250 general funds 11/13/2019 Chair $750
work they initiate and conduct. journal articles.
AGRICULTURE - To ize UK staff (max.| To ize and foster interest in
AG-FS-48 ENTOMOLOGY Publication Award 3) who publish findings of scholarly | the timely publication of peer-reviewed, scientific Acceptance of a peer reviewed scientific journal article cash $250 general funds 11/13/19 Chair $750
work they initiate and conduct. journal articles.
We will create an online qualtrics application and hold a call for
We aim to recognize excellent work by nominees annually. We are looking to reward/recognize efforts that are
a PSS staff member annually, with While the College-level staff appreciation above and beyond the staff member's regular job duties. Priority will be
Plant & Soil Sciences Staff excellence defined as someone who | program is great, it is very competitive and you  given to efforts that benefit multiple parties, especially those beyond the Dept Income Account -
AG-FS-49 MG-CAFE " goes beyond the bounds of their can only win once. We would like to internally primary program of the staff member. The Chair will make recipient Cash $500 P! updated 4/3/2026 Dean $1,000
Recognition Program ) ) h ; 1013208880
specific job duties to help our reward excellence amongst our outstanding staff decisions, in consultation with the PSS Staff Advisory Committee.
Department (or their team) function at |and show our appreciation for the things they do. Recipients of the College staff appreciation program are not eligible for
a higher level and achieve our goals. PSS awards for a year after winning College award. An individual
cannot win the PSS award in consecutive vears.




College

Award Name

Purpose

Award Type Award Value Funds Source Approval Date  APProvalLevel - Maximum Yearly
Required Expense
Must be performing well in their current research and nominated by
Award for post docs that are . . . . . .
erforming vory wall in their ourmentjob,| ¢ Provide an opportunity to gain teaching their supervisor. Applicants from Entomology post-doctoral Chair of
AG-FS-50 CAFE - Entomology Post Doc Excellence Award p . experience by participating in teaching scholars/fellows will be nominated by the supervisors. Entomology Award $1,000 General Funds 11/10/2020 $2,000
Excellent performance as Post-doctaral| ) Entomology
Entomology Courses awards screens 1s and makes t
scholar/fellow "
the chair.
Award for graduate students that are " " " Must be performing well in their current research and nominated by
Grad Student Excellence |perfroming very welln their currentjob.| | 0,P"Cvide an opportunity o gain teaching | y i 5eryisor. Applicants from Entomology graduate students willbe Chair of
AG-FS-51 CAFE - Entomology P g very 10D- experience by participating in teaching P - Applican 9y 9 Award $1,000 General Funds 11/10/2020 $2,000
Award Excellent performance as graduate nominated by the supervisors. Entomology awards committee screens Entomology
Entomology Courses y
student 1s and makes to the chair.
Selection Criteria: The award can go to any PSS faculty member (any
title series and/or rank) who has accomplished something truly " L
. ) ) Chair and Majority
. y . y extraordinary in research, extension, or education. Selection Process:
To recognize exceptional faculty effort To recognize exceptional faculty effort and " " vote of the
- " P N o Department Chair shall use the Department's standing Faculty Advisory 8
CAFE - Plant & Soil Plant & Soil Sciences and achievement towards any of the achievement towards any of the tripartite ) . - _—_— L Restricted and General Department's
AG-FS-52 - RPN o Committee to advise the chair. Nominations require a letter outlining Cash Up to $2K 6/29/2021 Up to $2K
Sciences Faculty Achievement Award tripartite missions of our College missions of our College (research, extension, . Funds standing Faculty
n achievement and justification for the award and can be submitted by -
(research, extension, education). education). Advisory
any PSS faculty member. Self-nominations are allowed. A faculty "
Committee
member can only receive one award per year, but more than one
faculty member can receive an award in a given vear.
The award can go to any CAFE Mentor participant who has completed
the program within the quarter. Selection criteria: The award can go to
any CAFE faculty or staff member who has successfully fulfilled all the
requirements of the college's six-month mentor program. A mentor is
To recognize exceptional service in To recognize exceptional service in providing only eligible to receive one award per fiscal year. No more than four
AG-FS-53 Agriculture, Food & Mentor Appreciation | providing support for mentees as they | support for mentees as they become acclimated | awards wil be given in any fiscal year (one per quarter). Selection Cash $250/quarter Restricted and General 3/4/2022 Dean Associate of Up to
Environent . y ¢ . L Funds Finance $250/quarter
become acclimated to their position to their position process: At the end of each quarter, all qualifying potential recipients
will be reviewed by a committee comprised of the Asociate
Dean/Finance, the CAFE HR/Payroll Manager, and the Employee
Enhancement Program Coordinator with the final selection to be made
by the Assocaite Dean/Finance.
A committee of
- The primary focus of UEI is to enhance faculty from th
The Urban Extension Initiative (UEI) is ; Community
a year-loong leadership development - o UEI Fellow Application and Selection Process: (1) The number of Leadership
f H and research for urban - i
CAFE - Program and - program that provides pr¢ " agents/specialists selected for each cohort will be limited to 10. (2) Development
Urban Extension Initiative 3 centered Cooperative Extension. It is designed . " oo . . $1000 (10 awards
AG-FS-56 Staff Development support for Extension Agents who . . Cohort members will be selected utilizing an application format. Link to Trophy approximately $100 unrestricted 113122 department and
Fellows Program Mt as a hands-on experience to engage Extension L 3 x $100)
(81170) serve and engage within urban UElI site with Program Guidelines: https://urbanextension.ca.uky.edu/uei the Director for
by faculty around the concept of Urban Extension 5
communities across the " fellows-program Urban Extension
and necessary skills and knowledge needed .
Commonwealth of Kentucky. o determine the
within the field. - "
recipients for this
award.
Nominee Eligibility
“Nominee must be a full-time, .75 FTE, employee of the Kentucky
Cooperative Extension Service at Kentucky State University or the
The Kentucky Cooperative Extension . Unlvt_erslly of_KenIucky. R
" *Nominee must have an active role in program/initiative development,
Community Impact Award recognizes .
PRy implementation and/or evaluation.
rograms and initiatives within the P
. Criteria:
Kentucky Cooperative Extension
! C 1.Alignment with Community Needs
Service that demonstrate exceptional . .
*Demonstrate how the initiative addresses specific community
collaboration among agents,
: N challenges or needs, supported by data or assessments.
Martin-Gation College of|  Kentucky C: assistants, Recognize Extension programs making a 2.Engagement and Collaboration Plaque and check to | £, 4) awards at General
AG-FS-57 9 Extension Community partners, and volunteers to address gnize - prograr 9 989 " county office for 6/6/25 Dean $3,000
Agriculture, Food and . significant community impact Highlight partnerships with local organizations, community members, $750 each State
Environment Impact Award pressing community needs. Through

innovative problem-solving, dynamic
partnerships, and active audience
engagement, these transformative
efforts drive measurable, long-lasting
improvements that uplift communities
and inspire meaningful engagement.

or volunteers that amplify the program’s reach and effectiveness.

3.Measurable Impact

*Provide evidence of tangible outcomes, such as improved well-being,

increased access to resources, or other positive changes.
4.Innovation and Creativity

+Showcase unique approaches or solutions that set the initiative apart

and inspire others.
5.Sustainability and Scalability
~Outline plans for the program'’s long-term viability and potential for

replication in other communities.
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Martin-Gatton College of

M-G CAFE Early Career

M-G CAFE has several research
awards (such as T. P. Cooper award
and Bobby Pass Award) recognizing
outstanding contributions in research.

Noticeably, these are career awards
and are received by well-established
faculty members in research (often full
or associate professors). In contrast,
there is no research award for early
career faculty members at M-G CAFE.
Interestingly, several land-grant

To recognize outstanding research

accomplishments of early career tenure-track

1) The nominees must be tenure-track faculty within their first five years of faculty
appointment at M-G CAFE. The nominees must have started their tenure-track
appointment during the previous 5 academic years (e.g., during July 1, 2020 —

June 30, 2025, for the 2020-2025 academic years) at UK M-G CAFE.
2) The nominees must be actively engaged in scholarly research at the time of
nomination.

3) The nominees must have demonstrated outstanding research
accomplishments within up to five academic years immediately prior to the year of
nomination. Emphasis will be placed on the original research completed while
employed at UK M-G CAFE
4) The nominees must not have received this award previously.

Noi n materials and process:

To make a nomination, please send via email the following as a single PDF:

Each award consists
of $1,000
honorarium and a

AG-FS-58 Agnchlh{re, Food and Faculty Research Award |nstf||utl(|)ns in Ihde l.JS have esrly c:reer faculty working toward advancing the mission of 1) A cover latier, not to exceed three pages, justifying the nomination, Cash and plaque plaque ($60/plaque.) General funds 11/18/2025 Provost $2,120
nvironment aculty awards in research at the K M-G CAFE. 2) A current and complete curriculum vita of the nominee containing a list of (2 awards/2 plaques
college level. The early career faculty evidences of excellence in research. Evidences of scientific excellence include x$1,060 = $2,120)
research award (up to 2 per year), (but are not limited to) peer-reviewed publications, patents, extramural grants, ’ '
recognizing the outstanding research professional recognition, as well as graduate student and postdoctoral advising.
accomplishments of early career tenure) 3) Up to two letters of support from scientists within or outside the M-G CAFE.
track faculty at M-G CAFE, wil 4) Nominations may be submitted by any M-G CAFE faculty member but must be
demonstrate our strong commitment to endorsed by the nommee's‘Chta;;I?\rec(or Each department/academic unit is
advancing research and will also o oS
the greater contributions of Suggested timeline every year:
encourage January: Call for nominations from M-G CAFE Research Office
our early career research faculty in the February: Nominations are due
years to come. March: Review of nominations and announcement of winners
April: Awards presented at the spring faculty council meeting
1) The nominees must be tenured faculty, who have had independent post-tenure career|
up to 10 academic years at M-G CAFE. The nominees will be judged primarily based on
the body of their work completed in their post-tenure career.
2) The nominees must be actively engaged in scholarly research at the time of
3) The nominees must have demonsrated outstanding breakthrough and innovative
research accomplishments in their post-tenure career. Emphasis will be placed on the
original research within five academic years immediately prior to the year of nomination.
4) The nominees must not have received this award previously.
The mid-career faculty research award 5) Documented evidence of exemplary researchicreative accomplishments and
(up to 2 per year), recognizing the leadership in their field in post-tenure period.
oL ing research 6) Significant national and international recognition in the academic and scientific
g
f tenured faculty in mid-career at M-G iy Each award consists
of y To recognize a faculty member who has 7) Evidence of a positive impact of their mentorship to graduate students and/or of $1,000
Martin-Gatton College of . CAFE, will demonstrate our strong . postdoctoral associates. ’
M-G CAFE Mid-Career " : oL g in . honorarium and a
AG-FS-59 Agriculture, Food and commitment to innovative and . " Nomination materials and process: Cash and Plaque General funds 11/18/2025 Provost $2,120
Environment Faculty Research Award breakthrough research, This will also innovative research at mid-career toward To make a nomination, please send via email the following s a single PDF: plaque ($60/plaque.)
th f tributi ¢ advancing the mission of UK M-G CAFE. 1) A cover letter, not to exceed three pages, justifying the nomination. (2 awards/2 plaques
encourage the greater contributions of 2) A current and complete curriculum vita of the nominee containing a list of evidences x $1,060 = $2,120)
our mid-career research faculty on their of excellence in research. Evidences of scientific excellence include (but are not limited
continued progress to Full Professor to) peer-reviewed publications, patents, extramural grants, professional recognition, as
promotion. well as graduate student and postdoctoral advising.
3) Three letters of support from colleagues, of which one must be from outside UK.
4) Nominations may be submitted by any M-G CAFE faculty member but must be
endorsed by the nominee's Chair/Director. Each department/academic unit s limited to
one nominee.
Suggested timeline eve :
January: Call for nominations from M-G CAFE Research Office
February: Nominations are due
March: Review of nominations and announcement of winners
April: Awards presented at the spring faculty council meeting
1961
" " revised amt 3/17/09; | .
AL-FS-1 ALUMNI AFFAIRS Great Teacher Award Faculty Teaching award Honor Faculty for great teaching Committee Check $4,000 General Fund updated amt Director & Provost $30,000
3/25/2020
Award presented to an outstanding
ARTS & SCIENCES employee based on exceptional Award presented to an outstanding employee based on exceptional
AS-FS-1 Biolo, Staff Performance performance on the job, positive R ot ing staff performance, positive attitude, technical competency & rapport with Plaque $60 Discretionary updated 4/24/2026 Dean $60
9y toward the job, technical competency colleagues
& rapport with colleague:
Recognition by the professional
community, both inside & outside the .
ASFS-2 ARTS & SCIENCES | £ocuty Research Award | Universit, of outstanding performance | Recognize outstanding faculty member For recognition of outstanding performance in terms of published Plaque $60 Discretionary updated 4/24/2026 Dean $60
Biology . . papers, research awards, grants, etc.
in terms of published papers, research
awards. grants, etc.
Presented periodically to a member of
ARTS & SCIENCES the School faculty or staff member for . " ulty Presented periodically to a member of the School faculty or staff
AS-FS-3 y Distinguished Service outstanding service to the local 9 Y member for outstanding service to the local community, to the state, or Plaque $60 Discretionary updated 4/24/2026 Dean $60
Biology . member
community, to the state, or to the to the nation.
nation.
Presented on the basis of outstanding
ARTS & SCIENCES performance in the area of instruction . " ulty Presented on the basis of outstanding performance in the area of
AS-FS-4 y Teaching Award at both the undergraduate & graduate 9 Y instruction at both the undergraduate & graduate levels as judged by Plaque $60 Discretionary updated 4/24/2026 Dean $60
Biology member
levels as judged by students & faculty students & faculty colleagues
colleague:
Presented periodically to the School
ARTS & SCIENCES " staff for their combined efforts in " Presented periodically to the School staff for their combined efforts in
AS-FS-5 Biology Glue Award (School Spirit) supporting the research, teaching, & Recognize outstanding employee supporting the research, teaching, & service missions of the School Plaque $60 Discretionary updated 4/24/2026 Dean $60

service missions of the School
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Award Name

Purpose

Award Type

Award Value

Funds Source

Approval Date

Approval Level
R

Maximum Yearly

equired Expense
FOIIOWINg IS INe Process 10T NomInalion and selection of he A&S LISINGUIsned
Professor:
As stated in the A&S Rules of Faculty, under section V. E. Arts and Sciences
Distinguished Professor Award and Award Committee:
Each year the College shall select a Distinguished Professor. The Distinguished
Professor will receive amonetary stipend during the award year, a one-semester release
from teaching, and a medallion. The award recipient will present a public lecture during
the award year. The Distinguished Professor will retain the title of A&S Distinguished
Professor. The award will rotate annually among the areas of the College in the following
order:
1. Natural and Mathematical Sciences
. Humanities
3. Social and Behavioral Sciences
Recognize outstanding employee/faculty The Dist ned Profe Award G tteo, which willselect the  will solct Monetary or as research
istinaui g inqui i i e Distinguished Professor Award Committee, which will select the recipient, will solici
AS-FS-7 ARTS & SCIENCES Distinguished Professor Honors the College's Distinguished memper for unusu.al\y eﬂ.ectlve teaching, nominations for this award from all members of the Gollege Faculty; however, candidacy funq\r!g (must be spent $15000 Gevnera\vand/or updated 9/25/2026 Dean $15,250
Award Professor outstanding scholarship, & distinguished service | ~or the award is not limited to these nominations. The Committee may solicit external within the fiscal year Trophy Cost Discretionary
to the University and profession. letters to help in the selection of the award recipient, but it is not required to do so. awarded) and trophy
The Distinguished Professor Award Committee will consist of three members of the
College faculty - one from each division of the College. Normally, the Award Comittee
will consist of the three previous Distinguished Professor Award recipients. When this is
not possible or appropriate, the Dean will, in consultation with the Executive Comittee,
appoint faculty members to the committee so that the committee has three members.
The call for nominations for the A&S Distinguished Professor Award goes out o all A&S
Faculty. All faculty in the designated division are eligible for consideration, except for
current holders of named professorships and endowed chairs.
Faculty are asked to submit a letter nominating a member of the designated division for
the faculty whom they consider especially worthy of this honor, on the basis of three
criteria: outstanding research, unusually effective teaching, and distinguished
professional service. Nomination letters should detail the reasons why the nominee is
alicva winrihy of the N Drnfocens Auord Tha nomines's il mirinlim
The Outstanding Teaching Award reflects the
College’s commitment to teaching excellence | Nomination packets should be submitted as a single PDF and include:
and student success by recognizing faculty who 1. A one-page nomination letter from the Department Chair or a
have made outstanding contributions to colleague who can speak knowledgeably of the nominee's teaching
iate and graduate ion over the i and impact on student learning. .
; N 1-3 recipeints,
past five years. Excellence is evaluated across all | Nomination letters written by colleagues who are familiar with the faculty Outstandin
aspects of teaching — not solely classroom member’s work are especially encouraged. N 9 .
" N Teaching Award:
Honors faculty who have made performance — and may include thoughtful 2. Up to two additional letters of support (maximum two pages each) $1000 each
AS-FS-8 ARTS & SCIENCES Outstanding Teaching outstanding contributions to cour.sgvand syllabus design, engaglng learning from .fa.cu\ty co\leagues: current students, and/or fom.wer students Monetary General and/or updated 9/25/2026 Dean $7,500
Award undergraduate and graduate activities, effective course organization, and describing the nominee’s excellence in teaching and its impact on 1.3 recipeints, Career Discretionary
education. evidence of student learning and success, in student learning, engagement, mentoring, or academic success. P y
" N Award in Outstanding’
addition to Teaching Course Evaluation results 3. A one- to two-page statement from the nominee describing their Teaching: $1500
and other forms of student feedback. In addition | teaching philosophy, pedagogical approach, and evidence of teaching eagcvh
to recognizing exceptional teaching over the past effectiveness, including innovations, course design, assessment
five years, the College may also confer a Career practices, and contributions to student learning and success.
Award in Outstanding Teaching to honor a 4. A summary of Teaching and Course Evaluation results for courses
faculty member whose sustained record of taught during the past three to five years.
teaching excellence spans fifteen or more vears.
ARTS & SCIENCES Honors the service contributed to the | Recognize up to three outstanding biweekly o | E*cePional performance in and posilive afttude toward the job; good 51,000 sach General andor
AS-FS-9 Staff Recognition Award 9 P 9 Y rapport with colleagues and members of the University community; Monetary and trophy ' updated 9/25/2026 Dean $3,750
College by its staff employees. monthly employees. 5 . s Discretionary
technical competency in performing the person's job duties.
Trophy cost
A tenured faculty member from nominations for English faculty
ARTS & SCIENCES : To recognize outstanding tenured Recognize outstanding employee/faculty members & selected by a Committee of 1) Chair, 2) A&S Distinguished 1215352200 and/or
ASFS-10 Engiish Wiliam S. Ward Award faculty members member Prof. from the Dept., & 3) A&S Distinguished Prof from outside the Monatary $100-52,000 Discretionary updated 4/24/2026 Dean $2,000
Dept.
AS-FS-11 ARTS & SCIENCES Outstanding part-time To recognize outstanding part-time Recognize outstanding employee/faculty Selected by Committee of English faculty Monetary $200 Discretionary updated 4/24/2026 Dean $200
WRD Instructor Award instructor member
AS-FS-12 ARTS & SCIENCES Outstanding Writing Center To recognize outstanding Writing Recognize outstanding Writing Center Full-time \eclurer_, pan-hme_\nslruclor, and/or graduate student currently Monetary and certificate $100 - $200 Discretionary updated 4/24/2026 Dean $400
WRD Consultant Center emplovees working in the Writing Center for at least two
AS-FS-13 ARTS & SQIENCES Service Award To recognize employees with 5, 10, 15, To recognize years of UK service Faculty/Staff with 5, 10, 15, 20, etc. years of continuous UK service Engraved pewter julep $100 Discretionary updated 4/24/2026 Dean $600
English 20, etc. vears of UK service cup and certificate
Book submitted should be the first publication of book published in a Professor-$1,000:
AS-FS-14 ARTS & SCIENCES Hallam Award Encourage excellence in field of history|  <e009Nize outstanding employee/faculty two-year period, not a reprinted edition. The Hallam Article Prize is for Monetary Book- $250; Article- 1215322740 updated 4/24/2026 Dean $1,350
History member the Article published by a Department member in the preceding two- $100
vear period
AS-FS-16 ARTS & SCIENCES Emeritus Faculty Award Honoring distinguished emeritus faculty| Recognize up to two outstanding emeritus Nominations; Dean of College; Decision r_ﬂade with _recommendahon Monetary 1-2 recipients, $1000 General and/or Updated 9/25/2026 Dean $2,000
ber: faculty from Arts & Sciences Executive Committee. each Discretionary
Award for Initiative, Awarded_ to faculty "‘ef"b?'s who have Recognition of contributions to the N N " L N "
AS-FS-19 ARTS & SCIENCES Innovation and Im aclt on had a significant positive influence on undergraduate program in Psychology. and Nominees will submit a letter describing contributions and documenting Departmental Two awards of Discretiona updated 4/24/2026 Dean $6.000
Psychology . P undergraduate education in 9 prog yenology. them. A committee appointed by the Chair will evaluate nominees. P $3,000 i P !

Education

vchology over the Academic Year

incentive to contribute
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Award Name
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Award Type

Award Value

Funds Source

Approval Date

Community Engagement

Honors faculty members whose
collaborative partnerships and scholarly|

This award celebrates the College’s commitment
to community engagement and public
scholarship by honoring faculty members whose
collaborative partnerships and scholarly
engagement have made a meaningful impact on
communities beyond the University. This award
honors faculty who, over the past five years, have|

exceptional it to
community-engaged teaching, research, creative
activity, service, or public scholarship that ad-
dresses community-identified needs, strengthens

Nomination packets should be submitted as a single PDF and include:
1. A one-page nomination letter from the nominee’s Department Chair
or a faculty colleague describing the nominee’s community engagement|
and/or public scholarship contributions and their impact.

2. A one- to two-page letter from a community partner, community
organization, or other external collaborator describing the nature of the

Community
Engagement Award:
000

General and/or

Approval Level
R

equired

AS-FS-20 Arts and Sciences Award engagement have made a meaningful artnerships, and advances the University's partnership and the impact of the nominee’s engagement on the Monetary Discretiona updated 9/25/2026 Dean $2,500.00
impact on communities beyond the pa bs, ) rsitys community or organization. Career Award in Y
. y mission of public service. Particular consideration
University. s given to the qualiy, si ™ 3. A one- to two-page statement from the nominee describing their Community
i mpact g ragomenton and to community and/or public Engagement: $1500
both the community and the University. A Career scholarship, the activities undertaken, and evidence of their impact on
Distinguished Community Engagement Award thi C?ﬂﬁﬁﬁgi‘:ii:rgi“y
also recognizes a faculty member whose
sustained commitment over fifteen or more years
has had an exceptional and lasting impact
through community engagement and public
scholarship.
ARTS & SCIENCES Faculty/Instructors who participate in | Promote mentoring with High School Students
AS-FS-22 y Math Day Workshop Award the Math Day Workshop in as an outreach project for the Mathematics Faculty/Instructors who participate in Workshop Monetary Cash $5-$50 Discretionary updated 4/24/2026 Dean $300
Mathematics
Mathematics Department Department
Private donation deposited
in the department's
The award is to recognize individuals A committee of individual appointed by the chairperson will solicit discretionary account.
ARTS & SCIENCES The Douglas Marshall who contribute é a positive To encourage a positive departmental culture by nominations of deserving individuals from the members of the between $50 and Should the award continue
AS-FS-24 Wilson Make a Difference . . P .| recognizing the unselffish giving of individuals in department. Nominations should include a brief statement of the Cash beyond the current 2013- 12/5/13 Provost $1,000
Psycholo: environment in the department by their $1,000
¥ 9y Awards P: y the department. reason(s) for nominating the individual. The committee will review the ! 2014 year, a special
ood works for others.
9 : nominations and name between 1 and 10 awardees. account will be set up (to
be titled: “The Douglas
Marshall Wilson Award").
Recognizes faculty members who have
undergraduate s(u;“enl rese;chers over mgf ast Nomination packets should be submitted as a single PDF and include:
fiveg ears. The award honors facult whosz 1. A one-page nomination letter from the nominee's Department Chair
me:torshvi has had a significant imy act on or Director of Undergraduate Studies describing the nominee’s
undergraduZle students’ i:(el\eclual gcholar\y contributions to undergraduate research mentoring and its impact on
" ’ students.
mean?:de‘ll\r:Les:me’:slezle‘\;e‘roe;;:aergrra‘?duSrhea(ive 2. A one- to two-page statement from the nominee describing their Undergraduate
aclivilyg Panigu\gr consideration is given 1o the philosophy and approach to mentoring undergraduate researchers, the Student Research
Honors faculty members who have qué\ily effectiveness, and impact of the opportunities they provide for student engagement in research or Mentoring Award:
. o . N creative activity, and the impact of their mentoring. $1000
AS-FS-25 Arts and Sciences Undergraduate Student demonstrated outstanding mentorship | - nominee’s menlonng,_ including their abilty to 3. Up to three pages summarizing undergraduate research mentoring Monetary General and/or Updated 9/25/2026 Dean $2,500
Research Mentoring Award | of undergraduate student researchers foster student learning, support scholarly e N " : Discretionary
over the past five years. achievement. encourage participation in research activities and student outcomes during the past five years. This may Career Award in
P ¥ ) d\ssem\nahovn and reg a?e s(ugenls for success include the number of students mentored; research presentations, Undergraduate
o oradunte mp P ! publicati ions, or other scholarly or creative Student Research
emg loyment, or other o;- radua(ior; accomplishments; awards; graduate or professional school admission; Mentoring: $1500
opponunﬁhe\g A C’areer Aw:rd \ngUndergraduale employment; or other evidence of student success.
Student Reséarch Mentoring also recognizes a 4. One or two letters or statements (maximum one page each) from
faculty member whose SUS(E:IiHEd comrgu(men( current or former undergraduate students describing the impact of the
over fifteen or more years has had an exceptional] "°™"%%® mentoring on thz‘;ve\o ment scholarly, and =
and lasting impact on undergraduate student pment.
researchers.
This award reflects the College’s commitment to recognizing
faculty whose service has strengthened the University of
Kentucky, the College of Arts and Sciences, their academic
disciplines, and the broader scholarly community. The
e:cvgfo:‘;rg:v facuy d‘“;;“ﬂ‘fp;r;"{;;fﬁ::gf:j‘g’j;:ﬁ Nomination packets should be submitted as a single PDF and include:
vough meaningful contibuions to hlr deprment 1. A one-page letter of nomination from the Department Chair or a
college, university, profession or community beyond the faculty colleague who can speak knowledgeably about the nominee’s
of service contributions, leadership, and impact. Nomination letters from
2;’:‘;:::;":”{:f{:“’;:‘::e&bﬁxs"‘f; fmitod 0. leaderstip |  colleagues who have direct knowledge of the nomi-nee's service are
Honors faculty whose service has | &1 SeheERels: Solo0e oty T o eodereh especially encouraged. Service Award:
strengthened the University of editorial responsibillies: conference organization: public 2. A summary (maximum two pages) of the nominee’s service $1000 General and/or
AS-FS-26 Arts and Sciences Service Award Kentucky, the College of Arts and ~|engagement; and other activities that advance the mission of|  contributions during the award period (or career, for the Career Monetary updated 9/25/2026 Dean $2,500

Sciences, their academic disciplines,
and the broader scholarly community.

the University and the profession. Particular consideration is
given to the quality, significance, and impact of the
nominee's service and leadership. A Career Distinguished
Service Award also recognizes a faculty member whose
sustained record of outstanding service over fifteen or more

Distinguished Service Award), organized by departmental, college,
university, and professional as applicable.
3. A one- to two-page statement from the nominee describing the
significance and impact of their service activities, including major

years has made an exceptional and lasting to

the College, University, profession, and broader academic

community. Note: service performed as part of the routine
ofa

appointment will not normally be considered. However,
service that substantially exceeds the expectations of an
administrative role or reflects broader faculty leadership may
be considered.

roles, and contributions to advancing the
mission of the University, the College, and/or their profession.
4. The nominee’s current CV.

Career Award in
Service: $1500

Discretionary
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Approval Date

Approval Level
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Graduate Student Mentoring

Honors faculty members who have
demonstrated outstanding mentorship

This award reflects the College's commitment to
excellence in graduate education and student
success by recognlzmg facul(y members who
have g of

graduate students over the past five years. The
award honors faculty whose mentorship has
made a significant and lasting impact on
graduate student development, fostering
academic achievement, professional growth,
timely degree completion, and successful
preparation for careers in academia, industry,
government, nonprofit organizations, or other

Nomination packets should be submitted as a single PDF and include:
1. A one-page nomination letter from the nominee's Department Chair
or Director of Graduate Studies describing the nominee’s contributions
to graduate mentoring and its impact on students.
2. A one- to two-page statement from the nominee describing their
philosophy and approach to mentoring graduate students.

Graduate Student
Mentoring Award:
$1000

General and/or

Required

Expense

AS-FS-27 Arts and Sciences . " : 3. Up to three pages of information on the graduate students Monetary i’ . Updated 9/25/2026 Dean $2,500
Award of graduate student researchers over professional fields. Particular consideration is . . . . Discretionary
N " supervised in the prior five years, including degree completion, scholarly Career Award in
the past five years. given to the quality, effectiveness, and impact of
. . accomplishments, and subsequent career placement. Graduate Student
the nominee’s mentoring, including their ability to ) L
, 4. The nominee's CV. Mentoring: $1500
support graduate students’ scholarly,
3 . 5. Up to three letters or statements (maximum one page each) from
professional, and personal development while e .
" ; current and/or former graduate students describing the impact of the
creating an environment in which students can nominee’s mentorin
thrive. A Career Award in Graduate Student 9
mentoring also recognizes a faculty member
whose sustained commitment over fifteen or
more years has had an exceptional and enduring
impact on the success and development of
graduate students.
This award reflects _the Co\lege_s comrw(mem fo Nomination packets should be submitted as a single PDF and include:
excellence and innovation in teaching by g .
N 1. A one-page nomination letter from the nominee's Department Chair
recognizing faculty members who have e o
) or a faculty colleague describing the nominee's innovative teaching
developed and implemented creative, evidence- " :
and/or curricular contributions and their impact on students or the
informed approaches that enhance student
- " academic program.
learning and strengthen the educational . .
. 2. A one- to two-page statement from the nominee describing the
experience. The award honors faculty whose |, " "
Honors faculty members who have . . . instructional and/or curricular innovation(s), the challenge or opportunity|
innovations have advanced teaching through
developed and implemented creative, creative pedagogy, instructional design, addressed, the development and implementation process, and 1-2 recipeints, $1000 General and/or
AS-FS-30 Arts and Sciences Innovative Teaching Award | evidence-informed approaches that pedagogy, y 9. evidence of their effectiveness in improving student learning, Monetary P! ’ updated 9/25/2026 Dean $2,000
N assessment practices, educational technologies, - each Discretionary
enhance student learning and o . engagement, or the curriculum.
" . experiential learning, inclusive teaching, or
1 the perient . . . 3. Up to five pages of supporting materials demonstrating the scope
meaningful curricular innovation. Particular " .
B L . and effectiveness of the innovation. Supporting materials may include
consideration is given to the originality, CeVer ° !
. . syllabi, assignments, instructional materials, curriculum proposals,
implementation, effectiveness, and impact of the . .
L N assessment evidence, peer observations, selected student feedback,
nominee's innovations and the extent to which
" enrollment or student success data, or other documentation
they have enhanced student learning, A
) demonstrating impact.
engagement, access, academic success, or the .
" . 4. The nominee's current CV.
quality of the curriculum.
ARTS & SCIENCES To recognize outstanding WRD facutl 1;5'253(;7::3(5'\3?5:
Writing, Rhetoric & | WRD Oustanding Teacher | ' "®%°9! ng Y| Recognize oustanding teaching by WRD faculty Any non-tenured faculty or instructosr who demonstrates truly ) n P Center for Writing Services chair, dean & | Minimum $250 -
AS-FS-32 I or instructor who achieves excellence . " I " Cash Prize and certificate | certificate for each 5.26.2015 .
Digital Studies Award . . or instructors exceptional teaching performancne and leadership. L Royalty Income Account provost Maximum $600
(WRD) in teaching and leadersip. recipient $50 per
certificate)
y Annual faculty award for best . ’ . . ) Research funds
ASFS-33 Arts and Sciences ~ Ellen Rosenman comprehansive perfonmanse across | ReCo9Nze outstanding faculty in 3 categories- | A committee of endowed professors n the department wil review Research fundsand | TR0 S Discretionary updated 412412026 Dean $1.150
English Distinguished Faculty Award ) research, teaching, service nominations from the FMER committee plaque
research. teaching & service plague ($150)
Initiatives for new or existing service courses. Impact on helping
Arts and Sciences - Award of the Department of Honor plary service to the students. Criteria for the award are the extra effort and its impact for
AS-FS-35 Service Award ) P: department, especially regarding service students and its effect for the Department of Mathematics. The Monetary $3,000 Discretionary updated 4/24/2026 Dean $3,000
Mathematics Mathematics for a faculty member. - -
courses. Department Chair selected a nomination committee for the Service
Award.
This award reflects the College’s commitment to
fostering a supportive and collaborative faculty
community by recognizing faculty members who | Nomination packets should be submitted as a single PDF and include:
have demonstrated exceptional peer mentoring | 1. A one-page nomination letter from the nominee's Department Chair
over the past five years. The award honors those| or a faculty colleague describing the nominee’s contributions to faculty
who have made significant contributions to the | peer mentoring and the impact of their mentoring with the department,
professional growth and success of their College, and/or University. Nomination letters written by colleagues who
through ol ing in | are familiar with the faculty member's accomplishments are especially
o . Faculty Peer
teaching, research, service, leadership, and encouraged. . .
. . Mentoring Award:
career Particular 1is 2. A one- to two-page statement from the nominee describing their
Arts & Sciences Faculty Peer Mentorin Honors faculty members who have | o 5w o ality, impact, and sustained nature|  philosophy and approach o peer mentoring, the mentoring activities $1000 General andlor
AS-FS-37 Y 9 demonstrated exceptional peer | 9!  qually, Impact, and sus philosophy PP p 9, 9 Monetary nera. updated 9/25/2026 Dean $2,500
Award of the nominee’s mentoring, including how their lhey have undertaken, and the impact of those efforts on the . Discretionary
mentoring over the past five years. . . . Career Award in
guidance has supported colleagues’ pr and success of faculty colleagues.
Faculty Peer
development, progress toward tenure and 3. Up to two letters of support (maximum two pages each) from current L
" Mentoring: $1500
promotion, leadership development, and overall | for former faculty colleagues who have benefited from the nominee’s
success within the College and the broader mentoring. Letters should describe the nature of the mentoring
academic community. A Career Award in Faculty relahonsh\p and the impact of the nominee’s guidance on the
Peer Mentoring also recognizes a faculty 1al growth, career , teaching,
member whose sustained commitment over research, service, leadership, and/or advancement.
fifteen or more years has had an exceptional and 4. The nominee's CV.
lasting impact on the development and success
of faculty colleagues.
Arts & Sciences CASH-KY Research Day Poster presentation awards based on category . . Ist Place: $250 CASH-KY Emerging
AS-FS-38 . Poster Award Determined by Faculty judging Monetary 2nd Place: $100 updated 4/24/2026 Dean $400
Biology Poster Award and/or scoring 3rd Place: $50 Theme
AS-FS-39 ARTS &.SCIENCES CASHKY Resear_ch Day Oral presentation award Oral presentation awards l?ased on category Determined by Faculty judging Monetary $250 CASH-KY Emerging updated 4/24/2026 Dean $250
Bioloay Oral Presentation and/or scoring Theme
Awarded to one staff member _annua\ly Evaluation of performance of job duties; documentation of having gone
AS-FS-40 Arts & Sciences Anthropology Staff de:::g:dazﬂ?ele :Zsexziesgz?u‘jnlhe Recognition of excellent work; incentive to do | beyond job description; evidence of initiative in serving the department; Moneta up to $500 1215359350 412412026 Dean $500
Anthropology Excellence Award . g Y excellent work. At the discretion of the Department Chair; An individual staff member Y P

job description, and has shown
initiative in serving the department.

can only be awarded once every three years.
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Approval Level
! A N P A T F A | D:
College ward Name urpose ward Type unds Source pproval Date d Expense
Aw;rhd::;: gg::?:e’:::\l:{jilnaauy Evaluation of performance of job duties; documentation of having gone
AS-FS41 ARTS & SCIENCES GWS Staff Excellence described duties, has gone beyond the Recognition of excellent work; incentive to do | beyond ng de.scnp(\on; evidence of |nmatl\{e in serving the department; Monetary up to $500 1215389960 412412026 Dean $500
GWS Award ) L excellent work. At the discretion of the Department Chair; An individual staff member
job description, and has shown
P . can only be awarded once every three years.
initiative in serving the it
Aw;rhd::;: gg::?:e’:::\l:{jilnaauy Evaluation of performance of job duties; documentation of having gone
AS-FS-42 ARTS & SQIENCES Chenmistry Staff Excellence described duties, has gone beyond the Recognition of excellent work; incentive to do | beyond ng de.scnp(\on; evidence of |nmatl\{e in serving the department; Monetary up to $500 1215322440 updated 6/2/2026 Dean $1,000
Chemistry Award ) o excellent work. At the discretion of the Department Chair; An individual staff member
job description, and has shown
P . can only be awarded once every three years.
initiative in serving the it
Aw;rhd::;: gg::?:e’:::\l:{jilnaauy Evaluation of performance of job duties; documentation of having gone
AS-FS44 ARTS & SCIENCES | P Staff ) duties, has gone beyond the Recognition of excellent work; incentive to do | beyond ng de.scnp(\on; evidence of |nmatl\{e in serving the department; Monetary up to $500 1215359280 6/2/2026 Dean $500
Psychology Award ) o excellent work. At the discretion of the Department Chair; An individual staff member
job description, and has shown
e . can only be awarded once every three year
initiative in serving the department
Nomination packets should be submitted as a single PDF and include:
This award honors an associate professor who 1. A nomination letter (maximum three pages) from the nominee's
has i lishment Dep: Chair describing the nominee's accomplishments in
and growing leadership in research, teaching, | research, teaching, and service and explaining why the nominee merits
Honors an associate professor who and service since promotion and tenure. The recognition for excellence across all three areas. Monetary or as
Mid-Career Excellence has i award izes faculty whose work has made 2. The nominee’s current CV. professional development General and/or
AS-FS-45 Arts & Sciences accomplishment and growing significant contributions to their discipline, 3. A two- to three-page summary prepared by the nominee highlighting | funding (must be spent $5,000 9/25/2026 Dean $5,000
Award . b N . . Discretionary
leadership in research, teaching, and enriched student learning, and advanced the their most significant accomplishments in research, teaching, and within the fiscal year
service since promotion and tenure. mission of the University through meaningful service since promotion to associate professor. awarded)
academic and professional service. Nominees 4. Up to two additional letters of support (maximum two pages each)
are expected to across from indivi who can speak to the nominee’s accomplishments.
all three areas of faculty responsibility. Collectively these letters should address the nominee’s contributions
across research, teaching, and service.
This award recognizes faculty members who
have demonstrated i i to | M 1 packets should be submitted as a single PDF and include:
engaging students in meaningful learning 1. A one-page nomination letter from the nominee’s Department Chair
opportunities beyond the traditional classroom. | or faculty colleague describing the nominee's contributions to student
The award honors faculty who create engagement and their impact on students.
experiences that enrich students’ academic 2. A one- to two-page statement from the nominee describing their
learning and contribute to their pp! to student the opportunities they have created
Honors faculty members who have personal, and professional development. Such or facilitated, and the impact of these activities on students. Student Engagement
Y y . may include, but is not limited to, 3. Up to two letters or statements (maximum one page each) from Award: $1000
AS-FS-46 Arts & Sciences | Student Engagement Award | {o engaging students in meaningful |  Memships, education abroad, field-based current or former students describing the impact of the nominee’s Monetary ) General and/or /2512026 Dean $2,500
" ) learning, exp or community-based on their personal, or p! al it Career Award in Discretionary
learning opportunities beyond the . . y
o learning, professional and career development 4. A summary (up to two pages) documenting student engagement Student
traditional classroom. y ) y L ) .
opportunities, student organizations or activities, | activities and outcomes during the past five years (or across the faculty Engagement: $1500
and other hands-on or co-curricular experiences member's career for the Career Award).
that connect academic learning with the wider 5. The nominee’s current CV.
world. A Career Award in Student Engagement | 6. Up to two additional letters of support (maximum two pages each)
also recognizes a faculty member whose from individuals who can speak to the nominee’s accomplishments.
sustained commitment over fifteen or more years| Collectively these letters should address the nominee’s contributions
has had an exceptional and lasting impact on across research, teaching, and service.
student engagement and experiential learning.
ES. BUSINESS & Beta Alpha Psi Outstanding ize oL ing ize oL ing ulty Plaque nameplate for . "
BU-Fs- ECONOMICS Teacher Award emplovee/faculty member member Student members elect an outstanding teacher college & personal plaaue $60 Private Money chair $60
ES.. BUSINESS & Beta Gamma Sigma ize oL ing oL ing ulty Plaque nameplate for . "
BU-Fs-2 ECONOMICS Outstandina Teacher Award emplovee/faculty member member Student members elect an outstanding teacher college & personal plaque $60 Private Money chair $60
-ES.. BUSINESS & Economics Faculty Teacher N . . Recognize outstanding employee/faculty Based on student evaluations & recommendations of Department ’ .
BUFS3 ECONOMICS of the Year Racognize excellance in teaching member awards committee and Directors of Undergraduate & Graduate Studies Plaque $60 Gift Account char $60
¥ BUSINESS & Classified Staff Employee Of| Cash award & plaque to recognize oL ing ulty Selected on the basis of positive attitude, dedication, competency, . chair, dean &
BU-Fs4 ECONOMICS the Year outstandina staff or faculty member reqular iob performance & service outside reqular duties 8450 & Plaque $510 Gift Account provost $510
ES.. BUSINESS & Professional Employee of Cash award & plaque to recognize oL ing ulty Selected on the basis of positive attitude, dedication, competency, . chair, dean &
BU-Fs-5 ECONOMICS the Year outstandina staff or faculty member reqular iob performance & service outside reqular duties 8450 & Plaque $510 Gift Account provost $510
ES.. BUSINESS & MBA Case Student . Award for serving on the panel in judgment of | Award up to 6 faculty members for serving on the judges' panel for the " chair, dean &
BUFS-6 ECONOMICS Competition Judae Award Judges’ Panel Award the MBA Case Student Competition MBA Case Student Competition Julep Cups $100 each Gift Account provost $600
Judy Haywood Professional The recipients of the staff award shall be selected by a committee cash through payroll and atzzoo‘:rhlle:(s;;ascgr
BU-FS-7 Business & Economics y Rayw staff award recognize outstanding staff appointed by the Dean of the Gatton College of Business and oh pay plaq 1215387530 updated 4/14/2021 |  Dean, Provost $3,225
Staff Award y plaque less ea) to each
Economics. .
recipient - 3 max
To award alumnus for one or more of
the following: 1.)To award an alumnus
who has made outstanding and
consistent contributions to the Von " "
BUSINESS & Von Allmen School o_f Allmen School of Accountancy 2.) has | to reward alumni for outstanding contributions to Nomlne_es mus} be Ph.D graduates 9f the Gatton College of Business General, discretionary or "
BU-FS-8 Accountancy Outstanding - N with dissertation chairs (or co-chairs) in the Von Allmen School of plaque $200 . 6/23/2008 Chair $200
ECONOMICS advanced knowledge throu discovery, the college and/or their profession . gift accounts
PhD Alumnus Award Accountancy. The award will be given at least every three years.
application or teaching scholarship 3.)
demonstrated exceptional leadership in
the community of accounting scholars
or accounting professionals
Faculty Advisor Award To award the faculty advisor of the .
BU-FS-9 BUSINESS & for State Business student recipients of the State of Ky | To encourage and reward student mentoring | | "e 'eCiPIent must have advised the student entreprancufers who check $250 state grant 812612009 Chair $250
ECONOMICS - N y participated in the state business development competition
Competition Grant Business Competitions Awards
1. 6.0 min score-last round of merit review.
2. Performance in mentoring of Ph.D. students and junior colleagues.
This award is to be given annually to the tenure- | 3. number and dollar value of grants and contracts, esp. funding that
" " " plaque ($200 - may or
" To reward faculty for advancing track faculty member whose leadership activities | supports graduate students or provides funding to other Gatton College "
BUSINESS & Faculty Leadership " may not be given each » Dean, Provost &
BU-FS-10 research status of the Gatton College | over the past four years have had the greatest colleagues on a competitive basis. $3,500 gift acct updated 10/3/2017 . $7,400
ECONOMICS Research Award A 8 y " year) & cash award President
of Business and Economics impact on the Gatton College’s efforts to attain | 4. External awards from professional organizations or scholarly journals (3,500
national research prominence. that recognize the nominee’s work including best paper awards at ’
conferences or in high quality scholarly journals.
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An award to recognize outstanding
fgcu\ty rgsearch cgn(nbuhons toward Nominations from faculty are solicited and evaluated by the Gatton
influencing the thinking of business .
Gatton College of . College Research Excellence Team. The following 5 awards are $2,500 per award
N leaders, policy-makers and scholars To honor up to 5 highly productive research e N N 1012004310 and / or 7.11.15
BU-FS-11 Business and Faculty Research Awards L distributed annually: Junior Faculty Research Award, Research Monetary and plaque (plus up to $200 per Dean up to $13,500
" around the world by providing insight faculty members o, " : 1215322800 updated 1/13/2022
Economics and analysis of key topics critical to the P Award, Impact F arch Award, plaque)
_ys Y topl Impact Research Award, and Societal Impact Research Award.
business, policy, and research
communities.
Gatton College of An award to recognize the most " " " Nominations from faculty and students are solicited and evaluated by
BU-FS-12 Business and Faculty Teaching Awards outstanding faculty teaching To honor up to 2 highly productive teaching the Gatton College Teaching Excellence Team. Awards are designated Monetary and plaque $2,500 per award 1012004310 and / or Updated 6/8/2021 Dean up to $5,340
" P~ faculty members : (plus plaque) 1215322800
Economics contributions from the prior vear. for outstandina teaching for up to 2 outstanding faculty members.
Gatton College of . . .
BU-FS-13 Business and Art Competition Award for final design work for art to be| To award selected Faculty/Staff for design work Judged by panel of three judges Monetary $500 per submission Restricted 9.30.15 dean $1,500
Economics in the newly renovated Gatton College for new artwork (3 max. p/yr)
Selection is based on a range of points from 1-5 in ten categories, i.e.
To encourage and promote UK research is well described & captured, seems novel in this field and/or 1215510250,
Gatton College of CCTS Poster Pitch researchers/fgcull topconsider the To encourage and promote UK has value in the proposed area of research, research indicates strong Up to $850 per 1012152370,
BU-FS-14 Business and - ersfiaculty " researchers/faculty to consider the proof of concept and/or readiness to publish, research has the potential cash + foam check awardee + foam 1013172130, updated 6/6/2024 Dean, Provost $2,500
) Award potential of their P . . }
Economics research commercialization potential of their research. to go beyond the lab, i.e. B2B, etc. Chosen by panel consisting of Von check 1215506680, or
) Allmen Center Executive Director, Venture Studio Director and Von 1215370660
Allmen Center Project Manager.
Von Allmen Center for Team and/or individual performances are judged by panel composed of
Gatton College of Entrepreneurship UK An $500 award given to the winner of To encourage UK Faculty/Researchers to VACE/UK tech transfer staff , entreprenuers, and other business Von Allmen Center for
BU-FS-15 Business and P P the UK Faculty/Researcher Open Mic present new research/technology with professionals. Criteria:1. Stage of technology and/or idea Check $500 " 11/15/16 Dean/Director $500
) aculty Pitch . o o y y N Entrepreneurship funding
E award Pitch competition. commercialization potential. 2. Market potential and 3. Clarity of presentation
Von Almen Center for To encourage faculty/employees to present new | Two winners are chosen based on 1. Stage of technology and/or idea
BU-FS-16 Qallon College Of. Enlrepreneurshp An award given to the winner of GI.EW research/technology with commercialization 2. Market potential and 3. Clarity of presentation Check $500 and $1000 Furst Award Cost Center 12122117 Dean/Pl/Director $1,500
Business & Economics Employee/Faculty Pitch Standup for Your Startup Competition. potential and ICC Grant
Award .
Gatton College of Von Allmen Center for An award given to UK staff/faculty for | To encourage faculty/employees to present new | Winners are chosen by a panel of expert judges based on 1. Stage of Up to $2500 per 1215510250,
BU-FS-17 Business and Entrepreneurship ion held yearly by research/technology with commercialization technology and/or idea Cash P team P 1012142030, 1215506680 | updated 5/4/2021 Dean, Provost $5,500
E: i Awards Von Allimen Center. potential. 2. Market potential and 3. Clarity of ] or 1013172130
" Highest two-year average merit review score for service. In case of a
Gatton College of An award to recognize the most To honor a faculty member with exceptional | tie, the individual with the most important service wil be selected in
BU-FS-18 Business and Faculty Service Award outstanding faculty service Yy mer P g . ) S portar Financial $250 MKT General Funds 5/10/2018 Chair, Dean $750
) I . service consultation with the merit review committee. A faculty member may
Economics contributions from the prior two years. . "
not win in consecutive vears.
Gatton College of SGO Above and Beyond '?Jv:"ié‘is':;f:i?z::?g;;:‘(;:‘: Award given to one faculty member who is The Dean of the College or his/her designee(s) shall determine the Up 0 $1000, one
BU-FS-19 Business and ¥o! ¥o! employed full-time in the College and is in good | award recipient and amount, up to $1,000, from peer nominations and Cash P y 1215519260 updaated 4/19/2021 Dean, Provost $1,000
) Award and help pave the way for academic . . . awardee per year.
Economics success employment standing. recommendations from an advisory body
Gatton College of SGO Above and Beyond Award to one staff member going Award given to one staff member who is The Dean of the College or his/her designee(s) shall determine the Up 0 $1000, one
BU-FS-20 Business and ¥ above and beyond in focus on service | employed full-time in the College and is in good | award recipient and amount, up to $1,000, from peer nominations and Cash P ’ 1215519260 updated 4/19/2021 Dean, Provost $1,000
. Award . . . . awardee per year.
E to internal and external stakeholders. employment standing. from an advisory body
Teams submit business plans scored
by a committee of Von Allmen Center " "
To reward P! ip teams in developing
staff. From there the top five teams are N . " .
Gatton College of Willdly Possible Virtual selected to pitch. Plans should cover business plans as a step in eventually Scoring based overall quality of business plan on rubric used by Up to $5,000 per
BU-FS-21 Business and Y pitch. ’ contributing toward the State economy and the |  committee comprised of Von Alimen Center for Entrepreneurship Cash P P90 p 1215510250 8/12/2021 Dean, Provost $15,000
) Startup Awards areas such as value proposition, what . o N " team
Economics 5 further success of the University's efforts to Executive Director, Project Manager, and Program Manager
problem is being solved, the revenue » y
. . y contribute to said economy
and business models, and identification
of potential customers.
Goal is to encourage practical, responsible
Gatton College of Three Artificial Innovation Awards: experimentation and to surface the best use Each Track will be reviewed by a small panel using a simple scorin $2,000 for each General Funds -
BU-FS-22 Business and Al Innovation Award Staff and Operations, Research cases so we can document them and share rubric (impact, feasibilty, clantyyllransfegb\hty andgres o:sible use? Check award, max of 1012004310 4/24/2026 Chair, Dean $6,000
Economics Applications, and Teaching Application| them through Al@Gatton Resource Hub for pack ' ’ P $6,000
broader adoption
Center for Applied Marybeth
CAER-FS-1 Eneray Resz;’mh McAlisterOutstanding Staff Staff Recognition Recognize outstanding staff person Nomination by CAER selection by Cash, Plaque $500 1215511630 12/6/2019 VPR $500
Award
Office of Best Innovative concept disclosed by a $500 ck +
CED-FS-1 Commercialization and Best New Innovative .c\lnlclan through the .UK Clinician Recognize the chmcv\an with the most promising | Clinicians must make a current year disclosure and be nominated by Cash + Plaque plague endowment funds 7121109 President $700
. Concept Disclosure process during the current disclosure peer(s)
Economic Development vear (200.00 max value)
Office of Advancing Patient Care Most progress made on a previous Recognize the clinician whose concept has clinicians must have a made a prior disclosure and are nominated by $5,000 ck +
CED-FS-2 Commercialization and 9 ’ year disclosure through the made it the furthest in the commercialization P . Yy Cash + Plaque plaque endowment funds 7/21/2009 President $5,200
. through Innovation I selection committee
Economic Develooment commercialization process process (200.00 max value)
" Recognize employees who have Nomiations made by staff, students , faculty or self-nominate. up to 2 awards- $200-
COM-FS-1 COMMUNICATIONS & | Outstanding Staff (exempt) demonstrated dedication to Recognize outstanding staff member Nomination must include examples of outstanding performance or $500 & up to $100 fora $1200 max General Funds updated 2/13/2025 Dean $1,200
INFORMATION Award 3
department & colleae on daily basis service. plaque
Selection based on nomination information which includes command of up to 2 awards- $200
e COMMUNICATIONS & | Teaching Excellence Award " . . subject matter,description of leadership in conducting courses, g g
COM-FS-2 INFORMATION (ful-ime faculty member) To reward excellent teaching Recognize outstanding teaching in the College strategies used for learing and information on the course(s) the $500 & u;?a(ou$e100 fora $1200 max General Funds updated 2/13/2025 Dean $1,200
student has taken from the nominee Paq
Cash award & plaque to recognize Selection based on nomination 1 which includes description | up to 2 awards- $200- ” PR
COM-FS-3 COMMUNICATIONS & Faculty Research Award faculty member for in R ize faculty in research of research and explanation of importance to the College or their field of| $500 & up to $100 for a $1200 max Gifts from Alumni, Friends, updated 2/13/2025 Dean $1,200
INFORMATION N or General Funds
research expertise. plaque
. Cash award & plaque to recognize " " : Selection based on nomination 1 which includes description | up to 2 awards- $200- Gifts from Alumni &
COM-FS-4 COMMUNICATIONS & | Community Engagement faculty or staff member for n faculty or staff achievement in of research and explanation of importance to the College or their field of| $500 & up to $100 for a $1200 max Friends, and General updated 2/13/2025 Dean $1,200
INFORMATION Award . A . community service "
achievement in community service expertise plaque Funds
COMMUNIGATIONS & | Outstanding Staff(non- | demenainte ol tadiaton t i Normiations made by staff, students , faculty or self-nominate. up to 2 awards- $200-
COM-FS-5 INFORMATION exempt) Award department & to the College on a daiy Recognize staff dedication Nomination must include examp\e_s of outstanding performance or $500 & up to $100 for a $1200 max General funds updated 2/13/2025 Dean $1,200
basis service. plaque
recognises the critical role of advisors in fostering . . . . up to 2 awards- $200-
COM-FS-6 COMMUNICATIONS & Cl Advisor Award Award.to r}eward} any faculty or staff s . path to Y Nomlna.llor.\s must illustrate that nominee goes above & beyond their $500 & up to $100 for a $1200 max General funds updated 2/13/2025 Dean $1.200
INFORMATION excelling in advising & mentoring " to student mentoring, advocacy & student success
community & campus engagement plaque
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COMMUNICATIONS & To acknowledge a special leadership effort or
COM-FS-7 INFORMATION Leadership Award Awarded to faculty or staff member service to the community, the university, or the Selected by the Dean Engraved plaque $150 General or restricted funds 06.08.2016 Dean $150
College of Communication and .
Given to an eligible Cl staff member
(must be enrolled in University of To assist eligible staff members in the College of
COMMUNICATIONS & Kentucky course work and able to Communication and Information with the cost of . .
-FS- . " Monet: Di ti
COM-FS-8 INFORMATION Cl Staff Education Award provide a books andlor expenses like school supplies and Selected by the Cl Staff Council onetary up to $150 iscretionary updated 2/13/2025 Dean $300
copy of their completed, and submitted online course fees.
EEP form)
. N " $500 payment y
Innovation in UKIC employee who demonstrates who novel First year (2022), the review committee will be five members of the Cash award through through payrol: up to Unrestricted General Associate Provost
CONF-FS-9 International Center nnovatior iity, probl Ning, or ye ! UKIC L ip Team, after that the review committee will be the | payroll, certificate and gh payroll; up 4112022 for $650
Internationalization Award . ’ to existing or ging gt . I $150 tangible Funds . .
ingenuity previous year's winners, memento Internationalization
personal property
Ut::geergz:zysigl’:zz g:;nogng:;:):;( R i who has First year (2022), the review committee will be five members of the Cash award through (hrosfoho p:{g“fr;( to Unrestricted General Associate Provost
CONF-FS-10 International Center | New Staff Excellence Award Yo in leadership, ,output, |  UKIC Leadership Team, after that the review committee will be the |~ payroll, certificate and 150 tengible s 41172022 for $650
: " andi within three years of employment previous year's winners. memento 9 Internationalization
output. and inspiration personal property
UKIC employee whose efforts to
Excalonce in Fostoring a | Covate, faciitate, and sustain effectve with outstandi First year (2022), the review commitiee wil be fve members ofthe |  Cash award through [, $800payment j Associate Provost
CONF-FS-11 International Center 9 " »and g : f 9 excellent UKIC Leadership Team, after that the review committee will be the | payroll, certificate and gh payroll; up 4112022 for $650
Global Mindset Award learning further the promotion and/or in fostering a global mindset across campus . . $150 tangible Funds . .
N N previous year's winners. memento Internationalization
adoption of a global mindset across personal property
campus
y UKIC employee who inspires . First year (2022), the review committee will be five members of the Cash award through $500 paym.enl . Associate Provost
. UK International Center colleagues through their energy, R who demonstrat ! " through payroll; up to Unrestricted General
CONF-FS-12 International Center P " H UKIC Leadership Team, after that the review committee will be the payroll, certificate and " 4/1/2022 for $650
Spirit Award enthusiasm, and commitment to the excellence in the workplace . o $150 tangible Funds . .
previous year's winners. memento Internationalization
UKIC communit personal property
UKIC employee whose efforts to $500 payment
Excellence in Engagement develop a sense of community beyond Recognize employee who demonstrates First year (2022), the review committee will be five members of the Cash award through through pa {o\l' upto Unrestricted General Associate Provost
CONF-FS-13 International Center 949 the UKIC and engage with campus 9 ploys UKIC L ip Team, after that the review committee will be the | payroll, certificate and gh payroll; up 4112022 for $650
Award y beyond the workpla . I $150 tangible Funds . .
and/or external org 3 previous year's winners. memento Internationalization
. personal property
networks, or community aroups
UKIC employee who demonstrates
exc_eptlona\ Ieaders_h\p, initiative, and Recognize emplo_yee who exe_mp\mes $500 payment Associate Vice
spirit through inspiring colleagues, outstanding contributions to the mission of the Cash award through through payroll: up to Unrestricted General President for
CONF-FS-14 International Center Staff Excellence Award advancing internationalization, or International Center through innovation, Nominations reviewed by committee payroll, certificate and $1gsl)ptayn il;\ep Funds 10/26/2026 Global $650
building impactful partnerships across | collaboration, global engagement, and a strong memento ersonal ?O ert Engagement
campus and beyond. Up to Two commitment to the community. P property 929
Awardees per cycle.
UKIC employee hired during the past | Recognize employee who has made outstanding Cash award through $500 payment Associate Vice
CONF-FS-15 International Center Rising Star Award three years who has demonstrated co.nmb.utlons at any scale — to the UKIC, the Norminations reviewed by committee payroll, certificate and through payro\vl; up to Unrestricted General 10/26/2026 President for $650
in 1, | university, the Commonwealth of Kentucky, or $150 tangible Funds Global
" memento
output. and inspiration bevond. personal property Enaagement
Recognize outstanding contributions to the Cash - $300, Non- General or Discretiona
DEN-FS-1 DENTISTRY Employee of the Year Staff recognition program 9 Cougge service outside regular job duties Cash, Julep cup & Plaque| cash not to exceed Finde i Dean $400
$100
DEN-FS-2 DENTISTRY Contribution recogniion Recognition of services recognize service Past Graduate Program Director Plaque $75 General 8/20/2007 | Department Chair $75
Recognize outstanding contributions to the Cash - $150, Non- General or Discretiona
DEN-FS-3 DENTISTRY Employee of the Quarter Staff recognition program 9! Co\legge Exemplary service Cash, Julep cup & Plaque| cash not to exceed Funds v Dean $250
$100
DEN-FS-4 DENTISTRY Suggestion pox ™I Have &N | pward for \s for imp Y To ideas for imp . Best idea of the Quarter is selected Cash $50 General or Discretionary 6/21/2017 Dean, Provost $200
Junior Faculty Research To recognize outstanding contributions in $500 Cash / Non Income Account
DEN-FS-5 Dentistry Y Faculty Recognition Program 9 19 Research accomplishments Cash & Plaque Cash (plaque) Not to 6/2117 Dean, Provost $575
Award research by Junior Faculty 1013211490
Exceed $75
Junior Facuty Teachin To recognize outstanding contributions in $500 Cash / Non Income Account
DEN-FS-6 Dentistry Y 9 Faculty Recognition Program gnize "9 Teaching accomplishments Cash & Plaque Cash (plague) Not to 5/11/121 Dean, Provost $575
Award teaching by Junior Faculty Exceed $75 1013211490
Gains in areas including scholarly activity, research presentations, grant
Dean’s Award for Recognize contributions to supporting the applications/funding, support of research committees/associations, and Cash - $100, Non- General o Discretiona
DEN-FS-7 DENTISTRY . . Faculty Recognition Program 9 . . PP 9 research mentoring. Following a call for submissions, a blended Cash & Plaque cash not to exceed v 2.7.2023 Dean $200
Achievements in Research college's role in research " . . : s N Funds
selection committee, confirmed by the dean, will review submissions $100
and select recipient.
Supporting areas including committees, professional associations,
Dean's Award for . Recognize contributions to the college, mentoring, journals, and patient care service. Following a call for Cash - $100, Non- General or Discretionary
DEN-FS-8 DENTISTRY - . . Faculty Recognition Program - ' e N - Cash & Plaque cash not to exceed 2.7.2023 Dean $200
Achievements in Service profession, and beyond via service submissions, a blended selection committee, confirmed by the dean, $100 Funds
will review submissions and select recipient.
Dean’s Award for Recognize contributions to the college, and Teaching accomplishments (didacic, clinical, methods, innovation). Cash - $100, Non- General or Discretional
DEN-FS-9 DENTISTRY . . . Faculty Recognition Program 9 )y . Sl Following a call for submissions, a blended selection committee, Cash & Plaque cash not to exceed v 2.7.2023 Dean $200
Achievements in Teaching beyond, via teaching . o . i Funds
confirmed by the dean. will review submissions and select recipient. $100
For up to a total of 2
awards per yea (one
Up to two recognition awards per year, Performance/ Productivity, Following a call for submissions, a blended clinical and one non- General or Discretiona
DEN-FS-10 DENTISTRY Staff Excellence Award one for clinical and one for non-clinical Recognize contributions to the college selection committee, confirmed by the dean, will review submissions Cash & Plaque clincial staff member).. Funds v 2.7.2023 Dean Up to $400
staff and select recipient. Cash - $100, Non-
cash not to exceed
$100
PCI Design Competition Awarfj the faculty advisor who gu\de_d Recognize faculty advisor for outstanding A jury of three prominent architects, chosen by PCI, selects the faculty
DES-FS-1 DESIGN : the winning Architectural student(s) in . . . f ’ " ! . Cash/Plaque $1,000 PCl donated funds $1,000
Faculty Advisor Award ” guidance on the student design competition. winner who directs the most outstanding student design project
the PCI desian competition.
DES-FS-2 DESIGN Facutty Ef:al‘;:'iﬁz Award in Award to faculty To recognize and reward excellence in teaching Evidence collected by committee appointed by the Dean Cash $500 General 11/4/2013 Dean $500
DES-FS-3 DESIGN Facutty Excellence Award in Award to faculty To recognize and reward excellence in research Evidence collected by committee appointed by the Dean Cash $500 General 11/4/2013 Dean $500
Research/Scholarship and/or creative
DES-FS-4 DESIGN Faculty Excellence Award for Award to faculty To recognize and reward service to the college, Evidence collected by committee appointed by the Dean Cash $500 General 11/4/2013 Dean $500
Service university. communicty, and/or \
DES-FS-5 Design Dean's Service Award To recognize outstanding faculty and To reward facglly and staff for outstanding Winners are selected by the Dean, based upon recommendations from Cash Prize $500 general, discretionary or gift 5/5/17 Dean, Provost $1,000
staff service to the College faculty. staff and students funds
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The College acknowledges a staff member who

equired

DESFS-6 DESIGN Dean's Award for Staff Award to stalf goes beyond the call of duty to make the College | | 2ard recognizes an exemplary yearimoment for a stalf member or Cash $500 General 3/5/2014 Char, Dean & $500
Excellence a better place. the larger body of work in any area developed over a career. Provost
11/9/2007: Assoc. Vice
DEV-FS-1 Development Terry B. Mobley Award UK development staff & faculty Recognize achievement & service in fundraising Committee $500 $500 Endowment updated 11/28/‘201 7 President for $2,500
D l
Honoring distinguished emeritus faculty|
ED-FS-1 EDUCATION Awards Presented at member, Alumni Hall of Fame Award, Recognize outstanding employee/faculty Nominations & Committee Decision Plaque $60 each Gifts from Alumni & Friends $720
Graduation Outstanding Students & Retiring member
Faculty & Staff
Outstanding Faculty Awards Recognition of achievement in specific L I ulty
ED-FS-2 EDUCATION in Research, Teaching & 9 area P memlbser Y Nominations & Committee Decision Plaque $60 Gifts from Alumni & Friends| $180
Service
Recognition of Excellence . " Ul Any full-time or part-time staff with at least one year of service may be
ED-FS-3 EDUCATION Awards for Clerical & Staff incentive memlbger Y & then C ittee Decision. Efficiency, dedication, & work Plaque $60 Gifts from Alumni & Friends| $120
Professional Staff relations are considered
ED-FS-4 EDUCATION Mini Grants for Faculty Faculty incentive Recognize outstanding employee/faculty Committee Decision Funds for Equipment or $500-$1,000 Donations from Alumni & $1,500
member Project Friends
Outstanding Faculty Awards mer'\v/:sg:loﬁr\‘\rrgnr?e:;gun?:;:C:\lr‘«yard Recognize outstanding employeeffacuit
ED-FS-5 EDUCATION in research, teaching and " - 9 g employ Y Nominators & Committee Decision Plaque $60 each Gifts from Alumni & Friends| $720
senvice Outstanding Student & Faculty & Staff member
¥ " Comprehensive Intervention | Staff Recognition for Implementation of; . . . Discretionary
ED-FS-6 Education Model Award C.LM. Program in KY Recognize Service Exemplary Service Engraved Clock $250 #1013180630 11/3/2009 Dean $250
ED-FS-7 Education Excellence in Teaching Faculty Teaching Award Recognize outstanding faculty member Selection based on nomlnaflor:“\:;otrsmahon on teaching Cash Award $1,000 General Funds 1/13/2024 Dean $1,000
Recognize outstanding service Selection based on nomination information on significant service to our
ED-FS-8 Education Excellence in Service Award | contributions to UK, the community, Recognize outstanding faculty member Lo . . 9 " Cash Award $1,000 General Funds 1/13/2024 Dean $1,000
community in relation to the mission of the College of Education
and/or the C: 1 of Kentucky|
ED-FS-9 Education Outstanding Staff Award Recognize outstanding staff Recognize outstanding staff performance Nominators complete a nomination form that include examples of Cash award $1,000 General Funds 1/23/2024 Dean $1,000
(exempt) performance performance and service
ED-FS-10 Education Outstanding Staff Award Recognize outstanding staff Recognize outstanding staff performance Nominators complete a nomination form that include examples of Cash Award $1,000 General Funds 1/23/2024 Dean $1,000
(non-exempt) performance performance and service
All title series are eligible if they meet the Research DOE requirement
above.
Mst be a lead Pl (e.g., Co-PI, MPI) or sole Pl on the project.
. " " The overarching goal of the proposed . .
Tiered Recognition and Incentive ™ . " " | Collaborations with other departments or other universities are
recognition and incentive structure will be to: .
Structure . " N " encouraged as appropriate for the project.
1) provide recognition and incentives to faculty } . .
" " " " | Proposal submission followed the COE and UK's Proposal Submission
College of Education ’ . " who continue to submit external funding as PI; y . y .
. Offer Recognition and incentives to Policy and procedures, includes approval for on-time review review for
Research Recognition ; 2) engage faculty that may not have been ) " y up to $3,000 per
" " COE faculty submitting for external i ) submission, and follows Administrative UK Regulations for Grants and
ED-FS-11 Education Incentives to Support " engaged as Pis in the past; or ey " Cash awardee each UKRF Income 2/23/2024 Dean $80,000
funding as Pl based on the dollar Contracts and all other applicable rules, policies, and regulations.
Engagement Award (COE . 3)reengage faculty who may have taken on y ol o y h calendar year
RISE) amount of the proposal submitted, with duties outside of research, which will result in Completing a successful proposal 1in the COE-
a tiered range between $250 - $1500 . ' " OOR Research Submission Gateway (RSG) within thirty (30) days of
. bolstering the research and collaborative culture L y .
for proposals ranging from $20K - award here. A successful proposal 1 can include
of the college and hopefully yield more submitted " .
$1IM+, a formal notice from the funder (an email confirmation, a screenshot of
and funded proposals. .
the successful submission screen in the funder's application system, a
mailed and scanned submission letter from a funder, etc. saved as a
PDF). The PDF must be uploaded into a short survey in the RSG.
Employee Recognition Recognize outstanding service College committee based on nominations from the department and
ED-FS-12 Education Award - COE Reviewer contributions to the College of Recognize outstanding faculty member. 9 . " P Cash $250 General Funds 3/18/2024 Dean $5,000
E 5 . outstanding contributions to COE review process.
xcellence Education review process.
Recognize outstanding staff who have Regular part-time or full-time emp.loyee of the College with at least one
year of service in the College prior to July 1 of the year in which the | $1,000 check and framed
demonsirated exemplary abity and | - o076 outstanding staff members (one | award is given may be nominated and decision made by Committee. | certficate to each winner Awards Committee:
EN-FS-1 ENGINEERING Staff Excellence Award outstanding performance in their 9 9 g Y n ° y Lommittee. $2,065 Endowment 8/27/2001 ¢ $2,065
. exempt and one non-exempt) Demonstrated exemplary ability and outstanding performance in their | and engraved perpetual Appointed by Dean
position and who have contributed to L .
position and contribution to the overall success of the college are plaque in the College
the overall success of the College )
considered.
. Regular full-time employee of the College with at least two years of | $1000 , framed certificate
Recognize an employee who excels in Recognize outstanding faculty or staff member | service prior to January 1 of the year in which the award is given. Ma; and engraved name on Awards Committee’
EN-FS-2 ENGINEERING Service Excellence Award | carrying out the service mission of the 9 9 facully > P! Ty 1ot the y > given. May g " $1,050 Endowment 8/27/2001 ¢ $1,050
College for exemplary service be nominated and then decision made by Committee. Service on behalf| perpetual plaque in the Appointed by Dean
g of the College is considered. Colleae
EN-FS-3 ENGINEERING Staif Appreciation Day staff lst- random to heighten staff morale all staff within Ccollege item $150 Discretionary acct 5/24/2005 Dean $150
Winners of departmental teaching awards will be candidates for the
Award established to recognize and . Lutes Award, college-wide award. All full time faculty in the College of "
. Henry Lutes . Established to recognize and reward outstanding . . Plague ($200 max.) and Selectioon Comm,
EN-FS-4 ENGINEERING Teaching Award reward outstanding teaching teaching accomplishments. Engineering and Department of Biosystems and Agricultural $10,000 cash award $10,200 Endowments updated 7/31/2020 Dean & President $10,200

accomplishments

Engineering with at least 3 years of campus residence in faculty rank

prior to January 1st of the vear in which the award is aiven.

11.6.2026.v.1_PRVST.FCLTY-STAFFAWRDS

11 of 43




College Award Name Purpose Award Type Award Value Funds Source Approval Date  APRroval Level
- At most, one award will be given each
year to a Full Professor with a cash Nominations will be solicited by the Office of the Associate Dean for
award of $4,000. Faculty Affairs and Facilities from the Department Chairs early in the $4.000 for Ful
Spring Semester. The Associate Dean for Research and Graduate lv:’rofessor
- At most, one award will be given each Studies will Chair and appoint a selection committee comprised of
year to an Associate Professor with a former recipients.
cash award of $10,000. $10,Ogl;)0fft:s:::)c\a(e
y - Each Department Chair may nominate two Assistant Professors, one
. The Stanley and Karen Pigman College of
+ At most, four awards will be given . . f Associate Professor, and one Full Professor from their unit.
" Engineering Excellence in Research Award has At most, four awards
each year to Assistant Professors each PR
College of Engineering with a cash award of $2,000. been established to recognize and reward - The nomination package must consist of no more than a one-page will given to Assistant B
' tenured and tenure track faculty ath the rank of Crystal Awards (200 max) | Professors at $2,000 Lighthouse Beacon Dean, Provost,
EN-FS-5 inF arch . nomination letter from the Department Chair, or their designate, y updated 4/24/2026 3 $32,200
" Assistant Professor, Associate Professor, and " . and Cash Award each. Foundation and President
Award + At most, one award will be given each focused on the research the candidate’s
h Full Professor for outstanding research . " .
year to a research team, with a cash . . CV; and a one-page synopsis from the candidate which focuses on the .
accomplishments of lasting impact on y . . . Team Award will
award of $2,000 per College of . . . major accomplishments and impacts of their research.
. N engineering and/or computer science have cash award of
Engineering faculty member (up to 4) 2,000 per facult
or a cash award equal to $8,000 - For the team award, each Department Chair may nominate one team mer;\ber TU to4) i'
divided equally among the College of composed of faculty from any units. The nomination package must $8.000 dp\vwded
Engineering faculty members (5 or consist of no more than a one-page nomination letter from the beméen 5 members
greater). Department Chair, or their designate, focused on the team's research or more.
accomplishments and a one-page synopsis from the team which :
- All awards will be accompanied by an focuses on the major accomplishments and impacts of their research.
engraved plaque.
Service through a special project, task, or sequence of activities that
contributes significantly to the welfare of students, faculty, and/or staff of|
the College. Service to professional or honorary societies that benefits
. the engineering profession and that brings positive recognition to the
College of Engineerin A;ﬂ'["?z‘;\:’:z :v;ir\:j;zlf”e::o?‘;?g::\co’: Established to recognize and reward faculty who [ College. Service performed in a manner that substantially exceeds the Crystal Awards (200 max)
EN-FS-6 ENGINEERING ge ofEngineering | excel in carrying out the service mission of the | expectations of faculty members of the College. Service activites within | =" $1,200 each (2 max) General Funds 10/19/2028 Dean $2,400
Excellence in Service Award | Lecturer and one to a faculty member o . and Cash Award
at another rank college. the past five years. The nominations will be reviewed by the selection
. committee. The Associate Dean for Faculty Affairs and Facilities selects
a previous award recipient, not eligible for nomination, to serve as the
Selection Committee Chair and the Chair will appoint two other previous|
award recipients to serve on the committee.
Excellence In Research Five a\.lvards: to senior (Professor), Established ro recognize & reward outstanding Strength of accomP\lshments in the pas.t 3 yrs for sr la.cu\ty.. and 2 $1100 each
" and/or junior faculty ( Asst. or Assoc. . years for jr faculty; evidence of lasting impact on engineering or plague ($100 max) & Dean, Provost,
EN-FS-7 ENGINEERING Award (one-time research accomplishments of lasting impact, on . _ (5 max) General funds 4/2/2013 " $5,500
. Professor) in the College of ) . computer science; potential for continued research excellence; other $1000 cash award and President
presentation FY 2013) . . engineering and computer science . . . y
Enaineerina evidence demonstrating candidate's research excellence
Pigman College of Recognize the Dean's Qutstanding | o covice that contributed to the growth of Associate Dean for
EN-FS-8 ‘gman eg Dean's Service Award Performance and Service during years 9 Nomination form with examples of performance and service Engraved Crystal $500 with engraving General Funds 4/24/2026 Faculty Affairs, $500
Engineering the college
of UK PCOE Provost
given no more than semi-annually to |, o076 staff whose actions or ideas have
ESH-FS-1 Eastern State Hospital | Crampion Award for | recognize an Eastem State Hospital or | o Lo et o or potential harm to patients | award recipients selected by the Eastern State Hospital Quality Council plaque & pin $10ea. (max 2 1052210020 5.26.15 cAo $20
Excellence in Safety Central KY Recovery Center staff awards per yr)
and/or employees
member
given no more than semi-annually to recognizes a team of three or more staff
ESH-FS-2 Eastern State Hospital Corales Award recognize an Eastern State Hospital or| - members who have worked togetherinan | 4 o ivients selected by the Eastern State Hospital Quality Counci plaque & pin $10ea. (max 2 1052210020 5.26.15 cAo $20
Central KY Recovery Center staff exceptional manner to accomplish a goal or awards per yr)
member proiect resultina in positive chanae
This award is given quarterly to a peer-
nominated staff member who goes The purpose of this award is to recognize the
Kentucky Regional The Kentucky Regional above and beyond the call of duty, hard work of our staff members and Kentucky REC staff members nominated one of their peers per quarter
EVP-FS-1 ExlensiZn anler ion Center a it to acknowledge our appreciation for those that give |and provide examples of why this person meets the criteria. Results are| Plaque $50 1054211400 9/17/23 EVPHA $200
of the Quarter Award excellence with their coworkers and 110% to their coworkers, clients, and UK discussed by the managers and a winner is selected.
clients, and embodies UK HealthCare's| HealthCare during a particular quarter.
DIReCT Values.
The Award for Excellence in Teaching will be made on the basis of
teaching effectiveness, innovation, ication, and of
Faculty Excellence in students. It will consider teaching at UK, leadership in curriculum
FA-FS-1 Fine Arts tyeach\n Faculty Excellence in teaching Recognize outstanding faculty in area development, as well as participation in regional, national, or Cash $500 Discretionary Gift 1/6/15 Dean $500
9 international projects, within
organizations and recognition for teaching conferred on the university,
regional, or national level.
The Award for Excellence in Research will be made on the basis of
scholarly contributions, performances, exhibitions, new works and
FA-FS-2 Fine Arts Faculty Excellence in Faculty Excellence in research Recognize outstanding faculty in area productions, publications, national and international recognition, and Cash $500 Discretionary Gift 116115 Dean $500
research other recognized criteria for scholarly output in Fine Arts. The
committee will consider the quality of the research and scope of
recognition, in addition to the quantity of scholarly output.
The Award for Excellence in Service will be made on the basis of
. : . " contributions made to the unit, college, university, and the profession. It " " .
FA-FS-3 Fine Arts. Faculty excellence in service Faculty excellence in service Recognize outstanding faculty in area will consider actiities undertaken by the faculty member that exceed Cash $500 Discretionary Gift 1/6/15 Dean $500
normal service 1S.
Recipients will be selected on the basis of competency, overall job
FA-FS-4 Fine Arts Outstanding Staff Outstanding Staff- Two awards total Recognize outstanding staff member performance, positive attitude, dedication, and service to the College of Cash $500 Discretionary Gift 1/6/15 Dean $1,000
Fine Arts and University.Will award up to two per vear.
Summer Stipend for 9 month Faculty
FAFS-5 College of Fine Arts S“’“F"e‘j;xs;“h to conducticontinue research over the | To incentive research work over the summer | Commitiee of Faculy review proposals, rank and select two recipients Salary Stipend $4,500 1013172820 andlor 03116117 Dean, President 9,810
summer
A plaque given to those FM employees
FM-FS-1 Facilities Management Football Service Award who serve longer than 40 years as To honor service and recognize dedication Work football games for 40 years or longer Plaque $104 Unrestricted General 11/6/2026 EVPA $520
support on Game Day
To acknowledge a staff member of the Graduate
GR-FS-1 GRADUATE SCHOOL Dean's Annual Award for Award to Staff School who goes above and beyond Io_make the| Winners are selected by the Dean, based upon recommendations from Cash $500 General Funds updated 11/22/2024 Dean $500
Staff Excellence Graduate School a better place to be given once faculty, staff and students
annually.

11.6.2026.v.1_PRVST.FCLTY-STAFFAWRDS

12 0f 43




College

Award Name

Purpose

Selection criteria

Award Type

Funds Source

Approval Date

Approval Level

Recognize outstanding service

Recognize outstanding service contributions to

Donations from Alumni &

GR-FS-3 GRADUATE SCHOOL William E. Lyons Award contributions to UK, the community, | UK, the community, and/or the Commonwealth By committee Cash and plaque $500 Friends $784
and/or the C: 1 of Kentucky| of Kentucky
GR-FS-5 Graduate School Albert D. & Elizabeth H. Faculty Honor faculty for outstanding original research or Committee $5,000 net honorarium $9,000 Endowment updated 5/14/2010 Committee $9,000
Kirwan Memorial Prize
GR-FS-6 Graduate School Wiliam B. Sturgill Award Graduate Faculty Honor fac:y“ay df:l’;l:“(sm"d'.”g Z?'L‘jl'('b”"“s fo Committee $2,000 net honorarium $4,000 Restricted Gift updated 5/14/2010 Committee $4,000
Society of Postdoctoral | Award given each year to an individual Honor and recognise individuals that support the
GR-FS-7 Graduate School Scholars Outstanding that has shown outstanding service to 9 PR Society of Postdoctoral Scholars Executive Committee Check $500 1012155760 10/20/2021 $500
) y postdoctoral community
Service Award the community
A A Reward Tas for teaching A - 3
AWARD PENDING University Teaching " Recognize effort, abilities and accomplishments . L . . P ” Dean of Graduate ?
GR-FS -4 GRADUATE SCHOOL ey acco_ompllshmgnt:b”mes of Tas accomplishments exhibited in internship and mentoring experiences Cash 1000 7/21/2005 School $3,000
Karen E. Hall Nursin Recognize a nurse who has demonstrated Plaque/Framed Certificate Executive Vice
HOSP-FS-1 Hospital o 9 Award to individual in Nursing Practice | quality education to the nursing staff either in Demonstration of Education q $200 1215450820 9/14/2014 President for
Education PR non-cash value N
their unit or to the enterprise Health Affairs
Nightingale Preceptor Lam: Recognize the excellent contributions the Plaque/Framed Certificate Executive Vice
HOSP-FS-2 Hospital gnting P P | Award to individual in Nursing Practice | - preceptor makes in providing guidance to the Demonstration of Guidance a $200 1215450820 91412014 President for
Award non-cash value N
new nurse. Health Affairs
: . Recognize a group who have created a healthy - " " Executive Vice
HOSP-FS-3 Hospital Pathway to Excellence Award to a group |n.nurs|ng practice at work environment by exemplifying the elements American Nurses Credentialing Center Practice Standards and Plaque/Framed Certificate $200 1215450820 9/14/2014 President for
Award Good Samaritan Hospital Elements of Performance non-cash value -
of per set by ANCC. Health Affairs
" Karen Sexton Firestarter : " Recognize the excellent contributios the " Plaque/Framed Certificate Execgtive Vice
HOSP-FS-4 Hospital Award to individual in Nursing Practice e " D 1 of support for or $200 1215450820 9/14/2014 President for
Award individual does for the organization. non-cash value .
Health Affairs
HOSP-FS-26 Hospital Best Doctors in America Peer reviewed process To highlight oans's ab\l\?y to d"e‘!\:]enre;:ahenl carein Top 1% of USA doctors National Honor Up to $300 Plaque | Professional Development 5/7/2020 Dep_ar_tmenl $600
HOSP-FS-27 Hospital Kentucky Cinic Extra Mile Award to Kenl}ucky Clinic non Recognize special effort for patients Special effort toward patients and non-physician staff Cash/Monthly $100 General or Discretionary Dean $100
Award physician staff Funds
Award of recogniion 0 dNUaI O GO OF | it i xemply acommiment of supportfor the nursing | cispayed n ares wnere Executive Vice
HOSP-HA-01 Hospital AVUK Quilt of Teamwork Staff Recognition Program professionals that support the practice of P P ! PP 9 Spiaye $200 value 1215450820 President for
" practice recipient works-non-cash .
nursing. Health Affairs
annual
Nursing Awards Week- Includes recognition " "
following presented (some Recognize nurses for outstanding dedication and Non-cash annual $20 rogram with food. Executive Vice
HOSP-HA-02 Hospital 9 P! Staff Recognition Program 9 y 9 Hospital nursing standards and practice N prog " ' 1215450820 President for
presented monthly/annual- service maximum per employee decorations, .
" Health Affairs
Hospital)
» Nursing Professional ™ To rgcognize_an outstanding individual whose Excellence in nursing practice, national committee involvement; Plaque/Framed Certificate Execgtive Vice
HOSP-HA-03 Hospital Staff Recognition Program practice contributes to the standards of nursing " o . . ) $200 Value 1215450820 President for
Advancement . . contributed to an article published in nursing journals non-cash value .
in their unit. hospital. and community Health Affairs
Magnet Recognition Award P . . ’ . Executive Vice
HOSP-HA-04 Hospital for Nursing Excellence- | oc09nizes individual nurse and Recognizes unit nurse and nursing unit for American Nurses Credentialing Center Standards Annual framed certicate | $200 maxmum per 1054211500 President for
" respective nursing unit maintaining Magnet Standards and plaque each .
Hospital Health Affairs
Reception with food " .
Recognizes nursing personnel for maintains Non-cash annual - $20 non-cash award Executive Vice
HOSP-HA-05 Hospital Magnet Nursing Awards Staff Recognition Program 9 9 P! 9 American Nurses Credentialing Center Standards maximum-$20 value . 1054211500 President for
Magnet Standards maximum per .
(mementos) Health Affairs
- . . Reception with food Executive Vice
HOSP-HA-06 Hospital Medical Professional Award Staff Recognition Program To recognize staff for pre Exemplary Service Non-Cash Award-$20 | ©_ /o cash 1058351100 President for
for Ancillary Areas-Hospital contributions to patient care value (mementos) .
awards Health Affairs
To recognize outstanding performance in areas Executive Vice
HOSP-HA-07 Hospital Special Incentive Award Staff Performance Award Program of management, cost reduction, budget Exemplary Performance Cash Annual Up to $1000 1058351100 President for
performance or revenue enhancement Health Affairs
Points awarded
through "STAR
Program” based on
To recognize all team members of UKHC who Non-Cash Awards and recognition leveltype
HOSP-HA-08 Corporate STAR Employee Award Staff Recognition Program demonstrate exceptional performance in meeting Exemplary Service . that can equal $1 per 1054251880 updated 1/26/2023 EVPHA
o Cash equivalent
UKHC mission 10 points which can
be redeemed for non|
cash and cash
equivalent items
Leadership Award for To recognize outstanding performance by a Chief
HOSP-HA-09 Hospital M P t Leadership Award management level individual meeting criteria for Exemplary performance in each critical success factor Cash $500 1058351100 Administrative
anagemen each of the critical success factors Officer
" of or Executive Vice
HOSP-HA-10 Hospital L ip Award R ition of Ot gL ' . D ion of leadership Cash Annual $1,000 1058351100 President for
leadership .
Health Affairs
- . " Non-cash award with Executive Vice
HOSP-HA-11 Hospital Clinical Nurse Excellence Award to Primary Care Nurses To reward commitment to_ quality patient care One primary care nurse from each of 16 units in Hospital Non-cash/Cash Award value not to exceed 1058311100 President for
Award and nursing monthly & annually ‘
$75 Health Affairs
Diana J. Weaver Leadershi To promote quality nursing care and to reward Plaque/Framed Certificate Executive Vice
HOSP-HA-12 Hospital - P Award for Nurse Leader p quallly nursing Excellence in nursing care leadership q $200 1215450820 President for
Management Award nursing ager non-cash value .
Health Affairs
Includes department
Non-cash/Cash Award reception with food Executive Vice
HOSP-HA-13 Hospital Employee of the Month Staff Recognition Program To recognize outstanding employees Exemplary Service monthi not to exceed 1058351100 President for
v $150;non-cash Health Affairs
award not to exceed
Executive Vice
HOSP-HA-14 Hospital Employee of the Year Staff Recognition Program To recognize outstanding employees Exemplary Service Non-Cash Annual $500 1058351100 President for
Health Affairs
Employee Recruitment To recruitjob applicants into "hard to recruit” Executive Vice
HOSP-HA-15 Hospital ploy Staff Recognition Program Job appicant Hiring of referred job applicants Cash Annual $125 1058351100 President for
Award positions "
Health Affairs
Excellence Award for | Recognition of Nursing Technicians Non-Cash every other | Non-cash value not Executive Vice
HOSP-HA-16 Hospital " . 9 9 To reward excellence in patient care Demonstration of excellence in performing patient care duties i 1058311100 President for
Nursing Technicians Monthly/Annual month to exceed $125 Health Affairs
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College

Award Name

Purpose

Selection criteria

Award Type

Funds Source

Approval Date

Approval Level
R

equired
Non-Cash Annual not Reception & RS
exceed $75 Mementos Program with food Executive Vice
HOSP-HA-17 Hospital Hospital Service Awards Staff Recognition Program To reward dedicated service and longevity Years of service to the University in multiples of 5 years and decorations for 1058351100 President for
not to exceed $30 per N
honorees. Non-cash Health Affairs
employee
award
" " " To reward excellence, improvement, and " Executive Vice
HOSP-HA-18 Hospital M.J. Dickson Quality Nursing| .4 15 individual in Nursing Practice | commitment to nursing practice and the D on of and Plaque/Framed Certiicate $200 1215450820 President for
Care Award : non-cash value N
profession Health Affairs
To heighten awareness of the importance of staff Non-cash award not Chief
HOSP-HA-19 Hospital Operation Pride Staff Recognition Program ghten P Exemplary Service Non-cash/Cash Award | to exceed $25 and 1058351100 Administrative
contribution to the appearance of the facility
$100 cash award Officer
Honors those individuals or groups that go above Plaque & personalized Executive Vice
HOSP-HA-20 Hospital Home Run Service Award Staff Recognition Program y group: _g . Exemplary performance by group or team. baseball bat to award $250 1054211000 President for
and beyond for our patients and/or their families. S L -
winning arou Health Affairs
UK HealthCare Rising Star Honors a UK HealthCare group or team who has Executive Vice
HOSP-HA-21 Hospital Award 9 Staff Recognition Program made an early and substantive mark on quality Exemplary performance by group or team. Plaque $200 1054211000 President for
and safety. Health Affairs
Given to a group or team who has performed " .
UK HealthCare To above and beyond expectations, has Executive Vice
HOSP-HA-22 Hospital P Staff Recognition Program 4 P iy Exemplary performance by group or team. Plaque $200 1054211000 President for
Performer Award demonstrated best overall performance on a type| N
" Health Affairs
of healthcare quality measure.
UK HealthCare Great Catch Recognize a UK HealthCare team member who Plaque/acrylic award to Executive Vice
HOSP-HA-23 Hospital Staff Recognition Program intervenes to prevent harm or potential hard to Exemplary performance by group or team. q T $275 1054211000 President for
Award - winner N
patients. Health Affairs
" " Standard set by Daisy Executive Vice
HOSP-HA-24 Hospital Daisy Award RN staff recognition (monthly/annualy | Rec09nize RN demonstraling outstanding Exemplary performance by group or team. Foundation provided in | 35000 (for 24 1054211000 President for
patient care. awards annually) .
overall part cost. Health Affairs
" Given to an employee who has performed above Chief
HOSP-HA-25 Hospital UK Healtheare Phamacistoff gy, pecognition Program | and beyond expectations and demonsirated best Exemplary Performance Engraved, Embossed, or $200 1058332100 Administrative
the year award " etched glass award
practice Officer
To recognize outstanding individuals whose Director of
HOSP-HA-26 Hospital Radiology Career Ladder Staff Recognition Program practice conlnbut_es to I?_\e s(andar_ds of (h_e Excellence in F\’ad!ology prac(lce_, commitment Io_ excellent patient care, | Certificate & max $50 Max $50 Admin CC 9/14/2026 Radiology
Department of Radiology in their unit, hospital, as well as contributions to their unit, or , and community. value gift Operations
and communit
Monetary award
range from $25 to
$2,500. Trophies are
Accepted or adopted suggestions " awarded to all "
Solict UK employees for cost saving suggestions . . Make the Difference Assoc VP for HR ,
’ allow an employee to earn both . y A committee of evaluators will review and consider the eligibility and 1. Monetary award adopted suggestions
HR-FS-1 Human Resources Make the Difference and/or improvements to current operating e ’ Program cost center Provost and $5,298
monetary (paid through UK Payroll) feasibility of the suggestion. 2. Trophy or certificate and there is a y
" procedures . 1012084410 President
and a trophy or certificate. sugggestion of the
year trophy. Trophies
range from $150 to
Maximum per award
$100 with the added "
EVPFA Annually recognize HR employees in 3 different . approval to gross up AR Dlregtor o
HR-FS-2 ACE Awards http://www.uky.edu/HR/ace-awards/ . HR Committee Awarded through Payroll General Funds updated 9/17/2019 Operations $350
Human Resources ol of outstanding customer service to allow employee to Director
take home full
amount.
Employees who maintain their goal number of Range from $200-
Maintain an average of 6,000 and steps per day per month are entered into a Health and Wellness Offfice will verify that the average number of steps $600 per employee $6,000 per month
HR-FS-3 Human Resources MoveW ellRewards 10,000 steps per day per month for random drawing. There will be 15 winners per |has been attained. Employees who meet their goal will be entered into a| Awarded through Payroll | per month based on Unrestricted updated 10/8/2019 EVPFA $7'2 008 er vear
overall health and wellness month (3 winners for each of the 5 levels of random drawing . level of average ' perys
average steps) number of steps
Participants who complete an online | Provide an incentive for participants to complete
Well-Being assessment and who have | an online Well-Being assessment as well as an UK emplovees - awarded
completed their online review of online review of results/next steps with a The Health and Wellness Office will verify completion of both the (hrpouyh Payroll; $200 per 8 $1,600 per month
HR-FS-4 Human Resources Well-Being Review results/next steps with a Wellness | Wellness Advisor. Participants who complete all | assessment and online results review. Employees who have completed 9 yroll P 1013200760 (Health Plan) 10/1/2020 (6 months);
) " . ARMS/ESH/Retirees — |employees per month
Advisor, are entered into a random of the required steps will be entered into a both will be entered into a random monthly drawing. . $9,600 per year
. : . : awarded via check
monthly drawing. There will be 8 random drawing. There will be 8 winners per
winners per month @ $200 each. month @ $200 each.
- ize staff for si .
HS-FS-1 HEALTH SCIENCES Employee of the Year Staff recognition program contribution to the Colleae and Medical Center Exemplary service Cash/Certificate $400 General Funds 4/19/2006 Dean $400
$1000, plus $300 for
HS-FS-2 HEALTH SCIENCES Kingston Award Faculty teaching award Recognize achievement in teaching Outstanding dedication to teaching Plaque or Medallion/ Cash (up 1022‘;‘:41?:: given General Funds updated 02/08/2013 | Dean & President $2,300
annually)
$1000, plus $300 for
HS-FS-3 HEALTH SCIENCEs | Excellence In Research Faculty research award Recognize and encourage faculty scholarly | CV, DOE, scholarly research, of impact on p " | check and plaque 2plaques General Funds updated 02/08/2013 | Dean & President $2,300
Award achievement or their research agenda (up to 2 awards given
annually)
HS-FS-4 HEALTH SCIENCES | Distinguished Scholar Award Facully research award Recognize and encourage faculy scholarly | To recognize facully for making signficant conlributions to scientiic check & plague | 1000 Pus S100or General Funds 2/8/2013 Dean & President | $1,100
HS-FS-5 HEALTH SCIENCES HHS Mentor Award Faculty Mentor Award Recoanize outstandina mentorina services Recoanize and encourage faculty mentorship within the HHS proaram check and certificate $150 General funds 5.26.15 chair. dean $2.250
Recognize an outstanding full-time
staff member who has demonstrated
exemplary ability and outstanding
performance in their position and who Recognize (2) outstanding employees (one $400 plus $300 for
HS-FS-6 HEALTH SCIENCES Staff Excellence Award have contributed to the overall success 9 g employ College committee selects the awardees. Cash/certificate purchase of two General Funds 2.20.18 Dean $1,100

of the College. This is to reward staff
for going above and beyond job
requirements. This is for full-time staff
only.

exempt and one non-exempt employee)

plaques
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d

Recognize a full-time staff member
who displays outstanding and
exemplary problem solving and

Award given to staff member who is dedicated to

400 plus $150 for

HS-FS-7 HEALTH SCIENCES |  StudentImpactSenice | oo cafuiness to make a difference in| the service of students to help meet the mission College committee selects the awardees. Cashicertiicate General Funds 22018 Dean $550
Award . purchase of plaque
a student’s life. Award is given to a staff| of the college.
member whom goes above and
bevond iob requirements.
- To identify and reward faculty members who
. have made significant contributions to their L . .
HS-FS-8 HEALTH SCIENCEs | oy Stage Excellence in Faculty scholarship award discipline as evidenced by publications, invited | AVard recipients will be selected by the Research Advisory Committee, check & plaque 1000, plus $100 for General Funds 8/5/2022 Dean $1,100
Faculty Scholarship Award y ; 5 based on nominations through the Department Chairs. plaque
presentations, and/or recognition by professional
organizations or community.
To identify and reward faculty members who
. have made significant contributions to their L . .
HS-FS-9 HEALTH SCIENCES | Senior Excellence in Faculty Faculty scholarship award discipline as evidenced by publications, invited | Aard recipients will be selected by the Research Advisory Committee, check & plaque 1000, plus $100 for General Funds 8/5/2022 Dean $1,100
Scholarship Award y . 5 based on nominations through the Department Chairs. plaque
presentations, and/or recognition by professional
organizations or community.
This award will identify and reward faculty
members who have made significant
HS-FS-10 HEALTH SCIENCES | EXcellence in Faculty Service Faculty Service Award contributions to the service mission of their Award recipients will be selected by Faculty Council Check & Plaque A $1,000 award and General Funds 3.7.2023 Dean $1,100
Award college as evidenced by the magnitude of their a plaque
leadership roles, service project contributions
and/or recognition by professional organizations.
HS-FS-11 Health Sciences CHS Years of Service Award To r??gglzscu\lfe::zﬂ?ﬁ:ssg‘%:' 10, To recognize years of UK service Employees with 5, 10, 15, 20 etc. years of continuous UK service Service charmltie tack/pin | Current Market Value General Funds 3/5/2024 Dean $2,500
The College of Health Sciences Award for
College of Health Teaching Innovation is being established to $1000, plus $200 for
HS-FS-12 S%:iences Innovation in Teaching Faculty teaching award i who have demonstrated Outstanding dedication to innovation in teaching Plaque or Medallion/ Cash ! pla e General Funds 11/22/2024 Dean, President $1,200
outstanding creativity, ingenuity, and impact in plaq
their teaching practices within higher {
CHs Recongnize efforts of improving knowledge and Recognizing CHS full time employees for seeking educational Up to $300 and
HS-FS-13 Health Sciences ! CHS Employee ng ' Improving g gnizing ! poyee 9 cash maximum of 6 state 5/19/2025 Dean $1,800
Development/Education skills related to their position in the College opportunites beyond their job expectations
awards per fiscal year,|
AWARD PENDING to recognize faculty who assist in identifying
1A-FS-1 INTERNATIONAL External Scholarship Award Faculty award students who are eligible for external scholarship Check $500 3/8/2006 $2,000
AFFAIRS
SACS Accreditation Quality Enhancement Plan Thecg‘ish:;ar;s;s:;:gl‘::r; OIhL;K S| To recognize faculty/staff who submitted ideas Oct. 2010 — Submit an idea to improve student learning at UK. Be
IE-FS-1 ) Y 9 . Y to the QEP team (by 10/1/10) on how to improve | selected by the QEP team as one of the top 10 proposals. Dec. 2010 — Check $1,000 General Funds 12/9/2010 President $3,000
Project (QEP) Award Southern Association of Colleges and . o "
Schools student learning at UK. Develop a 8- 10 page white paper describing their proposal.
LA-FS-1 LAW Staff Appreciation Recognize outstanding job Recognize outstanding employee/faculty Positive attitude, good rapport with colleges & outstanding job Flowers/Gift/Cash/ $25-100 General Funds $100
per member performance Plaque/Certificate
Robert M & Joanne K. Promote legal research & scholarshij L i ult Endowment Income
LA-FS-2 LAW Duncan Faculty o 9 P 9 Y Outstanding faculty performance in the classroom Cash $50-5700 $5,000
in the Kentucky Law Journal member (0-50162)
Improvement Fund
Robert M. & Joanne K. oL ult Endowment Income
LA-FS-3 LAW Duncan Faculty Promote outstanding teaching > Y Outstanding faculty performance in the classroom Cash $1,000-$5,000 $5,000
member (0-50162)
Improvement
Charles S. Cassis Research | Promote legal research & scholarshi To recognize an outstanding faculty member OR Endowment Income
LA-FS-4 LAW y " . . 9 P student for legal research & scholarship in the Committee appointed by the Dean of the College of Law Cash $500-$2,000 $2,000
& Scholarship Fund published in the Kentucky Law Journal (0-50159)
Kentucky Law Journal
Recognize outstanding faculty member OR
Lowell T. Hughes Research . " student who has demonstrated excellence in . . Endowment Income
LA-FS-5 LAW & Scholarship Fund Staff incentive legal research & scholarship through publication Selected by committee appointed by the Dean of the Law School Cash $400-$2,000 (0-50160) $2,000
the Kentucky Law Journal
Recognize various staff persons for
LAFS-6 LAW Nancy Lewis Award ou?standlng_ performance. Award R oL g ulty contributions I?_\e dol_\ar amt & number of awards given Cash $50-$700 Law Alumni Association $1,000
might be given to more than one member are at the discretion of the donor.
individual each year
LAFS-7 LAW Alumni Hall of Fame Honor outstanding alumni of the Recognize outstanding employee/faculty Alumni who have by ot 1g contribution Plaque $150-$300 Gift Accm.Jn! or Law Alumni $1.800
College of Law member to the legal 1/College of Law Account
plaque ($ 7 ) cash award
of $50, and a one-day
Recognizing staff members for exceptional parking privilege in the
LA-FS-8 LAW Staff Appreciation Award | To show appreciation for college staff performanc_:e on an assigned task or project, at | Recognizing staff member_s (6ea yr) for excgphonal performance on an | College of Law space (no | ( $7 x 6) + ( $50 x 6) general fund 112012012 dean $342
staff meetings, which take place 2 times each assigned task or project value for this purpose- $342
semester. space would be unused
on the day the staff
person would utilite it)
Recognizing 1 exempt, and 1 non-exempt staff | Employees Eligible to receive the award must be full-time or part-time
oy . member for exceptional performance on an | regular employees (students and STEPS don't qualify) and have 1 year| $150 cash award and " "
LAFS-9 LAW Staff Award To show appreciation for college staff assigned task or project, at the Annual Staff | of COL service by the nomination deadline each year. Deans would be plague - $30 max. $150 + $30 discretionary funds updated 4/16/2014 dean $360
Appreciation Luncheon ineligible and award winners would be ineliaible for 3 vears.
LA-FS-10 LAW Dean's Challenge Award To recoanize emplovee Recoanition of emplovee wellness efforts completion of wellness activities Kindle $75 Donation 3/2/2015 dean $75
LAFS-11 LAW Dean's Challenge Award To recognize Recognition of wellness efforts completion of wellness actities Jonis Run el Shop $50 Donation 31212015 dean $50
Lexington Communit Carolyn Beam Facult LCC Instructor who shows professionalism, enthusiasm, humor, Plaque and $600
LCC-FS-1 9 Y 4 Y | Recognize Outstanding LCC Instructor Recognize Outstanding LCC Instructor dedication, and caring in stimulating the growth and development of Plaque and Check q General Funds $640
College Award students and Check
Lexington Community OUtSt_aﬂd_lng :rijc . noml:?:)e:(:ge::fsu“yv e S“aﬂl _mUS(;:‘Zh:W Plaque & 8600 Check for
LCC-FS-2 Outstanding Staff Award Recognize (5) Outstanding Staff Recognize (5) Outstanding Staff - " " b . each of the 5 Staff $600 per award General Funds $3,200
College contribution of a positive attitude towards colleagues and the public; Recipient
selected by LCC Staff Advisorv Committee sciplents
oy Lexington Community O ing Teaching " " Outstanding LCC Faculty must exhibit excellent teaching skills, $1,000 check for each of "
Lec-Fs-3 Colleae Award - (6) Outstanding Faculty Recognize (6) Outstanding Faculty challenge students to excel and show concern for students 6 faculty award recipients $1,000 per award Grant Incentive Funds $6.000
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Founding Dean's Award for

To recognize two faculty members

Recognize individuals who have fostered

Award winners will be selected by committee based on the following
criteria: Must be a Lewis lecturer, Honors faculty or teach an Honors
section or supervise Honors students completing research or

$500 per faculty, plus

equired

LHC-FS-1 Lewis Honors College |Faculty Excellence in Honors| annually at the Lewis Honors College N " independent study. Nominees must have at least 3 years of continuous Cash plus plaque Gift account 5.1.2023 Provost $1,200
y excellence in Honors Education . plaque cost
Education medal ceremony service as a full-time faculty/instructor and taught at least two terms in
the current year. The committee includes UK Faculty: Pearl James,
Laura Brvan. Jane Jensen, and Wendy Liu.
Lewis Staff Excellence Annual recognition of a particular staff Exceptional performance in & positive attitude toward the job; good
LHC-FS-2 Lewis Honors College b to honor one outstanding staff member rapport with colleagues and members of the University community; Cash, certificate $500 general funds? $500
Award members’ excellent performance . ) y -
technical competency in performina the iob’s maior responsibilities
Each Faculty Fellow receives an annual grant for $5000 stipend. Payments
LHC-FS-3 Lewis Honors College Le‘”g:j;‘y"g mjege Faculty Grant ‘g;;t‘j‘:‘tgnf;‘e';';’;‘f’f;“;f;j;:n:f‘r'\“f;gf Commitee Wﬂaﬁeaf‘g";fégg?n"t‘ht‘e $5,000 Restricted or General funds|  9/26/2024 Provost $30,000
respective colleges. Soring semester
Not to exceed $250
LIFS-5 LIBRARIES Service Awards Faculty and Staff Recognition Program|  Reward dedicated service and longevity Years of service to the University in multiples of five years Non-cash ‘;;’apr:;sggr'ylzf General Funds updated 03/10/2022 Dean $6,000
maximum
LIFS-7 LIBRARIES Spot Bonus award recognition of a maximum of 30 faculty| To recognize outstanding service of faculty or Exceptional contributions reviewgd by the Libraries' Executive check $200 max each General Funds 8/27/2007 Dean $6,000
or staff staff Committee
Dean's Award for Up to 3 regular or temporary faculty or Dean, Provost &
LI-Fs-9 LIBRARIES " staff who have provided outstanding Recognize outstanding faculty or staff Outstanding service based on 1s reviewed by a check & Plague ($200) $1500 each General Funds updated 09/7/2017 - $3,600
Outstanding Performance . " President
service over a period of time
Recognizes high intellectual
achievements while encouraging
education and promoting creativity
throughout the Commonwealth.
Candidates must have been born in
Intellectual Achievement | Kentucky or studied, worked or lived in | Recognize outstanding faculty or staff member Nominations are sought from beyond the University community and .
LHFS-10 LBRARIES Award Kentucky for at least three years and annually reviewed by the UK Libraries National Advisory Board Medalion plaque up o 8500 General Funds el6/12 Dean & Provost $500
have demonstrated intellectual
excellence in a scientific, artistic,
literary, social or humanitarian venue or|
who have produced some original work
or contribution of lasting value.
. Library faculty member who has . . .
LI-FS-11 LIBRARIES PaulA. Wilis Outstanding provided outstanding service over a Recognize outstanding library faculty Outstanding service based on nominations reviewed by the Library Check and plaque $2,000 check and General funds updated 06/21/2022 Dean, Pfcvosl & $2,300
Faculty Award period of time Faculty Council $300 plaque President
To support research at UK Libraries
Special Collections Research Center in
LFsA2 LUBRARIES Claude Sulivan Research | " Of 1ore of ihe folowing sublect sﬂﬁ'::iiL"J:.gff’b"y";f{fjiifg'pmz e | Setecton willbe bassd on the larty, orginaity, and sigrificanc of the Chock §3.000 Restricted gift andor 61572024 Dean, Provost, & 53,000
Fellowship s - N . research proposal and it's alighment with the award purpose. endowment President
portscasting/broadcasting; sports in subject areas by his legacy.
history and culture; Russian studies; or
International studies
To recognize a staff employee who
provides outstanding service to UK To recognize a staff employee who provides
Libraries, but is not directly employeed | ouststanding service to UK Libraries, but is not
within UK Libraries. Eligible employees| directly employed within UK Libraries. Eligible
Dean's Award for may work within a partner unit that employees may work within a partner unit that Outstanding service based on 1s reviewed by a
LIFS-13 LBRARIES Outstanding Senvice | supports UK Libraries, including the | suppports UK Libraries, including the centralized composed of lbrary facuity and staff Check & Plaque (5200) | $1,500 each General Funds 612212026 Dean $1.500
centralized Marketing Communications | Marketing Communications (MarCom), Integrate
(MarCom), Integrate Blue IT, Blue IT, Philanthropy, or Facilities (Compass
Philanthropy, or Facilities (Compass Group).
Group).
ME-FS-2 ":’5\211?:‘5 Emg;%?sfg;c:h'g?:/m/ Staff recognition program To recognlfs smtiasf;\::%‘d :;‘:;:5:::‘? dedication Exemplary service Cash $25 Discretionary Funds Dean $300
ME-FS-4 ME&')C'NE Research Excellence Award | AWard to faculty member for Reward faculty member for excellence in basic Excellence in research Non-cash $100 General or Discretionary | ytq5.27.16 Dean $100
M outstanding research scientific or clinical research Funds
Major accomplishments impacting the college in the areas of education,
ME-FS-5 MECD(I)CINE Wiliam R. Willard Dean's | Award (or gigmﬂcan( and long standing Reward faculty for dedication to instruction service, and rese‘arcr!. Evidence of sust.a\n.ed contribution to one or Chair, Certificate or $600 General Funds updated 111212021 Dean $600
M Award dedication to medical education more of the college’s mission by service within the college for at least 10 plaque
vears Selection by the Dean
" Contributions in teaching, leadership, . - "
Academy of Medical . " Criterion awards. Applicants must adequately document contributions
ME-FS-6 Office of Medical Educator Excellencein | "movaton:  de To e faoulty who exemplify the in education. Selection commitiee: Academy of Medical Educator | Clockiplaque award witab| ., 336900 (€84 | tcee of Medical Education| updated 11/16/2023 Dean $9,500
Education . ) and mentorship educational missions of the College of Medicine . y ; (1to 25 awards ply)
Medical Eduation Award Excellence in Medical Education Committee
(Max of 25 awards p/v)
c Holsingerv Awards.lor " f P Educational innovations and advancements; peer review of nominee's Salary Reimbursement, /
ME-FS-7 MECD(!J INE Excellence in Teaching in Teachlng awards. or those ac.u\ty who Recognize brightest and best faculty performance; student review of nominee's performance; publications Cash and/or julep cup $1,000-$6,000 Endowed Chair or 61471999 Dean $6,000
M Anatomy & Neurobiology (up|  excel in education based initiatives M ) T updated 5/20/2021
to 3 per vear) and commercialization activity; teaching load dicretionary account
MEDICINE Employee of the Quarter - " Recognize staff who demonstrate dedication to . " "
ME-FS-8 Rural Health C:n(ey;r for Rural Health Staff recognition program miision of Rural Health Center proarams. Exemplary service Cash $25 Discretionary Funds Dean $300
Gill Heart Institute
ME-FS-9 MEDIOINE i | I e Fomeron oy | oo e e seasareh | Judges grade the presenters based on orfera set by aculy commitee | Cerlfiate, Cheok $750 Gift Account Dean $750
Place Staff
Gill Heart Institute
ME-FS-10 MEDIOINE %:;";:}:f::‘f&:;sfg:fd“ Juiard giver on the annual Gil ony| o recognize staffwho present uistanding |, ages grade the presenters based on crteria set by facuty commitee | Gerticate, Ghick 2@$290 Gift Account updated 11/11/2013 | Chair/Director $580

Place Staff
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Awarded to the M1-M2 faculty
members who exemplify for teaching
Distinguished Teaching exccerlea':iﬁ: Z:deif:;s:\goi:: l::j o Notto exceed $75
ME-FS-11 MEDICINE Award - Core Principles intellectually stimulating leaming | Recognize outstanding dedication to teaching | =*eMPIary teaching chosen by first-year class (Lexington campus | Cash, Plaque, Pen, Clock, | each- in case of ties, General Funds updated 3/10/2021 Dean $750
OME - selects 5, Bowling Green selects 1, NKY selects 1) an/or Certificate additional awards
Phase environment. Awardees promote may be given
critical thinking and personify the UK ybeg
COM Professionalism Competences of
availability, sensitivity and respect.
Awarded to the M1-M2 faculty
members who exemplify for teaching
o ) exce\leqce and prolesspnal\sm by Not to exceed $75
MEDICINE Distinguished Teaching creafing an encouraging and Exemplary teaching chosen by second-year class (Lexington campus |Cash, Plaque, Pen, Clock,| each- in case of ties,
ME-FS-12 Award - Core Principles intellectually stimulating learning Recognize outstanding dedication to teaching piary 9 . Y ¥e g P » Paque, ren, ! ™ ' General Funds updated 3/10/2021 Dean $750
OME N selects 5, Bowling Green selects 1, NKY selects 1) and/or Certificate additional awards
Phase environment. Awardees promote may be given
critical thinking and personify the UK ybeg
COM Professionalism Competences of
availability, sensitivity and respect.
B . Award to faculty member for . .
ME-FS-13 MEDICINE Humanism in Medicine on of on and individual's excellence and highlight Nomination and selection committee Cash $1,000 Restricted Funds 5/24/1999 Dean $1,000
OME Award humanism in medicine
empathy
$750, 1st place
MEDICINE Teaching Award Clinical . N . . *NOTE: In the event | General or Discretionary
ME-FS-14 OAA Golden Apple Award to faculty member for teaching | Recognize outstanding dedication to teaching Exemplary teaching Cash, Plaque, Certificate of a tie, total amount Funds updated 09/03/2013 Dean $2,250
could be more
Teaching Award Continuing Recognize faculty member for significant
ME-FS-15 MEDICINE »Medlcal . Award to facu\ty}me_mber for CME contribution to development, presentation or Exemplary and significant contribution to CME Program Cash $500 General or Discretionary Dean $500
CME Education/Outstanding Contributions . Funds
Faculty improvement of CME in Kentucky
ME-FS-16 MEDICINE/Biochemistry Retreat Poster Award Award to staff for notable contribution | To encourage staff panlglpatlon in retreat poster | Selection based on quality of pos(er_; The selection comitte is made up additional payment $500 is new value | General funds/cost center | updated 6/24/2022 Provost office $500 is new value
to the poster session session of 6 and Cellular Biochemistry faculty members through the payroll system
FS. MEDICINE Anatomy Employee of the - R ize staff who 1 to . Cash - quarterly and
ME-FS-17 Anatomy Quarter Staff recognition program the mission of the ) Exemplary service Junch with Chair or Vice $100 General Funds Dean $100
Exemplary service - the staff member will be decided by an ad hoc _
ME-FS-18 MEDICINE Anatomy Employee of the Staff recognition program Staf.f W,“" 1 to committee composed of Department leadership, to include the Director Cash ygar\y plh.ls lunch $250-$1,000 General Funds updated 5/20/2021 Dean $1,000
Anatomy Year the mission of the department y . . ’ . with Chair
of Graduate Studies. Vice Chair for Education. and the Chair
ME-FS-19 MEDICINE Clerkship of Excellence lll | To depgnm_enl providing oulslanr_jwng Awards Day to recognize excellence in clinical Chosen by third year class Check, Certificate Check - $1,000 max General Funds Dean
OME Award teaching in a third-year clerkship teaching
ME-FS-20 MEDICINE Teachmg Avyard Silver To depaﬂmepl providing outstanding Awards Day to recognize an outstanding first Exemplary teaching, chosen by first year class Check, Plaque, Certficate | Check - $1,000 max General or Discretionary 11/26/2007 Dean $1,000
OME Podium (First Year) teaching in a first-year course vear course Funds
ME-FS-21 MEDICINE Teachlng Award Golden To depgmn_enl providing outstanding | Awards Day to recognize an outstanding second Exemplary teaching, chosen by second year class Check, Plaque, Certficate | Check - $1,000 max General or Discretionary Dean $1,000
OME Podium (Second Year) teaching in a second-vear course vear course Funds
ME-FS-22 MEDICINE Teaching Award Community | For outstanding phy_slclans who served Senior Awards Qay to recognize excellent Chosen by fourth year class Plague $75 General or Discretionary rev 10/19/09 Dean $150
OME Preceptor Award as a community preceptor. munity-based teaching (max of 2 awards) Funds
. For department that provides .
ME-FS-23 MEDICINE Clerkship of Excellence IV | o, ig1anding teaching in a fourth-year | SemiorAwards Day to recognize excellent Chosen by fourth year class Check, Certicate | Check - $1,000 max General Funds Dean $1,000
OME Award clerkship teaching in fourth year
ME-FS-24 MEDICINE Committee recognizes oulsl_and\ng Admissions committee d\nne_r fo recognize Chosen by Assistant Dean of Admissions Plaque $75 Discretionary Funds Dean $75
OME Award to the longevity
MEDICINE Center for Excellence in | CEME Outstanding contribution to the | Annual Educators Dinner recognizes members " " "
ME-FS-25 OME Medical Education Board of Directors dedication Chosen by director for CEME Plaque $150 Discretionary Funds Dean $150
Awarded to the M3 faculty members
who exemplify for teaching excellence
Distinguished Teaching anz;;zﬁz;‘i?\gag:? \:Iye(\irei?ﬂgﬁyan Notto exceed $75
ME-FS-26 MEDICINE Award - Advanced stimulating leaming environment. | Recognize outstanding dedication to teaching | =XSMPIary teaching chosen by third-year lass (Lexington campus | _Check, Plaque, Pen, | each- in case of ties, General Funds updated 3/10/2021 Dean $1,000
OME " . selects 5, RPLP selects 1, Bowling Green selects 1, NKY selects 1) Clock, and/or Certificate | additional awards
Development Phase Awardees promote critical thinking and may be given
personify the UK COM Professionalism vbeg
Competences of availability, sensitivity
and respect.
Yy MEDICINE Outstanding Employee of y To recognize one person, annually, who has .
ME-FS-28 A KY Cancer Redistry the Y ear Staff Recognition demonstrated outstanding iob performance Job performance Plaque $75 varying fund sources 11/14/2003 Dean $75
ME-FS-29 MEDICINE Community Based Faculty Recognltlonvaward for 5 years of Recognize outstanding volunteer faculty member| Teaching students for 5 consecutive years Plaque $100 General Funds $4,000
CBFP Award teachina excellence
ME-FS-30 MEDICINE Community Based Faculty Recognition .award for 10 years of Recognize outstanding volunteer faculty member| Teaching students for 10 consecutive years Plaque $100 General Funds $3,000
CBFP Award teachina excellence
" Recognition of outstanding staff - " Unrestricted funds
ME-FS-31 MEDICINE Department of Pediatrics ibutions to the dep t Recognition of outstanding performance or Selected by the Chair of Pediatrics Up to $500 cash and $500 (Clinically-generated | updated 12/12/2024 Dean $1,000
Pediatrics Chair's Award o al l certificate or plaque .
mission income)
Director of the K-
To recognize faculty who are providing 30 Program:
ME-FS-59 MEDICINE Mentor Awards exceptional service as a research Encourage faculty mentoring of students Nominations from students and faculty receiving research career | g 0o oq banerweight | Mmum of 30 @ CCTS Grant 5/8/2006 Thomas H. Kell, $2,250
CCTS Program training maximum of $75 .D.
mentor " .
Director of CCTS:
Phil Kern.
ME-FS-60 MAEn[;:(o:rlv,\\‘vE Poster Award for Teaching Teaching Award for staff To reward staff for outstanding teaching nominations reviewed by committee check $100 6/9/06 Dean $200
ME-FS-61 MEDICINE Staff Award Reward Slaff & Raise Morale (max 5 to reward staff Selected on the basis of at(llud.e, ded\c.ahon, compe(ency., regular job Cash $1,000 GeneraliDiscretionary 4/21/2009 Dean $5.000
Sci/CDAR per annum) per and service outside reqular job duties.
ME-FS-62 MEDICINE Bluegrass Chapter f_or the Best Poster To promote Neuroscience at the University of A panel of judges evaluated gach poster and presenter for content, Cash $200 Dues and Contributions 41712007 $2.400
SCoBIRC Society for Net 1ce Kentucky and nearby institutions 1. and knowledae
Faculty/Graduate Student/Post- . .
MEDICINE . To recognize faculty/students for thei research . . $75.00 Award and .
ME-FS-66 Phys Med & Rehab Best Poster Presentation Doc/Meglcal Stuqanl Poster accomplishments/ideas Evaluations completed by invited speaker and PM&R faculty members Certificate/Plaque $100 varying 8/2/2006 $200
Faculty/Graduate Student/Post- . .
MEDICINE " . To recognize faculty/students for thei research . . $75.00 Award and .
ME-FS-67 Phys Med & Rehab Best Poster Presentation Doc/Meglcal StuQenI Poster accomplishments/ideas Evaluations completed by invited speaker and PM&R faculty members Certificate/Plague $100 varying 8/2/2006 $200
ME-FS-69 MEDICINE Rolando Berger Intemal | Outstanding Internal Medicine teaching| r, oyarq g acknowledge outstanding teaching Internal Residents committee check $150 general funds 5/1/2013 chair $150
Internal Medicine Medicine Teaching Award faculty award from residents
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Recognition of Outstanding
contribution to medical education

Nominations by Advisory Committee for Education members outlining

ME-FS-78 MEDICINE Robert F. Kraus, MD 11, ing undergraduate and graduate Research & Awards Day contributions to medical education. Vice Chair for Education and Chair | Award money and plaque | $500, plaque $75 KMSF funds updated 4/3/2026 chair $575
Psychiatry Legacy in Teaching Award .
medical education as well as faculty select from nominees.
To recognize Volunteer faculty . " " :
ME-FS-79 MEDICINE Faculty Contribution Award providing exceptional service and To hor!or facul(y for years of servlc.e.and Nominated by the.s Coucil of Chairs, and selected by the Dean for the Non Cash maximum of 1@ DAE funds 9/10/2008 Dean $300
- contribution to the college of medicine College of Medicine and the Sr. Associate Dean for for UGME/GME maximum of $300
contribution to the college of medicine.
Brian Hardin was a graduate student
and technician in the Department who $401 - first year;
MEDICINE made good physiology fun and only name plate
ME-FS-85 . Brian J. Hardin Award challenged everyone he met to only Recognition Hard work, Compassion and making physiology fun. Recognition $401 Professorship 1/16/09 Chair .
Physiology N / . engraving each
bring their best game. This award for
’ year thereafter.
staff and trainees commemorates
these qualities.
Award to foster growth of scholarship To encourage residents to publish in poster or $100 plaque (max cost)
MEDICINE Pediatric Research for the residency program, the medical L 9 ts fo p! P A core group (or Committee) will select the poster presentation that | plus check : $100 for 1st . ’
ME-FS-87 - . print, in regional or national scholarly meetings i $500 unrestricted 4/21/09 committee $500
Pediatrics Symposium school, the College of Medicine and ) best demonstrates outstanding clinical reasoning skills place & $50 for the next 2
. ) and journals "
the Universitv of KY finalists (3 awards max)
To staff or faculty for exceptional To reward faculty or staff who have made
ME-FS-88 MEDK'?INE Chairman's Award service to the department and/or outstanding contributions to the department Exceptioonal service Plaque ($75 max) and $300 (to a_l\ow for KMSF 5/16/13 Chair $300
Psychiatry check ($200) plaque cost increase)
colleae and/or colleae
y y To recognize educational excellence of faculty
ME-FS-90 MEDICINE RIChafd.V‘/., Schwan_z Award for §|gn\ﬁcan| and long standing making i contribution as defined by teaching certificate awards Cash, Plaque $300 Cash, $100 KMSF Funds updated 2.23.2024 Dept Chair $400
Dept of Surgery Leadership in Education dedication to medical education contributions Plaque
ME-FS-91 B v Ward O. Grifin Award Student Teaching Award Excellence in teaching medical students Student evaluations Plaque $100 KMSF Funds updated 2.23.2024 | Dept Chair $100
ME-FS-92 B v Ben Eisenman Award Resident Teaching Award Excellence in teaching residents Resident evaluations Plaque $100 KMSF Funds updated 2.23.2024 | Dept Chair $100
Holsinger Awards for . Educational innovations and advancements; peer review of nominee's Salary Reimbursement,
ME-FS-93 MED!CINE Excellence in Teaching in Teachlng awards_for those fac_u\ty who Recognize brightest and best faculty performance; student review of nominee's performance; publications Cash andfor julep cup (3 $5,000 Endowed Chair or 5/19/2010 Dean & President $15,000
Physiology N excel in education based initiatives o s N max) T
Physioloay and commercialization activity: teachina load dicretionary account
" y " y to award a faculty or staff member who has
ME-FS-94 MEDICINE Outstanfjlng Conlnbx_mon to | Outstanding Conlnbx_mon to Resident made significant contributions to the education of| selected by Internal Medicine Faculty check $150 general funds 5/26/10 Program Director $300
Internal Resident Education Education residents
. . Honor outstanding implementation of
MEDICINE . . Individual or group project or approach . . .
ME-FS-95 |Cardiovascular Research| 5313 CVRC P Pz NUrsing | ooy oy cation in a cardiovascular| C2rdiovascular education to an individual or team Saha CVRC Award Commitiee Cash $1.700 Saha Endowment | updated 11/11/2013 | Cai7Dir Dean & | g4 74
Patient Education Award . from the state of KY at annual CV Research Day Provost
Center population. "
meetina.
MEDICINE Gill Heart Institute Certificate, check
ME-FS-96 Cardiovascular Research Cardiovascular Research Anrmal Gill Heart Institute vRecognvlze fellow who presents outstanding Judges grade the presenters ba§ed on criteria set by a faculty 1st p\at?e: $800 $1.250 Gift Account 1111210 Dean & Provost $1.250
Center Day Poster Award - 1st, 2nd llar Day based on their scientific research committee 2nd place: 2 @ $300
& 3rd Place Fellows 3rd place: 2 @ $150
Gill Heart Institute
MEDICINE Cardiovascular Research " " " "
ME-FS-97 Cardiovascular Research Day Poster Award - Anpual Gill Heart Institute »Recogn}lze fellow who presents outstanding Judges grade the presenters ba_sed on criteria set by a faculty Certificate, check 2@$115 Gift Account updated 11/11/2013 Dean $230
) lar F arch Day based on their scientific research committee
Center Honorable Mention for
Fellow
Annual Bamstable-Brown To recognize the faculty member who presents
ME-FS-98 MEDICINE Obesity & Diabetes | Annual Bamstable-Brown Obesity & | 1121 ing information based on their scientifc | 2U49¢s @rade the faculty presenters based on criteria set by afacully | g icate, cheok $300 Gift Account updated 06/01/2012 Dean $300
Research Day Faculty Diabetes Research Day committee
research
Award
Annual Bamstable-Brown To recognize the faculty member who presents
ME-FS-99 MEDICINE Obesity & Diabetes Annual !Elamstab\e»Elrown Obesity & outstanding information based on their scientiic Judges grade the faculty presen(er§ based on criteria set by a faculty Certificate, check $100-300 Gift Account updated 06/01/2012 Dean $300
Research Day Faculty Diabetes Research Day committee
research
Award
Annual Barnstable-Brown y To recognize the staff member who presents .
ME-FS-100 MEDICINE Obesity & Diabetes Annual Bamstable-Brown Obesity & | <121 4ing information based on their scientific | 2U998S 9rade the staff member presenters based on criteria set by a Certificate, check $100-300 Gift Account updated 06/01/2012 Dean $300
Diabetes Research Day faculty committee
Research Dav Staff Award research
Annual Barnstable-Brown y To recognize the staff member who presents .
ME-FS-101 MEDICINE Obesity & Diabetes Annual Bamstable-Brown Obesity & | <121 4ing information based on their scientific | 2U998S 9rade the staff member presenters based on criteria set by a Certificate, check $100-300 Gift Account updated 06/01/2012 Dean $300
Diabetes Research Day faculty committee
Research Dav -Staff Award research
Gill Heart Institute
S0 MEDICINE Cardiovascular Research Award given on the annual Gill Heart To recognize staff who present outstanding . . y .
ME-FS-10-1 Gill Heart Inst. Day Poster Award - 3rd Institute Cardi Jar F arch Day | i ion based on their scientific research Judges grade the presenters based on criteria set by faculty committee Certificate, Check 2@ %115 Gift Account updated 11/11/2013|  Chair/Director $230
Place Staff
W.R. Markesbery Scientific - $12[.)0.'00 max, to be
Symposium best poster by a| ___recognition of bestpostersbya |\ @ \anechery Scientific Symposium juried divided among updated 10/17/2011
ME-FS-102 MEDICINE ympe osldoctopra\ Y postdoctoral fellows/staff members (up o wosler sessio: P L Panel of faculty judges based on criteria set by faculty committee Check recipients as directed Gift account P Dean $1,200
P to 4 awards) p by the Dean; up to 4
fellow/scholar/staff award
awards
ME-FS-104 MEDICINE »Blo}medlcal Sc!ence Department Q.halr or Director to recognize the Chair/Director as they step | The recipient must have been a Cha!r/Dlrec(or with at least four years of| UK arm chair & plague $750 maximum Discretionary 71012 Vice Dean,. Provost $4.500
Chair/Director Service Award Recognition Award down from their term of service service & President
Excellence in Medical Recognize surgery faculty for y
ME-FS-106 Medicine Student and Resident outstanding efforts in teaching both | EN°0Urage & support surgery faculty in medical | - Collected evaluation data of residents & students per year (up to 13 Plaque $100 Funds Flow updated 6/18/2026 Chair $1,300
" 5 . student & resident teaching activities faculty)
Education residents & medical students
Markey Cancer Center Research Day promotes
ME-FS-107 MEDICINE MCCRD First Place Poster Cash award for Faculty and Staff the latest advances in cancer treatments, Posters or abstracts judged by lacu\ty.on scientific merit and personal Cash $200 Unrestricted General updated 2/16/2024 chair/director & $1,000
Markey Cancer Center or Abstract Award education and science through oral presentation Funds provost
presentations and poster presentations.
Markey Cancer Center Research Day promotes
ME-FS-108 MEDICINE MCCRD Second Place Cash award for Faculty and Staff the latest advances in cancer treatments, Posters or abstracts judged by lacu\ty.on scientific merit and personal Cash $150 Unrestricted General updated 2/16/2024 chair/director & $1,500
Markey Cancer Center Poster or Abstract Award education and science through oral presentation Funds provost
presentations and poster presentations.
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checks:
1st place - $500

checks:
1st place - $500
2nd place - $250

Approval Level
R

equired

Dean & Center

ME-FS-109 " MEDICINE Outstanding Postdootoral Tst, 2nd & 3.rd place & honorable To encourage postdocioral fel\gws participation Faculty Judges listen to presentations and rank participants 2nd place - $250 3rd place - $125 Dean's Transfer Fund 5/15/18 Director or Chair, $975.00
Aortic Symposium 2014 | Fellow Poster Presentation mention (4) awards in poster presentations 3rd place - $125
" Honorable Mention - Provost
Honorable Mention - $100!
$100
checks:
checks:
1st place - $750 21:; pp‘laa(::i-»ségi% Dean, Center
ME-FS-110 " MEDICINE Outstanding Early Caret_er Tst 2nd & 3."1 place & honorable To enco_u_ragfeeafly career faculty members' Faculty Judges listen to presentations and rank participants 2nd place - $375 3rd place - $175 Dean's Transfer Fund 5/15/114 Director or Chair, $1,400.00
Aortic Symposium 2014 | Faculty Poster Presentation mention (4) awards participation in poster presentations 3rd place - $175 Provost, &
y Honorable Mention - -
Honorable Mention - $100! President
$100
Medicine Teaching award for faculty who excels To award a faculty member who has made
ME-FS-111 Chief's Choice Award . 9 y " significant contributions to the education of Selected by IM chief residents Check $150 KMSF funds 512114 Program Director $150.00
Internal in education based initiatives residents
Outstanding Postdoctoral . .
ME-FS-114 Medicine Presentation, UK College of | AWard given at theYearly Postdoctoral | To recognize outstanding postdoctoral research | ;o6 grade the presenters based on criteria set by faculty committee | Certificate,check $700 State Funds 11515 Dean $700
- Association Meeting presentations
Medicine - 1st Place
Outstanding Postdoctoral . .
ME-FS-115 Medicine Presentation, UK College of | AWard given at theYearly Postdoctoral | To recognize outstanding postdoctoral research | ;o5 grade the presenters based on criteria set by faculty committee | Certificate,check $500 State Funds 11515 Dean $500
Association Meeting presentations
Medicine - 2nd place
Outstanding Postdoctoral . .
ME-FS-116 Medicine Presentation, UK College of | AAWard given at theYearly Postdoctoral| To recognize outstanding postdoctoral research | ;o5 grade the presenters based on criteria set by faculty committee | Certificate,check $300 State Funds 11515 Dean $300
Association Meeting presentations
Medicine - 3rd place
Recognize an individual who has made| Encourage an individual with outstanding
ME-FS-118 Medicine, Haley Wehder Triple Board | ™", 1t ibution to the Triple Board participation in and_contribution to the Triple Current Triple Board residents select Plaque $75 1013196070 updated 4/3/2026 | Vice Chair for $75
Psychiatry Award rogram Board program. Education
prog Research & Awards Day
. Ortho Visiting Professor . To reward residents that work hard in the area of " " Dept. Chair,
ME-FS-119 Medicine Research Award Resident/House Staff or ic Research and Education 1. Visiting Prof. choice of presentation/paper. Cash $500 KMSF 6/1/2017 Provost $500
. To reward residents that work hard in the area of . . "
ME-FS-120 Medicine Ortho In-Training/Education Resident/House Staff Orthopaedics to improve their educational level 2 Resident from each class with best in-training scores and Cash $250 KMSF 6/1/2017 Dept. Chair, $1,250
Award . . recommendation of Dept Chair Provost
and teaching skills
Medicine o Researcher Recognl;e oms;?fr;?,':gneczo?eﬁi?g;n Award presented to an outstanding faculty or staff member based on General
ME-FS-121 Center for Health 9 P y Recognition of outstanding performance exceptional performance. CHSR Leadership and invited non-CHSR Cash up to $200 funds/Discretionary/Endow | updated 4/26/2021 | Director, Provost $1,000
. Award competency and/or mentorship or
Services Research ion with colleaque: faculty from other UK departments/colleges to recommend awardee ment/TISA
. " y . o . . " . BBDC Ambulatory and
ME-FS-124 Medicine BBDC Nurse of the Year Outstanding Patient Commitment Express appreciation for dedicated service Outstanding performance of clinical duties Flowers or Engraved Item $75 Administrative 12/27/2018 $75
To honor a COM faculty member in recognition | -Evidence of professional excellence in her individual career-Evidence
of exemplary leadership and professional of recognition as a leader at the university and/or national level-
ME-FS-128 MEDICINE COM WIMS Leadership Award Faculty Award fexcgl\ence, and to acl.mowledge the Evidence of lnYo\vemenl in programs and intiatives re\a(ed.lo (.he Wood Plaque ,‘”'"‘ brass up to $200 General or Discretionary | updated 10/18/2024 Dean $200
contributions and accomplishments of women | support of women'’s careers-Evidence of effort to influence or institute a engraving Funds
faculty in the University of Kentucky College of positive cultural change regarding the careers of women at the UK
Medicine College of Medicine-May not have won the award in prior vears
-Evidence of success as a mentor and role model for UK College of
Medicine women
-Evidence of modeling a solid record of professional excellence
WIMS To honor a COM faculty member in recognition | -Evidence of efforts to influence or institute a positive cultural change
ME-FS-129 MEDICINE COM Mentorship Faculty Award of exemplaw mentorship and pro.fe.sslona\ reg.ardlng the care.ers of women in UK (?ol\ege of Medicine Wood Plaque Wlth brass up to $200 General or Discretionary | updated 10/18/2024 Dean $200
Award excellence in helping College of Medicine women -Evidence of showing a steadfast commitment to enhanced engraving Funds
with their careers collaboration and productive relationships with faculty and staff at all
levels of the Evidence of working to create a respectful environment
through collaboration
-May not have won this award in prior years
Fred and Marcielle de Beer To show appreciation and acknowledge the | Recognize excellence in research, education, clinical care or leadershi BBDC Research
ME-FS-130 Medicine Employee PP i o anze h . o ° P Engraved Crystal Piece $100 BBDC Cost Center 6/1212019 Day Planning $100
Award recipient activities related to diabetes and obesity or related conditions Committee
ME-FS-131 Medicine pTCB Re"gits;e?“‘s‘a"d'”g Rewg""'ml‘)::;:;::iz:d'”g poster Reward for outstanding effort Ranking by judges Check $200 General Fund updated 7/22/2022 | Dean, Provost $200
ME-FS-132 Medicine DTCBO?;"“ - Outstanding RE°°9""‘%"‘;:;;::$”‘1‘"9 oral Reward for outstanding effort Ranking by judges Check $200 General Fund updated 7/22/2022 | Dean, Provost $200
The department of Pharmacology and Nutritional Sciences has a
To provide an award for William R. Martin lecture | seminar committee that nominates speakers for this lecture series. The
William R. Martin series invited speakers. These are scholars of nominated speaker must be a distinguished scientist who has Honorarium, Crystal $500 each (up to
ME-FS-133 MEDICINE COM " y Faculty Award superior distinction in a discipline of interest and | contributed significantly to the research community. The nominations  wrysial, P Endowment 9/19/2019 Dean $1,500
Distinguished Speaker y . . y Glass, framed poster three per year)
significance to the faculty and students in the are presented to the Chair of Pharmacology and Nutritional Sciences
College of Medicine. and the speaker(s) is selected by the Chair in concurrence with the
Dean of the College of Medicine.
recognizes the above-and-beyond option of a pin, keychain,
N badge holder, pennant,
dedication and talent of those who go .
. sticker or other nominal
about the business of treating cancer . .
" " : : item, text to add to their "
patients, finding efficiencies in business’ L Markey Associate
ovedures. Mmoroving workin to encourage outstanding service in one or more email signature, and an Drector of
ME-FS-136 Medicine Markey Difference Maker P o - Imp) 9 9 of the 11 core values of the University of nominations are accepted by administration at any time invitation to breakfast with <$20 unrestricted general funds | updated 2/13/2025 . . $3,000
conditions, and generally making life Administration and
. Kentucky the Markey Associate )
easier for everyone associated with Finance

Markey: patients, caregivers, families,
providers, trainees, faculty,
administrators, and staff.

Director of Administration
and Finance and the
Ambulatory Clinical
Operations Dir/lUKHC
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recognizes the above-and-beyond
dedication and talent of those who go

2 awards per quarter (one
from the research team
and one from the clinical
team) for a total of 8 per

year announced at the

Required

Markey Difference Maker of about the business of treating cancer |to encourage outstanding service in one or more Voted on by the members of the Difference Maker Committee (10 quarterly breakfast with Marll;?r\;:lzfo:fiate
ME-FS-137 Medicine Y patients, finding efficiencies in business of the 11 core values of the University of y the Markey Associate <$100 unrestricted general funds | updated 2/13/2025 . . $1,200
the Quarter ; N members: 5 from the research team & 5 from the clinical team) " . Administration and
procedures, improving working Kentucky Director of Administration )
I~ " Finance
conditions, and generally making life and Finance and the
easier for everyone associated with Ambulatory Clinical
Operations Dir/lUKHC,
winners will receive a
framed certificate
2 awards per year (one
recognizes the above-and-beyond from the research team
dedication and talent of those who go and one from the clinical .
. . f Markey Associate
Dr. Lewis Kelly Marke: about the business of treating cancer | to encourage outstanding service in one or more team) will receive a Director of
ME-FS-138 Medicine o ¥ Y patients, finding efficiencies in business: of the 11 core values of the University of voted on by Markey staff and faculty framed certificate, an ~$50 unrestricted general funds | updated 2/13/2025 PRSP $150
Difference Maker of the Year : N . Administration and
procedures, improving working Kentucky engraved julep cup and )
I~ Finance
conditions, and generally making life then announced at the
easier for everyone associated with annual Markey Cancer
Center Research Day
. must be "trainees" at any level, including postdoctoral scholars and Markey Associate
- MCC Trainee Research " N to recognl;e outstanding mentoring of trainees medical residents or medical fellows, nominated by other trainees, N " Director of
ME-FS-139 Medicine Award for outstanding mentoring and junior faculty. T32 trainees and grad - y engraved julep cup ~$50 marketing/discretionary 3/6/2020 . 5 $150
Mentorship Award faculty, or staff including a recommendation letter. Selection by faculty Administration and
students to be awarded as a student award " .
committee Finance
" MCC Members who are actively engaged in research and mentorship Markey Associate
- MCC Faculty Research . . to recognize outstanding mentoring of trainees of trainees or junior faculty. Must be nominated by a current or past . . Director of
ME-FS-140 Medicine Award for outstanding mentoring and junior faculty. T32 trainees and grad . 9 ) engraved julep cup ~$50 marketing/discretionary 3/6/2020 - " $150
Mentorship Award trainee or faculty mentee including a recommendation letter, selection Administration and
students to be awarded as a student award. " . " n
by MCC trainee Advisorv Council. Finance
. " . " ~$48/
ME-FS-142 MEd'C'r.'e N Outstanding Anesthesiology | To recognize an outstanding facutty Annual Graduate Banquet held in June Voted on by the anesthesiology residents Plaque Plaque, engraving, 1013100807 5/12/2020 Dean ~48.00
Anesthesiology Faculty Member member T 5
Shipping per resident
Medicine - Outstanding Junior To recognize an outstanding junior ~$48/
ME-FS-143 ) Anesthesiology Faculty 9 9 Annual Graduate Banquet held in June Voted on by the anesthesiology residents Plaque Plaque, engraving, 1013100807 5/12/2020 Dean ~48.00
Anesthesiology faculty member P n
Member Shipping per resident
Physical Medicine & Award to PM&R faculty member for
ME-FS-144 Medicine Rehabilitation Teacher of the teachin Y Recognize outstanding dedication to teaching Voted on by PM&R Residents Plaque $100 1013100802 6/11/2020 Dean $100
Year Award 9
ME-FS-145 COM - Dept. of Neurosurgery Teaching Faculty teaching award banquet voted by NS residentsffellows Engraved julep cup with $120 each 10131001081 updated 6/24/2024 Chair $480
Neurosuraery Award UK logo/crystal
Traditional Plaque or Barrel Head To recognize completion of the ER Medicine
Advanced Practic Provider Plaque displaying the name of the an P . APP residents are evaluated by their clinical supervisors on an ongoing Engraved Traditional
. APP Residency Program which requires the ) o ERMedicine Cost Center
ME-FS-146 Medicine Residency Achievement program and the date of graduation. ) L ) y basis who determne whether they meet the program's criteria for Plaque or Barrel Head $125 updated 8/19/2024
- exceptional performance of clinical diagnostic " 1073999020
Award The number of ipients ; . . graduation. Plaque
skills with effective bedside manner.
mavy vary from 4-8 each vear.
Staff will present their research presentation to 2-3 department faculty.
These faculty judges will evaluate the presentation based on quality of
Recognize staff member who presents i quality of oral pi 1 and ability to answer
ME-FS-147 College of Medicine | St2ff Poster Presentation 1st| - b ciology Research Retreat | outstanding , based on their scientiic | uestions- Scores are submited electronically. Results are tabulated | o oo Check $500 1012002070 11/30/2020 Dean, Provost $1,000
Place by event organizers with top scoring presentations announced during
research .
an awards ceremony. Judging criteria is based on the 1.)Quality of the
abstract, 2.)Quality of the poster, 3.) Ability to provide a clear description
of the study, 4.) Ability to respond to questions
Staff will present their research presentation to 2-3 department faculty.
These faculty judges will evaluate the presentation based on quality of
" i quality of oral 1 and ability to answer
Staff Poster Presentation Recognize staff member who presents uestions. Scores are submitted electronically. Results are tabulated
ME-FS-148 College of Medicine " Annual Physiology Retreat | ot ing \ based on their scientific | & N . ! . v Certificate, Check $250 1012002070 11/30/2020 Dean, Provost $1,000
Honorable Mention by event organizers with top scoring presentations announced during
research -
an awards ceremony. Judging criteria is based on the 1.)Quality of the
abstract, 2.)Quality of the poster, 3.) Ability to provide a clear description
of the study, 4.) Ability to respond to questions
Award a person who has made This award will honor a staff, trainee or faculty
ME-FS-149 MEDICINE One Community Award | outstading contribution related to the | e 1as contributed in a significant way to the Voted on by PM&R residents, staff and faculty. $200.00 Award and $300 For Academic Year 2021: | updated 10/18/2024| o) proyost
Phys Med & Rehab ) development and growth of the UK PM&R Engraved Plaque Sawaki PD account
UK PM&R Community "
learnina community
ME-FS-150 MEDICINE General | Bobby C. PowellIntem of | Recognize the outstanding intern of | o/ Gutstanding Intern of the Year Selected by the PGY 3-5 residents Plaque Plaque - $100 KMSF updated 223.2024 |  Dept. Chair $100
Suragery the Year the vear
MEDICINE General Recognize the faculty member who
ME-FS-151 Surger Chief Residents' Award does the most to enhance the Recognize and encourage faculty teaching Selected by chief residents Plaque Plaque - $100 KMSF updated 2.23.2024 Dept. Chair $100
gery residents' suraical skills
Recognize the faculty member who
MEDICINE General has given the most of themselves to . . ’ .
ME-FS-152 Surgery Gordon Hyde Award help the residents both professional Recognize and encourage faculty teaching Selected by PGY 4 resdients Plaque Plaque - $100 KMSF updated 2.23.2024 Dept. Chair $100
and personally.
Awarded annually in the Spring to a
) faculty member who demonstrates Self or referred nominations from BSC faculty, staff, or students.
ME-FS-153 MEDI;E‘ES:EVWH' Faculty Award exemplary leadership and efforts to Reward faculty Evaluated and selected by the BSC CONCERT Advisory Council Cash/Plaque $500 General/Discretionary updated 6/26/2025 Dean $500
support and create community members.
enaaagement within the workplace
Awarded annually in the Spring to the
) individual who demonstrates exemplary Self or referred nominations from BSC faculty, staff, or students.
ME-FS-154 MEDK;'(;‘KE:S:EVD'H' Staff Award leadership and efforts to support and Reward staff Evaluated and selected by the BSC CONCERT Advisory Council Cash/Plaque $500 General/Discretionary updated 6/26/2025 Dean $500
create community engagement within members.
the workplace
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Awarded annually in the Spring to a
. graduate student who demonstrates Self or referred nominations from BSC faculty, staff, or students.
ME-Fs-55 | MEDICINE Behavioral |y i Student Award | exemplary leadership and efforts to Reward staff Evaluated and selected by the BSC CONCERT Advisory Council CashiPlaque $500 General/Discretionary | UPdated 6/26/2025 Dean $500
Sci/CDAR (Graduate Student)
support and create community members.
within the workplace
The purpose of the CHET Changemaker Award This award is to recognize faculty members whose research has
ME-FS-156 MEDICINE CHET CHET Changemaker Award Faculty Award is to recognize the efforts of University of i to the 1 of health disparities and inequities among Cash Award $500 101 317 6920 updated 10/18/2024 $500
Kentucky faculty in advancing health marginalized and oppressed groups, and whose mentorship has
contributed to the next 1 of scholars
Each nominee is in good standing with the college, not on probation or
on a performance improvement plan. The award winner must be
Annually recognize one faculty, staff, and learner|  employed by the college (for at least five years) at both the time the
College of Medicine Mission who have made an exceptional overall nomination is received and during the awards ceremony. Learner Dean's Academic
-FS- Awarded I h fall. P y " .
ME-FS-157 MEDICINE Award warded annualy each fa contribution that exemplifs the mission of the | nominees should be in at least their third year. Although award Cash Award $2500 Enrichment Fund 31012021 $7.500
College of Medicine. nominations may build on past work, the nominee should have
exhibited signif over the prior ic year to
be considered for an award.
Each nominee is in good standing with the college, not on probation or
on a performance improvement plan. The award winner must be
Annually recognize one faculty, staff, and learner| employed by the college (for at least five years) at both the time the
College of Medicine Vision who have made an exceptional overall nomination is received and during the awards ceremony. Learner Dean's Academic
-FS- A Il h fall
ME-FS-158 MEDICINE Award warded annually each fa contribution that exemplifies the vision of the nominees should be in at least their third year. Although award Cash $2,500 Enrichment Fund 3102021 $7.500
College of Medicine. nominations may build on past work, the nominee should have
exhibited signif i over the prior ic year to
be considered for an award.
Each nominee is in good standing with the college, not on probation or
Annually recognize one faculty and staff who on a performance improvement plan. The award winner must be
College of Medicine have made an exceptional overall contribution employed bY the ct_)l\ege (for at least two years) at both the time the Dean's Academic
ME-FS-159 MEDICINE " . Awarded annually each fall . . y nomination is received and during the awards ceremony. Although Cash $1,500 . 3/10/2021 $3,000
Education Pillar Award that exemplifies the educational mission of the _— . Enrichment Fund
College of Medicine. award nominations may build on past work, the nominee should have
: exhibited sig over the prior ic year to
be considered for an award.
Each nominee is in good standing with the college, not on probation or
Annually recognize one faculty and staff who on a performance improvement plan. The award winner must be
College of Medicine have made an exceptional overall contribution | STPloyed by the college (for at least two years) at both the time the Dean's Academic
ME-FS-160 MEDICINE " Awarded annually each fall. 3 nomination is received and during the awards ceremony. Although Cash $1,500 B 3/10/2021 $3,000
Research Pillar Award that exemplifies the research mission of the P " Enrichment Fund
College of Medicine award nominations may build on past work, the nominee should have
9 exhibited si over the prior ic year to
be considered for an award.
Each nominee is in good standing with the college, not on probation or
Annually recognize one faculty and staff who on a performance improvement plan. The award winner must be
College of Medicine Clinical have made an exceptional overall contribution employed bY the ct_)l\ege (for at least two years) at both the time the Dean's Academic
ME-FS-161 MEDICINE " Awarded annually each fall, N N nomination is received and during the awards ceremony. Although Cash $1,500 . 3/10/2021 $3,000
Care Pillar Award that exemplifies the clinical mission of the College| P . Enrichment Fund
of Medicine. award nominations may build on past work, the nominee should have
: exhibited sig over the prior ic year to
be considered for an award.
Each nominee is in good standing with the college, not on probation or
Annually recognize one faculty and staff who on a performance improvement plan. The award winner must be
College of Medicine have ma\:ie angexce tional oveyra\l contribution employed by the college (for at least two years) at both the time the Dean's Academic
ME-FS-163 MEDICINE Community Engagement Awarded annually each fall. " P! . nomination is received and during the awards ceremony. Although Cash $1,500 B 3/10/2021 $3,000
" that the community P N Enrichment Fund
Pillar Award mission of the College of Medicine. award nominations may build on past work, the nominee should have
9 exhibited si over the prior ic year to
be considered for an award.
Each nominee is in good standing with the college, not on probation or
Annually recognize one faculty and staff who on a performance improvement plan. The award winner must be
College of Medicine Enabler have made an exceptional overall contribution employed bY the ct_)l\ege (for at least two years) at both the time the Dean's Academic
ME-FS-164 MEDICINE Awarded annually each fall. nomination is received and during the awards ceremony. Although Cash $1,500 . 3/10/2021 $3,000
Award that exemplifies the enablers to advance the _— . Enrichment Fund
stategie plan of the Gollege af Medicine award nominations may build on past work, the nominee should have
) exhibited si over the prior ic year to
be considered for an award.
. . EM Faculty and Residents -EM Faculty and Residents are sent a
Emergency Medicine Emergency Medicine To recognize faculty who work very hard to ’ s
ME-FS-165 College of Medicine | FacultyIResident/Teaching | Faculty/Resident/Teaching Awards | educate and invest in our residents on shift, and | 9°09Ie form that ists all awards and possible recipients that they then |~ Barrel Heads/Apple $160 1073999020 512012021 Dean $640
Awards (Recurring Award) (Recurring Award) during conference vote for. The person with the most votes will receive award, program | Award/engraved plaques
9 9 9 coordinators monitor results.
Off Service To recognize our off service instructor and Off Service Faculty/ Consultants- EM Faculty and Residents are sent a
Traditional Plaques with name and 9 . google form that lists all awards and possible recipients that they then Tradiational Engraved
ME-FS-166 College of Medicine Instructor/Consultant " consultants who play an important role in our $160 1073999020 5/20/2021 Dean $320
(Recurring Award) year of graduation residents education vote for. The person with the most votes will receive award, program Plaques
9 coordinators monitor results.
Recognition for an employee whose
work is in direct support of the
Kentucky Cancer Registry (KCR). The
recipient will have exhibited outstanding
College of Medicine - performance of their duties and Work performance, evidence of dedication and perceived value to the
ME-FS-167 Ker?(uck Cancer Judith Ann Cook Award dedication to the mission of KCR to | The award is given to commend an employee for| mission of KCR. Employees are nominated by peers and then voted Plaque will not exceed $100 Department Enrichment 1/6/2021 Dean $100
Rex yist capture complete population-based their outstanding performance and dedication. |upon by a committee made up of the KCR Director and KCR leadership q Funds
gistry surveillance data on all cancer patients from operations, informatics, and business administration.
diagnosed in Kentucky and to utilize
the data for cancer prevention and
control planning, evaluation, and
research.
Awarded to person whomakes a | ¢, ooqniz6 contributions of faculty and staff in
ME-FS-170 MEDICINE Cardiology Michael G. Spain Award positive impact for the betterment of tgnetterin the fellowship pro yram Voted on by Cardiology fellows Plaque $104 Gift Account 6/14/2021 Dean $104
the Cardioloav fellowship proaram 9 P prog
Borys Surawicz Awarded to a faculty member for To recognize teaching excellence in the
ME-FS-171 MEDICINE Cardiology Distinguished Teacher excellence in tiachin 9 fellowshi gyo ram Voted on by Cardiology fellows Plaque $104 Gift Account 6/14/2021 Dean $104
Award - P prog!
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y Individual or group project or approach| R i llence in research, 3 .
ME-FS-172 Medicine Saha Aortc Genter AWard |t cincal care i a cardiovascularlaortic| ciinical care or leadership aciiies related to Saha Aortic Center Award Committee CASH $1,000 Saha Endowment at2021 | OO Dean& | gy 509
{ Aorti itions
" To award faculty/staff member that R i llence in research, 3 .
ME-FS-173 Medicine Saha Aortc Center Award in work hard in the area of clinical care or leadership activties related to Saha Aortic Center Award Committee CASH $1,000 Saha Endowment si22021 | ChaimDimDean& | g4 oo
Research " - - " Provost
Aortic/Car Research. Aor 1S
To award faculty/staff member that R . in research
ME-FS-174 Medicine Saha Aortic Cenyer Award in " work _hard in the area of clinical care or leadership activities related to Saha Aortic Center Award Committee CASH $1,000 Saha Endowment 8/12/2021 Chair/Dir, Dean & $1,000
Education Aortic/Cardiovascular Research and " " Provost
- Aorticconditions
Education.
ine - g To recognize staff employees (regular .
College of Medicine - | UK-Center on Traumaand | ooy it 1,3, 5, 10, 15, 20, ) | Engraved Crystal/Glass | Varies basedon | oo o iscretionary | 10/26/2021 updated Up to $1000 in
ME-FS-175 Center on Trauma and Children Staff Service To recognize years of service Staff (regular or temporary) with 1, 3, 5, 10, 15, 20, etc. years of service | Art per each employee | years of service up to Dean, Provost
. etc. years of service to the UK Center N Funds 11/11/2021 total
Children Awards (CTAC) recognized $150 each
on Trauma and Children
COM-Department of .
ME-FS-176 Ophthalmology & Visual Ophthalmology Teacher Teacher Award Acknowledging a faculty member for being the | A survey is sent out to all of the residents to \{ote for faculty members Plaque $200 1215324990 updated 3/18/2024 Dean $200
Sciences Award best teacher of the year. and whoever has the most votes wins the award.
Engraved Standard Chair . y
ME-FS-177 Medicine - Urology Service Award Faculty Recognition Award F‘acu\vty for years of service and Atleast 19 ‘years‘of‘ senvice Lo the department upon sep‘aratlon or of Gardner/Appreciation $600 General or Discretionary 11/22/2021 $1,800
contributions to the department transition within the department or College of Medicine Lunch Funds
. . ’ Engraved Julep Cup or . y
ME-FS-178 Medicine - Urology Service Award Faculty Recognition Award F.acu\vty for years of service and 5-10 years of .se.rvlce to the department upon separa.(pn or transition Engraved $300 General or Discretionary 11/22/2021 $900
contributions to the department within the department or College of Medicine Watch/ - Funds
g . y y Engraved Julep Cup or . y
ME-FS-179 Medicine - Urology Service Award Faculty Recognition Award F.acu\vty for years of service and 2-5 years of sgmce to the department upon separation or transition Engraved $200 General or Discretionary 11/22/2021 $600
contributions to the department within the department or College of Medicine Watch/ - Funds
Enamel Pins for The Joy Edwards
Hembree Oak Leaf Award nominees | The Joy Edwards Hembree Oak Leaf Awards Nominees must exemplify diligence, compassion, teamwork, service,
along with a monetary award for the honor the extraordinary contributions of Joy professionalism, leadership, and, above all, a commitment to Monetary award for
Joy Edwards Hembree Oak winners. These will be given annually to| Edwards Hembree by recognizing and rewarding excellence. winner in each category;
ME-FS-180 College of Medicine Y a UKHealthCare pediatric caregiver(s) | Golisano Children's at UK pediatric caregivers Selection Committee includes: a member of the Hembree family, a lapel pin and Oak Leaf $500-$1000 1215396820 updated 6/9/2026 Dean $10,000
Leaf Award N . 9 ” ; 5
in each of the following categories: 1. | who exemplify excellence in the care of children member of the Golisano Children's at UK Executive Development award - branded apparel
RN Professional, 2. Direct Patient and are diligent, compassionate, honorable and Council, as well as a variety of Golisano Children's at UK staff and item for all nominees
Care, 3. Support Services, 4. APP, 5. inspring. faculty members
Learner, 6. Physician
Incentive to encourage and reward Acknowledge and reward CTAC employees
College of Medicine | CTAC Executive Director's | CTAC employees for initative and _ (faculy, staff, temps) for initative and Completion and achievement of certification if with center's Cost center 1215453290 CTAC Executive |$115/employee up
ME-FS-181 Center on Trauma and Initative & Recognition in gaining, gthing of nol y training to further executive director approval Cash (payroll) $115 per employee (Discretionary funds) 8/1/2022 Director to twice annuall
Children (CTAC) Program knowledge to benefit the center at the | enhance their knowledge and skills which benefit PP i v
CTAC Executive Director's discretion the center's qoals/mission
The Faculty Teaching Award is given to a current|
UK COM faculty member who demonstrates a
passion for teaching residents and/or fellows and
demonstrates excellence in this role. The faculty . . .
Faculty Excellence in Faculty award to be presented at the member is recognized as a mentor and role Committee review and ranking - Selection Commitiee comprised of
ME-FS-182 Medicine - GME Y= Y P : g faculty, staff, and residents from the GME Educational Development Plaque up to $100 1058366000 9/6/2022 $100
Teaching Award COM annual Convocation Ceremony | model in medicine and "
P Subcommittee
professionalism while teaching. The faculty
member demonstrates inclusiveness while
teaching and knowledge of adult learning
principles.
The Community Preceptor Award is given to an
individual who provides an excellent learning
Faculty award to be presented at the opportunity in the community for UK GME Committee review and ranking - Selection Committee comprised of
ME-FS-183 Medicine - GME Community Preceptor Award Y pre residents and/or fellows. This individual displays | faculty, staff, and residents from the GME Educational Development Plaque up to $100 1058366000 9/6/2022 $100
COM annual Convocation Ceremony L N "
outstanding professionalism and dedication to Subcommittee
teaching UK GME learners in the community
setting.
The Program Coordinator Excellence Award is
given to a UK GME Program Coordinator who
consistently demonstrates excellent work in
meeting and exceeding the expectations of this . . .
S . Committee review and ranking - Selection Committee comprised of
ME-FS-184 Medicine - GME Program Coordinator | Staff award to be presented at the | role. This individual is invaluable to the Program | ., 'qyaff, and residents from the GME Educational Development Plaque up t0§100 1058366000 9/6/2022 $100
Excellence Award COM annual Convocation Ceremony | Director and learners in the GME program and "
- Subcommittee
goes above and beyond to provide high-quality
service and support in the role. Nominees should
be in a GME Program Coordinator role for a
minimum of 3 vears.
The Program Director Excellence Award is given
to a UK GME Program Director who consistently
demonstrates excellence in meeting and
exceeding the expectations of this role. This
Program Director Excellence| Faculty award to be presented at the individual is recognized by the learners in the Committee review and ranking - Selection Committee comprised of
ME-FS-185 Medicine - GME 9 Y p GME program for outstanding leadership faculty, staff, and residents from the GME Educational Development Plaque up to $100 1058366000 9/6/2022 $100
Award COM annual Convocation Ceremony - . "
qualities including advocacy, mentorship and Subcommittee
professionalism. This individual works to ensure
an excellent clinical learning environment for
GME learners. Nominees should be in a GME
Program Director role for a minimum of 3 vears.
- . - To recognize up to 2 staff who present .
ME-FS-186 Medicine Rising Stars Symposium | Annual Rising Stars Symposium Staff | 1151 jng 1 based on ther scientfic | VU09eS grade the Staff presenters based on criteria set by a faculty Certificate, check $100300 | Gift Account 1215397750 | 10/13/2022 Dean $600
Staff Poster Award Poster Recognition research committee
- . - To recognize up to 2 faculty members who .
ME-FS-187 Medicine Rising Stars Symposium | - Annual Rising Stars Symposium | oy’ qutstanding information based on their | 21995 grade the Faculty presenters based on criteria set by afaculty | oo cate, cheok $100300 | Gift Account 1215397750 | 10/13/2022 Dean $600
Faculty Poster Award Faculty Poster Recognition e committee
scientific research
To provide an award for invited speakers for
COM - Dept. of Grand Rounds. These are scholars of superior
ME-FS-188 Neurosurge.ry Distinguished Speaker Award to visiting speaker distinction in a discipline of interest and Selected by Neurosurgery faculty and approved by the Chair julep cup $220 1013101081 1/26/2023 Chair $1,100

significance to the faculty and students in the

College of Medicine.
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Presented annually at the Neonatal PA . . " . -

-FS- ) N Ch: f Pediat 100
ME-FS-189 College of Medicine Award a Neonatal Physician Assistant Residents Selected by PA resident(s) and the PA resident director Plaque $150 1073999215 updated 9/26/2024 airs of Pediatrics| $
ME-F$-190 College of Medicine | Neonatal PA Residency | Presented annualy at the Neonatal PA| - Recognition of the keynote speaker for the Selected by PA resident(s) and the PA resident director Plaque, Pen, Clock, $150 1073999215 updated 9/26/2024 | Chair of Pediatrics $100

Award G ] ceremony. Certificate
The most recent program ~400 (We have 4
director that stepped programs but this
Medicine - To recognize the faculty members who down will get a Bourbon Barrel head would not be a
ME-FS-191 . Faculty Members 9 " ¥ Annual Graduate Banquet Faculty Members personalized bourbon (~$100/faculty 1013194061 5/12/2023 Dean yearly expense. It
Anesthesiology were program directors in the program. .
barrel head with their member) would only be
years of service as a when a program
thank vou. director leaves.)
We are planning to give them out to our faculty who have received | 49 Custom Soft Enamel
. PP an annual award based on the faculty to acknowledge faculty who have provided P 910 g . Y 5 Challenge Coin 2-sided . . . Vice Chair of
College of Medicine - Excellence in Clinical 3 . more than 10 student evaluations, scoring the top 7.5% of evaluation y Vice Chair of Academic
ME-FS-192 ) . member's average teaching evaluation excellent teaching to the Department of . ) ! y with stand. The company $55 " update 9/17/2026 Faculty and $2,000
Department of Pediatrics Student Teaching i scores. The information comes from Miriam Lightfoot, Evaluations Affairs Endowment. - "
score from students. Pediatrics students. " we would like to use Academic Affairs
Coordinator, UK College of Medicine
Metalpromo.com.
presented to Blue Grass visiting professors in
Fs.- . Blue Grass Visiting In recognition of invited visiting recognition of lectures and reviews provided to visiting professors are selected by the Department Chair and/or . Department
ME-FS$-193 Medicine - Radiology Professor professors Department of Radiology faculty, fellows, Diagnostic Radiology Program Director Mint Julep Cup $100 Department 3.7.2023 Business Officer $400
residents and invited quests.
ME-FS-194 COM»vInterna\ Medicine White Board Wizard Best Conference/Didactic teaching Presented to 1 Faculty for Presentlng a Nominated by residents approved by PD/APD residency leadership Plaque $150 general funds/discretionary 412412023 Dean $150
Residency Proaram (Facultv) conference to our residents team acct.
ME-FS-195 comMm - Internal Medicine Mentor of the Year Excellence in mentorship in career Pre§ented to 1 Faculty for mentorlng/and. helping| Nominated by residents approved by PD/APD residency leadership Plaque $150 general funds/discretionary 412412023 Dean $150
Residency Proaram development or scholarship with the career development of our residents team acct.
. Presented to a faculty member that is in their first " . " " "
ME-FS-196 com N Internal Medicine Rookie of the Year (Faculty) | Excellence in teaching: 1st Year faculty year, and has gone above and beyond in Nominated by residents approved by PD/APD residency leadership Plaque $150 general funds/discretionary 4/24/2023 Dean $150
Residency Program ’ y team acct.
teachina our residents.
ME-FS-197 comMm - Internal Medicine | Best Coaching Comment Award for most eﬂec.tlve written Awarding 1 faculty for giving great constructive Nominated by residents approved by PD/APD residency leadership Plaque $150 general funds/discretionary 412412023 Dean $150
Residency Proaram (Facultv) feedback to residents feedback to help our residents arow team acct.
To recognize a (1) UK staff member who has
Wille Barnstable Award To honor the life and legacy of Mrs. made an outstanding contribution to the
ME-FS-198 Medicine (staff) Willie Barnstable and acknowledge the research, education, clinical service or Research Day committee selects recipient from nominations Check, plaque $500-$600 Gift Account/1215397750 5/31/2023 Provost $600
recipient community outreach mission of the Barnstable
Brown Diabetes Center
To recognize a (1) UK faculty member who has
Wille Barnstable Award To honor the life and legacy of Mrs. made an outstanding contribution to the
ME-FS-199 Medicine (faculty) Willie Barnstable and acknowledge the research, education, clinical service or Research Day committee selects recipient from nominations Check, plaque $500-$600 Gift Account/1215397750 5/31/2023 Provost $600
Y recipient community outreach mission of the Barnstable
Brown Diabetes Center
Cancer Metabolism Symposium provides a
forum for scientists in the field to share insight
into the role metabolism plays in the
College of Medicine - Cancer Metabolism development, progression, and treatment of Unrestricted General Robbie Dials
ME-FS-200 9 Symposium Staff First Place Cash award for Faculty/Staff cancer as well as networking opportunities Posters judged by faculty on scientific merit and personal presentation Cash $200 updated 9/23/2025 UKHC/CoM $200
Markey Cancer Center " . Funds " "
Poster Award through a poster session (awards will be given to Finance Director
first, second, and third place posters for students
and staff) and informal discussions aim to
promote collaboration between researchers.
Cancer Metabolism Symposium provides a
forum for scientists in the field to share insight
into the role metabolism plays in the
College of Medicine - Cancer Metabolism development, progression, and treatment of Unrestricted General Robbie Dials
ME-FS-201 9 Symposium Staff Second Cash award for Faculty/Staff cancer as well as networking opportunities Posters judged by faculty on scientific merit and personal presentation Cash $100 updated 9/23/2025 UKHC/CoM $100
Markey Cancer Center . Funds " "
Place Poster Award through a poster session (awards will be given to Finance Director
first, second and third place posters for students
and staff) and informal discussions aim to
promote collaboration between researchers.
Cancer Metabolism Symposium provides a
forum for scientists in the field to share insight
into the role metabolism plays in the
College of Medicine - Cancer Metabolism development, progression, and treatment of Unrestricted General Robbie Dials
ME-FS-202 9 Symposium Staff Third Place| Cash award for Faculty/Staff cancer as well as networking opportunities Posters judged by faculty on scientific merit and personal presentation Cash $50 updated 9/23/2025 UKHC/CoM $50
Markey Cancer Center . Funds . "
Poster Award through a poster session (awards will be given to Finance Director
first, second and third place posters for students
and staff) and informal discussions aim to
promote collaboration between researchers.
College of Medicine - %v;:::afl?orns;gonl‘:zar:::::h‘)?;g s;i/?:;"ng Reward faculty for dedication to the Pediatric Selected by Peds Neo Fellowship Program Director. Selected on the Pediatrics Neonatology
ME-FS-203 ge of Excellence in Education . ’ vy Neonatology Division and Instruction of basis of attitude, dedication, competency, regular job performance and Plaque $200 Fellowship Funds 6/1/2023 Dean $200
Pediatrics and medical education of neonatology . I
fellows. Neonatology Fellows service outside regular job duties (1013101191)
The Markey Freddy Award is centered Nominations must include completed nomination form and awardees
around Fred Shea, who went above must have at least 6 months of employment at Markey Cancer Center.
and beyond in his profession to serve The selection committete will consist of the Markey CMO, the Markey
his customers. Fred served in little Ambulatory Operations Director, and the Markey Assistant Ambulatory Markey Associate

oy College of Medicine - | The Markey Freddy Award |ways that made huge impacts. We are| The award is to recognize exemplary customer Operations Director. We will meet annually prior to the award " . " Director of

ME-FS204 | 11 key Cancer Center confident we have staff and faculty all service from staff or faculty at Markey to review which are through a Microsoft| © 2tent service award $250 Markey Leadership 71312023 A yministration and $250

across Markey that project the same Teams forms link and we will determine the winner by assessing Finance

level of service every day. We want to moments of people doing ordinary things in extraordinary ways.

recognize those employees and teh Human moments outside of the standard MJR. We will be assessing
way they care for others. the overall impact of kindness, both emotional and physical.
ME-FS-205 C°”§%i:’;ﬁ":;‘2f\'/”e . 50 Years of Service 50 years of service - Neurosurgery Acknowledge service to Neurosurgery 50 years service Plaque/Crystal $500 1073999115 7113/2023 Dean $500
" Residency
Chairman's Best Grand " " "

ME-FS-206 Medicine-Pediatrics | Rounds Award-"Making Best Grand Rounds teaching Annual Resident Awards Peds Chairman's Office Committee Plaque $175 Peds Rasidency Funds 712512023 | Program Director $175

Teaching Fun Again"

presentation during the year

Flow-1013101190

and/or Department
Chair
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College Award Name Purpose Selection criteria Award Type Funds Source Approval Date  APRroval Level
Residency
ES. cinePediatr Chairman's Medical Student | Best Peds Attending teacher in clinical . . y . Peds Residency Funds Program Director
Me-FS-207 Medicine-Pediatrics Teaching Award setting during the year Annual Resident Awards Peds Chairman's Office Committee Plaque $175 Flow-1013101190 updated 7/18/2025 andlor Department $350
Chair
Residency
ME-FS-208 Medicine-Pediatrics | Chairman's Research Award Best reasearch pre_sen(a(lon from Annual Resident Awards Peds Chairman's Office Committee Plaque $175 Peds Residency Funds 7/25/2023 Program Director $175
Attending Flow-1013101190 and/or Department
Chair
Residency
FS.: icine Pediatri Chairman's Resident Who the cahirman's felt taight the - " 8 " Peds Residency Funds Program Director
ME-FS-209 Medicine-Pediatrics Teaching Award residents the best during the year Annual Resident Awards Peds Chairman's Office Committee Plaque $175 Flow-1013101190 updated 7/18/2025 andior Department $350
Chair
Residency
FS.: icine Pediatri Heinrich A. Werner Miracle | Recognition of Outstanding Teaching - " 8 " Peds Residency Funds Program Director
ME-FS-210 Medicine-Pediatrics Maker Award and Educational Welfare of Residents Annual Resident Awards Peds Chairman's Office Committee Plaque $175 Flow-1013101190 7/25/2023 andior Department $175
Chair
Residency
FS. cinePediatr Rachel Ballard Joy of Awarded to APRN who best enhanced . . y . Peds Residency Funds Program Director
ME-FS-211 Medicine-Pediatrics Learning APP Award Pediatric Residency Education Annual Resident Awards Peds Chairman's Office Committee Plaque $175 Flow-1013101190 7/25/2023 andlor Department $175
Chair
Residency
FS.: icine Pediatri Residency Program Award- Outstanding Attitude and Spirit of . " y " . . Peds Residency Funds Program Director
ME-FS-212 Medicine-Pediatrics Esprit De Corps Award Teamwork Annual Resident Awards Peds directors, associate directors, chiefs, and coordinators Plaque $175 Flow-1013101190 7/25/2023 andior Department $350
Chair
Residency
FS.: icine Pediatri Residency Program Award- Outstanding Attitude and Spirit of " " " " . " Peds Residency Funds Program Director
ME-FS-213 Medicine-Pediatrics Senvice in Education Award Teamwork Annual Resident Awards Peds directors, associate directors, chiefs, and coordinators Plaque $175 Flow-1013101190 7/25/2023 andior Department $350
Chair
Residency
FS. cinePediatr The Doane Fischer Attending who has given of themselves " " " Peds Residency Funds Program Director
ME-FS-214 Medicine-Pediatrics Community Service Award for the community at large. Annual Resident Awards Residents Voting Plaque $175 Flow-1013101190 7/25/2023 andlor Department $175
Chair
Attending who most personifies the Residency
FS. cinePediati The Jacqueline A. Noonan | type of physician we would all like to " " " Peds Residency Funds Program Director
ME-FS-215 Medicine-Pediatrics Role Model Award be—in our medical field and our Annual Resident Awards Residents Voting Plaque $175 Flow-1013101190 7/25/2023 andlor Department $175
personal life. Chair
" p Residency
Attending you feel is the best teacher .
ME-FS-216 Medicine-Pediatrics Warren E. Wheeler | oy rosidents and who has resident Annual Resident Awards Residents Voting Plaque $175 Peds Residency Funds 71252023 Program Director $175
Teaching Award - P Flow-1013101190 and/or Department
educational issues as a priority. Chair
The award celebrates oncology nurses who
p 1al oncology
nursing practice and leadership based in
integrity. These nurses are an advocate for all ! must include 1 form along with
. . patients while sustaining the mission of oncology | exemplar demonstrating how the nominee exemplifies the purpose and
This award recognizes oncology . 3 . L )
nursing. A passion for oncology nursing is mission of the award. Awardees must have at least one year inpatient or| .
Markey Cancer Foundation | nurse(s) who demonstrate compassion N f . , ) y Markey Associate
. . P " . evident in their care delivery and in their outpatient oncology experience at UKHC or a MCCAN affiliate site. Annual Award presented N
Medicine - Markey Oncology Nursing Award for | and positivity leading to extraordinary " . Markey Cancer Center Director of
ME-FS-217 ) . . top al it. The will be selected by a committee that includes a Markey at Oncology Nursing $420 ($140x3) 7/30/2023 . . $420
Cancer Foundation Grace in Response to care delivery for oncology patients, " . Foundation Administration and
) " " nurses demonstrate understanding of and Cancer Foundation Representative (Kelley Windsor), MCCAN Symposium )
Gratitude while promoting compassion, as well . . . " " i " Finance
as personal and patient gratitude interest in helping patients explore their Representative (rotating), UK Markey Clinical Representative (rotating).
P P g expression of gratitude with the aim of improving | The MCCAN and Clinical Representatives have been selected for this
clinical outcomes. The nurse recipients first year and then they will select their replacement.
demonstrate a clear passion for reducing the
suffering of their patients, while providing holistic
oncology care.
ME-FS-218 Medicine Service Award Faculty Recognition Award F?CU‘?Y for years of service and The recipient must have been a Chg\r/D\reclor with at least 10 years of UK arm chair w/plaque $800 Discretionary 9/21/2023 Dean $1,600
to the depatment service
To recognize a UKCOM faculty member for . y
ME-FS-219 Medicine - OBE Exce\lencg in Research Award to be presented at the COM excellence in research mentoring of trainees in Committee review and ranking Plaque, and/or certificate | not to exceed $100 General or Discretionary 9/21/2023 Dean notto exceed
Mentoring Award annual Convocation Ceremony . y . Funds $100
basic, translational, or clinical research
ME-FS-220 Medicine OBGYN APGO Association of Professor's in Obstetric | Annual award presented to a faculty member Award recipients are nominated by the chair Perpetual Plaque & $125 Funds Flow 9/22/2023 Department $125
and G faculty award who proivde in Education Recipient award
Councilon Resident Education in Annual award presented to a faculty member for Perpetual Plaque &
ME-FS-221 Medicine OBGYN CREOG Obstetricand Gynecology National P ) Y Voted on by committee of Residents P L q $125 Funds Flow 9/22/2023 Department $125
excellenece in Residency education Recipient award
award faculty award
Faculty with less than 10 years since first faculty appointment; "
UK College of Medicine -|  Early Career Mentoring y . T . '$5,100
ME-FS-222 Dean's Office of Award in Basic, Translational Annual Dean's Office of Research To recognize oulsﬂand\r‘g fackflly mentors of nomlnat!on suppoﬂed by Qurrenl or past trainee or faculty mentee; Cash & Plaque $2,550 Generall Discretionary updated 10/22/2025 Dean, Provost “Up to 2 awards
. Awards Ceremony research-intensive trainees. selection reviews the 1s to the "
Research or Clinical Research y . per year'
of the award: mav only receive once
. : Faculty with more than 10 years since first faculty appointment; "
UK College of Medicine -| Career Mentoring Award in y . " . . '$5,100
ME-FS-223 Dean's Office of Basic, Translational or Annual Dean's Office of Research To recognize ouls}and\r‘g facglly mentors of nomlnah?n suppo@ed by a»cunen( or past trainee or faculty mentee; Cash & Plaque $2,550 Generall Discretionary updated 10/22/2025 Dean, Provost “Up to 2 awards
L Awards Ceremony research-intensive trainees. selection reviews the 1s to the "
Research Clinical Research s ) . per year'
of the award; mav only receive once every 10 vears
UK College of Medicine - . 5 To recognize staff members that have made S_taff _em.p\oyefj W|_|h UK for one year or more from the ije Of. "$5,000
0 Excellence in Basic Science | Annual Dean's Office of Research " - nomination; nomination(s) solicated from faculty and staff; selection . updated 10/22/2025 .
ME-FS-224 Dean's Office of outstanding contributions to basic science " . Cash & Plaque $1,250 General/ Discretionary Dean, Provost Up to 4 awards
Research Awards Ceremony reviews the 1s to the of the "
Research research. . per year'
award: may only receive once every 10 vears
UK College of Medicine - o ; S_taff _em.p\oyefj W|_|h UK for one year or more from the Fjale of_ "$5,000
0 Excellence in Clinical Annual Dean's Office of Research To recognize staff members that have made nomination; nomination(s) solicated from faculty and staff; selection . updated 10/22/2025 .
ME-FS-225 Dean's Office of y L " . Cash & Plaque $1,250 General/ Discretionary Dean, Provost Up to 4 awards
Research Awards Ceremony outstanding contributions to clinical research. reviews the 1s to the of the "
Research . per year'
award: may only receive once every 10 vears
Employee Recognition The award is a plaque and $250 cash Anonymous voting to select an athletic trainer who exemplifies
ME-FS-226 Medicine Award -Athletic Trainer of | award to the Sports Medicine Athletic Recognize an outstanding staff member excellence, dedication, and leadership in the field of sports medicine cash $250 Sports Med cost ctr 18-Mar Chair $250
the vear Trainer of the vear and athletic training.
To provide an award for invited speakers for
COM-Dept of Grand Rounds. These are scholars of superior
ME-FS-227 Neurosurpe Distinguished Speaker Award to visiting speaker distinction in a discipline of interest and Selected by Neurosurgery faculty and approved by the Chair Crystal Plaque $300 1013101081 18-Mar Chair $1,200
gery significance to the faculty and students in the
College of Medicine.
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COM-Department of Acknowledging the Ophthalmology and Visual
ME-FS-231 Ophthalmology & Visual Chair Appreciation Chair Appreciation Sciences Chair for hard work and dedication to Current Department Chair Plaque $200 1215324990 3/19/2024 Dean $200
Sciences the 1l
Award for the faculty member or staff
member who logged the largest Two $65 tickets to
ME-FS-232 Medicine Walk with WIMS Award for |\ oo of Gteps over the month of | Incentivize physical activty and heart health | =299t number of total steps in the month of February logged by a step| . \ing class at Stuarto's $170 WIMS Discretionary 41412024 Dean $170
Women's Heart Month ) counter app . .
February, Women's Heart Health Olive Oil
Month
To provide an award for invited speakers for
Medicine Department of Grand Rounds and other visiting lectures. These
ME-FS-233 Sur pe Distinguished Speaker Visiting speaker award are scholars of superior distinction in a discipline Selected by Surgery faculty and approved by the Chair Julep cup up to $200 1073999315 4]4/2024 Dept Chiar $2,000
oery of interest and significance to the faculty and
students in the College of Medicine.
ME-FS-234 Medicine/Biochemistry Most oustanding postdoc awar_ded annually to the most to be awarded at dept retreat or awards event DGS will assemble a comm\me_e of 3 faculty in dept. to rank check $500 (2 max per general fund and gift 4/15/2024 Dept Chair $1,000
scholar or fellow oL 1g postdoc scholar or fellow each year 1s and decide upon awardee vear) account
ME-FS-235 Medicine/Biochemistry Most outstanding Staff awarded annually to the most to be awarded at dept retreat or awards event DGS will assemble a comm\me.e of 3 faculty in dept. to rank check $500 (2max per year) general fund and gift 4/15/2024 Dept Chair $1,000
Researcher outstanding Staff Researcher each year 1s and decide upon awardee account
ME-FS-236 Medicine/Biochemistry Most ouls.lan.d\ng Staff awarded .annual\y to t.he mosl to be awarded at dept retreat or awards event DGS will assemble a comm\me.e of 3 faculty in dept. to rank check $500 (2max per year) general fund and gift 4/15/2024 Dept Chair $1,000
Scientiest oustanding Staff Scientiest each year 1s and decide upon awardee account
Markey Cancer Center Research Day promotes
ME-FS-237 MEDICINE MCCRD Third Place Poster Cash award for Faculty and Staff the latest gdvances in cancer treatments, Posters or abstracts judged by facu\ty.on scientific merit and personal Cash $100 Unrestricted General 2/16/2024 chair/director & $1,000
Markey Cancer Center or Abstract Award education and science through oral presentation Funds provost
ions and poster
We are looking to reward/recognize efforts that are above and beyond
the staff member’s regular job duties, has exceptional performance,
. Recognize one outstanding staff member for displays a positive attitude, and has excellent rapport with colleagues. -~ .
ME-FS-238 Medicine Department of Surgery Staff | Annual award given to a staff member | ™\t o0\ danding performance and To be nominated, a staff member must be a regular employes with at | Cash and plaque | C2S-$500 Plaque MG Funds Flow 6/6/2024 Chiar $600
Surgery Award in the Department of Surgery y
contribution to the department least 12 months of continuous service and must have satisfactory or
higher performance evaluation scores. The winner of the award will be
decided by the award committee.
Yy - Bruce Lucas Professor " Recognition for contributions as a speaker at the Engraved Julep Cup or " "
ME-FS-239 Medicine Award Faculty Recognition Bruce Lucas Visiting Professor Chair Summit Event Speaker Plaque $100-$150 Discretionary 02.16.2023 $500
Recogpnition of that outstanding faculty member
who best emulates the enthusiastic teaching,
ME-FS-240 Medicine Joseph King, MD Teaching | In honor of Joseph King, MD who i to excellence, and ) to our voted on by the residents plaque $100 Department 3/2/2023 Department $100
Award taught at UK for many years . " Business Officer
training exemplified by Dr. King throughout his
caareer
Awarded to a Program Coordinator with more
than 6 months, but less than 3 years of
Staff award to be presented at the N L - . " $600 - monetary; up
ME-FS-241 College of Medicine |  GME Rising Star Award annual Program Administrator | XPerience. For indviduals who are aciive in | Nominations will be reviewed by a commiltee of GME staf,leamers, Cash & Plaque 105150 for | DAE-GME 1215450160 |  10/18/2024 Dean $600
- GME, has great teamwork skills, demonstrated faculty, and Program Directors.
Recognition Luncheon y . ’ trophy/plaque
exceptional organizational skills, and has
excellent communication skills.
Awarded to a Program Manager with more than
GME Excolence n Program| ST award o be presented attne | (0EE ¢ SRR S | s il e eviwed by a commitee of GME staf,eamers $600 - monetary; up
ME-FS-242 College of Medicine 9 annual Program Administrator y Y ' ' Cash & Plaque to $150 for DAE-GME 1215450160 10/18/2024 Dean $600
Management - GME, have great teamwork skills, demonstrated faculty and Program Directors
Recognition Luncheon ) y trophy/plaque
exceptional organizational skills, and have
excellent communication skills.
Awarded to a Program Coordinator/Program
Manager who has made a significant contribution
W Staff award to be presented at the - . " $1200 - monetary; up
ME-Fs-243 College of Medicine | CME Distinguished Program| 1 15/ program Administrator {o their program, and GME. They have Nominations wil be reviewed by a commitiee of GMIE staff, leamers, Cash & Plaque 10 $150 for DAE-GME 1215450160 |  10/18/2024 Dean $1,200
Administrator of the Year - demonstrated unique and innovative approaches faculty, and Program Directors.
Recognition Luncheon y trophy/plaque
to problem-solving and have made a positive
impact on their program.
Staff award to be presented at the This award is presented to program coordinators
ME-FS-244 College of Medicine C-TAGME Recognition annual Program Administrator p_ . prog . Program Manager who achieved C-TAGME Certification Pin $20 DAE-GME 1215450160 10/18/2024 Dean $500
R ion Luncheon who have obtained their C-TAGME certification
Contributions to at least two activities of different types. Examples
include:
*Conduct faculty development presentations or workshops
+Organize and/or participate in faculty development panel
. *Grand rounds or outside invited talks/workshops regarding faculty
Award recognizing a faculty member development or mentorship topics
ME-FS-245 College of Medicine Faculty mentorship that has contributed to the Recognizing outstanding faculty member - P P topi . Plaque >$60 General funds 12/12/2024 Dean $120
P and/or p 1 of faculty 1t activities or
development of other faculty members
outcomes
*Demonstrated success of mentees (e.g., scholarship, grants awarded,
positions attained, successful promotion)
*Record of participation in and/or provision of faculty development
opportunities
Award goes to a faculty member who This person engages multidisciplinary teams to address threats to well-
Internal Medicine Faculty - advocates for changes that support being and an enhanced 1t to creating
ME-FS-246 College of Medicine | Faculty Wellness Champion | both personal and professional well- Recognizing outstanding faculty member solutions that promote and consider the well-being not only of our Plaque >$60 General Funds 12/12/2024 Dean $120
Award being in their colleagues and patients, but also of our providers and staff. This person inspires and
others to participate as culture change agents as well.
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College

Award Name

Purpose

Award Type

Award Value

Funds Source

Approval Date

Approval Level
R

equired

Maximum Yearly
Expense

ME-FS-247

College of Medicine

Faculty Most Collegial
Consultant

To recognize outstanding Quality
Improvement project participation and
contribution

Recognizing outstanding faculty member

1.The project outlines
*SMART goals
*Key Metrics
*Process Changes
+*Ql methodology (uses QI framework, tools)
+Data collection plan
+ldeas for Change management
+Implementation/scale-up plan for system changes

2.0utcomes: Whether the project demonstrates measurable
improvement/ outcome

3.Consumer: Whether the project has a patient /consumer focus

in Value for the
Quality/Cost)

by the project. (Value =

5.Innovation: Whether the project reflects innovation in patient care
and/or processes

6.Potential for Scholarly output with knowledge dissemination

Plaque

>$60

General Funds

12/12/2024

Dean

$120

ME-FS-248

College of Medicine

Internal Medicine - Faculty
Caregiving Hero Award
(Ambulatory)

This award honors outstanding
ambulatory healthcare professionals
who display extraordinary devotion and
compassion in caring for patients and
families. They are selfless heroes who
make people feel loved and cherished
on their health journeys

Recognize outstanding faculty member

Excellent service to patients in the ambulatory setting

Plaque

>$60

General Funds

12/12/2024

Dean

$120

ME-FS-249

College of Medicine

Internal Medicine - Faculty
Trusted Healer Award

This award honors outstanding
ambulatory healthcare professionals
who display extraordinary devotion and
compassion in caring for patients and
families. They are selfless heroes who
make people feel loved and cherished
on their health iourneys

Recognize outstanding faculty member

Excellent service to patients in the Inpatient setting

Plaque

>$60

General Funds

12/12/2024

Dean

$120

ME-FS-250

College of Medicine

Internal Medicine - Faculty
‘Community Advancement
Award

This award honors a faculty member
that has made a strong contribution to
the community advancement and
outreach

Recognize outstanding faculty member

Service to the community above and beyond normal expectations

Plaque

>$60

General Funds

12/12/2024

Dean

$120

ME-FS-251

College of Medicine

Internal Medicine - Chair's
Faculty Excellence Award

Recognize a faculty member that lives
the Department of Medicine values,
and consistently demonstrates
excellence by going above and beyond
in the performance of their work duties,
dedication to the institution,
collaboration with others, and
contributions to the community.

Recognize outstanding faculty member

An IM faculty member who has made significant contributions to the
department

Plaque

>$60

General Funds

12/12/2024

Dean

$120

ME-FS-252

College of Medicine

Internal Medicine - Chair's
APP Excellence Award

Recognize an APP that lives the
Department of Medicine values, and
consistently demonstrates excellence
by going above and beyond in the
performance of their work duties,
dedication to the institution,
collaboration with others, and
contributions to the community.

Recognize outstanding staff member

An IM APP who has made significant contributions to the department

Plaque

>$60

General Funds

12/12/2024

Dean

$120

ME-FS-253

College of Medicine

Internal Medicine - APP
Caregiving Hero
(Ambulatory)

This award honors outstanding
healthcare professionals who display
extraordinary devotion and compassion
in caring for patients and families.
They are selfless heroes who make
people feel loved and cherished on
their health journeys

Recognize outstanding staff member

An IM APP who has made significant contributions to the department

Plaque

>$60

General Funds

12/12/2024

Dean

$120

ME-FS-254

College of Medicine

Internal Medicine - APP
Trusted Healer (In-patient)

This award honors outstanding
healthcare professionals who display
inary devotion and i
in caring for patients and families.
They are selfless heroes who make
people feel loved and cherished on
their health journevs

Recognize outstanding staff member

An IM APP who has made significant contributions to the department.

Plaque

>$60

General Funds

12/12/2024

Dean

$120

ME-FS-255

College of Medicine

APP Leadership Award

To recognize outstanding Quality
Improvement project participation and
contribution

Recognize outstanding staff member

Contributions to at least two activities of different types. Examples
include:

*Conduct faculty development presentations or workshops
+Organize and/or participate in faculty development panel
*Grand rounds or outside invited talks/workshops regarding faculty
development or mentorship topics
+Publication and/or presentation of faculty development activities or
outcomes
*Demonstrated success of mentees (e.g., scholarship, grants awarded,
positions attained, successful promotion)

*Record of participation in and/or provision of faculty development
opportunities

Plaque

>$60

General Funds

12/12/2024

Dean

$120

ME-FS-256

College of Medicine

Internal Medicine - APP
Wellness Champ

Award goes to a staff member who
advocates for changes that support
both personal and professional well-
being in their colleagues and
coworkers.

Recognize outstanding staff member

This person engages multidisciplinary teams to address threats to well-
being and an enhanced 1t to creating
solutions that promote and consider the well-being not only of our
patients, but also of our providers and staff. This person inspires and
empowers others to participate as culture change agents as well.

Plaque

>$60

General Funds

12/12/2024

Dean

$120
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Award Name

Purpose

Award Type

Award Value

Funds Source

Approval Date

Approval Level
Required

Maximum Yearly
Expense

Recognizes a staff member who
illustrates outstanding efforts to

Successful nominees effectively promote the School of Medicine
tripartite mission and vision at the department level, as well as serves as

ME-FS-257 College of Medicine DIVISIOnSﬁdmOII"!“\SUEIIVE contribute to the success of the Recognize outstanding staff member a role model for others and demonstrates transformative, innovative, Plaque >$60 General Funds 12/12/2024 Dean $120
PP Department of Internal Medicine and inclusive leadership skills by empowering groups and fostering
through their leadership and service. effective change to contribute to the success of the School of Medicine.
Recognizes a staff member who lives
the Department of Medicine values,
and consistently demonstrates
ME-Fs-258 College of Medicine | 'Miernal Medicine - Ghais | excellence by going above and beyond| - g 30q176 outstanding staff member An IM staff member who has made significant contributions to the Plaque >$60 General Funds 12112/2024 Dean $120
Excellence Award - Staff |in the performance of their work duties,
T department.
dedication to the institution,
collaboration with others, and
contributions to the community.
Award goes to a staff member who This pgrson engages multidisciplinary teams to address threats .to well-
Intemal Medicine - Staff | advocates for changes that support being and an enhanced itio creafing
ME-FS-259 College of Medicine 9 AL Supp Recognize outstanding staff member solutions that promote and consider the well-being not only of our Plaque >$60 General Funds 12/12/2024 Dean $120
Wellness Award both personal and professional well- y . .
P . patients, but also of our providers and staff. This person inspires and
being in their colleagues and o
empowers others to participate as culture change agents as well.
coworkers.
Award goes to a Division within the
Department of Internal Medicine that
ME-FS-260 College of Medicine |~ Staff Research Support |  2Chieved excellence in select criteria Recognize outstanding staff member Evidence of outstanding achievement througout the year Plaque >$60 General Funds 12112/2024 Dean $120
throughout the year (Financial,
Outreach, Citizenship, Value Based
Goals etc.)
Residency
. " Peds APP who best encourages . " Peds Residency Funds Program Director
ME-FS-261 Medicine - Pediatrics APP of the Year Award residents and embodies teamwork Annual Resident Awards Residents Voting Plaque $175 Flow-1013101190 12/12/2024 andior Department $175
Chair
Medicine - To recognize an outstanding faculty | Recognize the importance of mentorship during ~$90 includin
ME-FS-262 ) Faculty Mentor Award mentor for the anesthesiology our Annual Educational Retreat (Annual Voted on by the Anesthesiology Residents Plaque 9 1013101155 5/1/2025 ~$90.00
Anesthesiology N y plaque and engraving
residency program Program Evaluation)
Personal plaque to
ME-FS-263 Medicine - Pathology Resident Teaching Award Faculty Teaching Award To recognize outstanding teaching Selected by students, co\leag_ues andfor faculty. Recipient will have recipient and name plate $100 or less Gepera\ »Funds/ 5/19/2025 Chair $500
demonstrated exceptional performance in teaching. for permanent plaque that Discretionary
hangs in department
Honors a faculty member who
exemplifies Barbara Edelman's legacy A companion to the Endowed Chair or
Barbara B Edelman of excellence. Awardee willalso ip, to recognize outstandi E awarded by the COM Dean's office and approved by the | Endowed facuty award
ME-FS-264 College of Medicine | Barnstable-Brown Endowed > : professorship, 9! ' 4 pp 4 Y $250 1215801200 6/6/2025 Dean $500
Facult receive a Barbara B. Edelman contributions in clinical care, research, or Board of Trustees plaque
Y Endowed Chair or Endowed education within the College of Medicine.
Professorship
4.0" Custom Soft Enamel
College of Medicine Excellence in Clinical an annual award based on the faculty to acknowledge faculty who have provided We are planning to give them out to our faculty who have received Challenge Coin 2-sided Vice Chair of Academic Vice Chair of
ME-FS-265 9 e . . member's average teaching evaluation excellent teaching to the Department of more than 10 resident evaluations, scoring to the top 7.5% of evaluation| with stand. The company $55 updated 9/17/2026 Faculty and $2,000
Department of Pediatrics Resident Teaching - h - . N Affairs Endowment. h "
score from residents. Pediatrics residents. scores. The scores will come from our resident coordinators. we would like to use Academic Affairs
Metalpromo.com.
’ Child Neurology faculty member .
ME-FS-266 Medicine Dr. William C. Robertson, Jr.| - e netrating devotion to teaching Reward Neurology Residents will select from current faculty members in the Cash $1,000 1215532900 8/18/2025 Dean $1,000
Teaching Award ) Department of Neurology
and compassionate care.
"The department chair will select the award recipient based on their annual
performance review and overall engagement throughout the year. Nominees
should demonstrate excellence in one or more of the following areas:
1. Resilience in Overcoming Challenges
D and probl lving in the face of adversity.
Maintains and during periods of ity or
difficulty.
Recovers quickly from setbacks and helps others do the same.
2. Adaptability to Change
Embraces new processes, technologies, or organizational shifts with a positive
attitude.
Adjusts quickly to evolving priorities or roles.
Recognizes a faculty member who has TOShOHOF afaculty member in the Department of | supports others through transitions and contributes to a culture of flexibilty.
" urgery who has demonstrated exceptional 3. Dedication to the Department’s Mission
ME-FS-267 Medicine FDEP‘f"'"E’Y'. of S“/'\ge'y a de'"“”s"medd extraordinary 3| resilence, seffinnovation, dedicationn, and Consistently aligns work with the department's goals and values Engraved Mint Julep Cup $200 Funds Flow 10/22/2025 Chair $1,000
aculty war 1ce an (max strength, while continuing to uphold the mission hows commitment through reliability, initiative, and accountability.
per year) of the department. ipates actively in initiatives and tolong-term
success.
4. Positive Influence on Others
Fosters a supportive and inclusive work environment.
Serves as a role model through collaboration, mentorship, or leadership.
and uplifts coll to team morale and cohesion.
5. Meaningful, Lasting Impact
Leads or contributes to projects or initiatives that result in sustained
improvements.
Leaves a legacy through innovation, process enhancements, or cultural
contributions.
Dy a influence on outcomes or
ME-FS-268 Patholoagy. Awarded to a retiring faculty member. Recoanize a retiring faculty member r by policy Plaque $100 Discretionary 12/1/2025 Dean $500
ME-FS-269 ) Faculty Member Recognition To recognize contributions of faculty to| To recognize contributions of faculty to fellowship Faculty members Bourbon Barrel Head ~$100 discretionary funds 3/4/2026 Dean $400
Anesthesiology. program program
Medicine - Department .
ME-FS-270 of Ophthalmology and Ophthalmology Clinical Teacher Award Acknowledg\ng a faculty member for being the | A survey is sent out to all of the residents to vote for faculty members. Plaque $200 1215324990 311812026 Dean $200
. Teacher Award best clinical teacher of the year The faculty member with the most votes wins.
Visual Sciences
Medicine - Department y
ME-FS-271 of Ophthalmology and Ophthalmology Surgical Teacher Award Acknowledging a faculty member for being the | A survey is sent out to all of the resident to vote for faculty members. Plaque $200 1215324990 311812026 Dean $200
Teacher Award best surgical teacher of the year The faculty member with the most votes wins.

Visual Sciences
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Maximum Yearly

Approval Level
! A N P A T F A | D:
College ward Name urpose ward Type unds Source pproval Date d Expense
Medicine - Center for " " Opportunity for researchers and " " 1st Place:$750, 2nd
ME-FS-272 Clinical and Translational One-Minute P(?;ter Pitch scholars to deliver a 60-second poster lee_ researche_rs and students (_he abilty to A rubric of criteria considered by an independent panel of judges Check Place: $500, 3rd 1215451890 4/3/2026 Dean $1,500
y Competition ; deliver a high-impact presentation of their
Science pitch Place $250
research.
Recognize a faculty that has demonstrated
ME-FS-273 ';'ED‘C'NE Psychiatry Outstanding Clinical outstanding clinical teaching in General Research & Awards Day Selected by residents/fellows via survey Plaque plaque $75 1013101193 412412026 Vice Chair for $75
sychiatry eaching Award Peychiatry Education
Recognize a faculty that has demonstrated
ME-FS-274 ';'fyzm;s Psychiatry %ﬂz&ir;d‘l\wa;e“mng il outstanding md:sctvvcc h‘;?:/hmg in General Research & Awards Day Selected by residents/fellows via survey Plaque plaque $75 1013101193 412412026 V‘Ez‘i’;‘;':” $75
Child and Adolescent Psychiatry
MEDICINE Recognize a faculty that has demonstrated Vice Chair for
ME-FS-275 Poychiatry Outs(andmg;‘:’l\anr\;al Teaching | o, ctancing clnical teaching in Ohid Peychatry Research & Awards Day Selected by residents/fellows via survey Plaque plaque $75 1013101194 412412026 Education $75
MEDICINE Child and Adolescent Psychialry | Recognize a faculty that has demonstrated Vice Chair
ME-FS-276 P Outstanding Teaching in Didactics outstanding didactic teaching in Child Research & Awards Day Selected by residents/fellows via survey Plaque plaque $75 1013101194 412412026 oe Chair for $75
sychiatry A Peychiairy Education
Recognized a faculty member that provides s P
ME-FS-277 r;lsy[;m;s Outstanding T\;g:j;a\ Supervisor oustanding mi’::x":;,‘psWhomempy Research & Awards Day aculty are nominated by resvaents/!euogmnu then chosen by residents/fellows by Plaque plaque $75 1013101193 4/24/2026 V\EZUCCZ:I;"DV 75
Th'? awzyrd is given in honor of Dr. Administration. The Dean of the college, or their designees, shall RES{II?{Ed .G'ﬂ
. ’ Emily Wilson Cunningham, a . . . o Dr. Emily Wilson
Dr. Emily Wilson . The fund shall be used to support annual awards [appoint a committee to determine the recipients and amounts of the ,
College of Medicine - Cunningham Award for renowned doctor of obstetrics and for college faculty (scientific and/or clinical) who ~|awards. Recipients shall receive a recognition plaque and an award, Cash award (via payroll) Cunningham Award for
ME-FS-278 8 y gynecology, a 1993 graduate of the UK . e h ) ' $1,000+ Innovation in Medical 6/3/2026 Dean ~$2000
Dean's Office Innovation in Medical . demonstrate innovative teaching techniques. which may be in excess of $1,000, subject to the fund’s available and plaque y
" College of Medicine and former faculty . . y ! . . Education Endowment
Education . spending distribution. No award will be given in any year the committee,
member honored for her innovative in their sole discretion, determines there are no qualified applicants. (0705278400
teaching techniques. 5 g PP - 1215523590)
College of Medicine - . . "
ME-FS-279 Patholoay 25 or 50 Years of Service 25 or 50 Years of Service Acknowledge service to Pathology 25 or 50 years of service Plaque $500 Discretionary 7/6/2026 Dean $1,000
Organizational W ell-Bein SSD;I(C:;;\::::}!E::CCI;‘E:: EO:rver‘n::n;rcd Acknowledge work building a culture of Inaugural award as selected by the Department of Organizational Well Engraved
ME-FS-280 College of Medicine 9 9 |°P ¢ oy r go wo o Being, moving forward by nomination and self-nomination for facutty o $50 ows 11/4/2026 Associate Dean $200
Catalyst Award others to advance this work, establishing organizational well-being and staff trophy/plaque/momento
conditions for lasting cultural change. )
i . Someone who creates enduring . Inaugural award as selected by the Department of Organizational Well-
ME-FS-281 College of Medicine | Organizational Wel-Being | o1 ional impact and inspires others by| ACknOWledge enduring work building a culture of | " i "1 \ing forward by nomination and self-nomination for faculty Engraved $50 ows 11/4/2026 Associate Dean $200
Legacy Award organizational well-being trophy/plague/momento
example. and staff.
Recognizing individuals and teams whose
Organizational Well-Being |leadership, advocacy, and actions are Acknowledge work and actions in alignment with [ Award as identified by the Office for Organizational Team to inspire and " o
ME-F$-282 College of Medicine Advocacy Certificate creating the conditions for people and the UKCOM Model for Organizational Well-Being support building a culture of organizational well-being Certficate 5 CHE VAT asockiclpean ity
to thrive.
Recognizing an individual or team who
demonstrates empathetic, courageous, and
adaptable leadership while championing
Organizational Well-Being | PO 20 oPportunites hat Senetheh | ccysing individuals and teams whose leadership, | Inaugural award as selected by the Department of Organizational Welk Enoraved
ME-FS-283 College of Medicine Advocacy Award: Agile and P P advocacy, and actions are creating the conditions for Being, moving forward by nomination and self-nomination for faculty 9 $50 ows 11/4/2026 Associate Dean $100
" ) Through their actions and trophy/plaque/momento
Leadership . people and organizations to thrive. and staff.
advocacy, they foster trust, support others
through change, and help cultivate a culture
where people feel heard, valued, and
empowered.
Recognizing an individual or team whose
efforts have meaningfully improved
systems, processes, or structures to reduce
unnecessary burdens, strengthen
effectiveness, and create better conditions
Organizational Wel-Being | for people to do their best work. This award |Recognizing individuals and teams whose leadership, [ 00 o ational Welk Engraved
ME-FS-284 College of Medicine | Advocacy Award: Efficient |also honors those who demonstrate a deep  |advocacy, and actions are creating the conditions for qural : Y P: ganiza 9 $50 ows 11/412026 Associate Dean $100
. I ) Being, moving forward by nomination and self-nomination. trophy/plague/momento
Systems and Structures  |commitment to professionalism, serve as | people and organizations to thrive.
stewards of organizational culture, and
champion systems and practices that
promote respect, accountability, and care
for the people within our organization.
Recognizing an individual or team who
champions a culture of respect, civility,
trust, and meaningful connection while
dvancing the principles of organizati
Organizational Well-Being | well-being across teams, departments, and
Advocacy Award: the broader organization. Through their | c0gning individuals and teams whose leadership. | o o1, co1 award as selected by the Department of O Wwell
ME-FS-285 College of Medicine v : ganization. Lhrough advocacy, and actions are creating the conditions for gural : Y P ze) $50 ows 11/4/2026 Associate Dean $100
Community of Honor and  |advocacy, collaboration, and commitment Being, moving forward by nomination and self-nomination. trophy/plaque/momento
. . A . people and organizations to thrive.
Connection to integrating organizational well-being into
everyday practices and strategic priorities,
they foster shared responsibility for creating
a culture where people feel valued,
d, and connected.
Recognizing an individual or team whose
advocacy and efforts have expanded
. ites for indivi ©
care for their physical, emotional, or
psychological well-being. Through
innovation in programs, services, and
Organizational Well-Being |supportive practices, they a R s and teams whose leadership, .
ME-FS-286 College of Medicine | Advocacy Award: Individual | commitment to meeting the diverse needs |advocacy, and actions are creating the conditions for | "2U9ural award as selected by the Department of Organizational Well- Engraved $50 ows 111412026 Associate Dean $100
N . . ) Being, moving forward by nomination and self-nomination. trophy/plague/momento
Wellness Programming  |of our people, reducing barriers to wellness, | people and organizations to thrive.
and fostering a culture that values,
encourages, and supports individual well-
being. Their leadership and stewardship
help make wellness an accessible,
i and sustainable part of the
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Purpose

Selection criteria

Award Value

Approval Level

A N A T F A I D
ward Name ward Type unds Source pproval Date Reauired
Award given to faculty or staff person who best
MI-FS-1 MLKCC Evelyn Black Recognize outstanding staffffaculty | exemplfies the ideals of being an outstanding Committee Decision Plaque $80 General Funds updated 6/07/10 director $80
member role model and/or mentor to students and has
made a profound impact in the community
Council of Endowed to recognize the secretary of the
MI-FS-7 Council of Endowe@ Professors & Chairs Council of Endowed Chairs & To recognize the Sgcrelary of the Council, upon | The recipient must be a secretary of the .Councwl & serve term for which UK arm chair & plague $500 Endowed Professorship 5/13/2010 President $500
Professors and Chairs ™ Professors as they step down from ending their term they were appointed
Recognition Award . .
their term of service
The Catalyst Award recognizes a faculty or staff
Martin Luther King Catalyst Award-Faculty or member who embodies Dr. King's vision through Clearly articulates how nominee demonsirates at least one aspect of Director, MLK
MI-FS-8 9 vs Y The Catalyst Award . - 1ing "OUIN| o idence as described in the award d ription. Selection C i gl on crystal $505 General Funds 2/13/2026 : $505
Center staff member service, advocacy, and transformative action. Center
. made up of staff and students.
Nominees should
given to a CON faculty member, staff
NU-FS-1 NURSING Excellence in Service Award member or someone outside (.he to acknowledge Iea.dersh\p and service to the Selected by the Dean Framed Certificate and/or | up to 6 awards per Discretionary or Non- updated 5/29/2019 | dean & provost $1,500.00
College — alumni or community College of Nursing outside normal role engraved statue/plaque year at $250 discretionary Funds
member
An that fies the of spirit of kindness, General or Discretional
NU-FS-2 NURSING Gloe L. Bertram qualities of Gloe Bertram, long time erne ment of sp g Established criteria by Framed Certificate $150 ™ | updated 4.26.16 Dean $150
commitment, competence Funds
NU-FS-3 NURSING T"‘?I_f:g;ﬁ;':\"‘:;fjwe To 'ewg"'zfez:‘ccht":ﬁ member for | 1, recognize outstanding dedication to teaching Innovation and excellence in teaching Cash, Plaque $500-$1000 | Zegeer Fund - Gift Account| updated 4/7/2025 Dean $6,000
NU-FS4 Nursing CON Dean's Advisory Board Recogm?lon of DAB members when To recognize service to the CON Dean's After at least 3 years of Service upon stepping down from DAB, may or Engraved trophy $75-$100 Discretionary Funds 4715 Dean & Provost $500
stepping down from the Board Advisory Board may not be a UK employee
Dean's Award for Academic | . . - .
FS. Clinical Agencies that provide excellent To recognize Clinical Agencies that provide . y 300 . y
NU-FS-5 Nursing & Chnéiac\;l’::s:rsh\p Clinical Education for CON Students | excellent Clinical Education for CON Students At CON Dean's Discretion Engraved plaques/vases (3 peryr. max) Discretionary Funds 4.30.15 Dean $900
Dean's PUMA Award for Staff who have shown excellence in To recognize CON Staff who have shown 150
NU-FS-6 Nursing their work during the past academic |excellence in their work during the past academic At CON Dean's Discretion Engraved plaques/vases Discretionary Funds updated 5/18/2022 Dean $750
Staff Excellence vear vear (5 per yr. max)
Dean's PUMA Award for Faculty who have shown excellence in |  To recognize CON Faculty who have shown 150
NU-FS-7 Nursing their work during the past academic |excellence in their work during the past academic At CON Dean's Discretion Engraved plaques/vases Discretionary Funds updated 5/18/2022 Dean $750
FAculty Excellence vear vear (5 per yr. max)
For the person who holds an
undergraduate or graduate degree
from the University of Kentucky College
of Nursing, is currently engaged in the . . . y
NU-FS-8 Nursing First Decade Award profession of nursing and has been in To recognize young .CON Alumni Career Commitee Selection--Committee consists of Internal & External Engraved plaques/vases $175 Agency Account 10.14.15 Dean $175
" ) Accomplishments Nursing leaders
practice for 10 years or less prior to the
annual alumni meeting, and who has
laid the foundation for an exemplary
career in nursing.
This annual award is presented to an
individual who holds an undergraduate
or graduate degree from the UK . . . y
NU-FS-9 Nursing Outstanding Alumnus Award College of Nursing and who To recognize young .CON Alumni Career Commitee Selection--Committee consists of Internal & External Engraved plaques/vases $175 Agency Account 10.14.15 Dean $175
Accomplishments Nursing leaders
exemplifies a commitment to support of
the college as well as an outstanding
career in nursing.
The employee of the year award is
given annually in honor of the staff
person who makes substantial
contributions to the college in one or
more fo the following ways: 1.
S . outstanding contribution to faculty, To honor a staff person who makes substantial . ’ General or Discretionary
NU-FS-10 Nursing Employee of the Year Award other staff and or students, 2. respect contribution to the college criteria by Framed Certificate/Plaque $150 Funds updated 4/7/2025 Dean $150
for others, 3. a creative or innovative
use of ideas and or resources, 4. a
contribution to a quality improvement
initiative, 5. a major cost reduction idea
or program.
To recognize Excellence in
Research/Scholarship, Graduate
Teaching, Part-time /Adjunct Teaching, . . . y
NU-FS-11 Nursing Excellence Awards Clincial Practice, Undergraduate To recognize outstanding faculty for their Estabiished criteria by Framed Certiicate | UP 10 7 awards per | Generalor Discretionary 1/511904 Dean $1,050
" teaching/research contributions to the college year at $150 Funds
Precepting, Undergraduate Unit,
Graduate Precepting, Support of
Professional Nursing
A service award given to the outgoing
n . To recognize the six years of volunteer service
president of the College of Nursing's
Alumni Association. The President the recipient has given to the College of
NU-FS-13 Nursing Presidential Award serves 6 years: as .Pres\dent»E\ect Nursing’s Alumni Association and as the Will be given every two years when the President’s term ends Engraved plaques/vases $175 Agency Account 11/8/2017 Dean $175
yoars: e College’s representative to the UK Alumni
then President, then Immediate Past .
y Association Board
President
The College of Nursing Hall of Fame
award recognizes and celebrates
distinguished careers in the nursing This is the highest honor from the College of Induglees will be chosen based on their accom_phshmen(s in (he.
profession that reflect service, Nursing bestowed upon a graduate to recognize following areas of nursing academics, leadership and/or practice: Engraved Trophy & small
NU-FS-14 Nursing CON Hall of Fame scholarship and leadership o9 desiowed upon & 9 o Scholarship, funded research, Impact on Practice, Professional 9 ophy $250 Discretionary Funds 11912018 Dean/Provost $1,500
their extraordinary contributions to the nursing B . h gift
accomplishments that make a rofession Leadership, Previously r 1onored by the UK
difference in the lives of patients, P CON, Humanitarian Efforts
families, communities and health care
systems
To encourage wellness activities in CON
Wellness incentives for faculty/staff faculty/staff to increase physical activity that Based on number of steps taken during a specified time period. Exercise equipment that
NU-FS-15 Nursing UK Health & Wellness who are winners of the CON Step-up | results in long term healthy behaviors that have P: L 9 a sp p : promotes continued $50 maximum State Funding 3/29/2018 Dean $600
Prolonged activity promotes N
challenge been shown to decrease overall health costs to exercise
emplovers.
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College

Award Name

Purpose

Award Type

Award Value

Funds Source

Approval Date

Approval Level
Required

NU-FS-16

Nursing

PhD Anniversary Celebration

Recognition awards for pioneers of the
CON PhD program

To recognize former/current faculty who have
made great contributions to the PhD Program
which have resulted in the success of the
program

Selected by the CON Dean based on historical information

Engraved Vases

$50 maximum

State Funding

4/9/2018

Dean

$250

NU-FS-17

Nursing

Excellence in Engagement
for Research-Based Team
Members

This annual award is presented to
individuals who demonstrated
exceptional contributions as an
outstanding team member to promote
the mission of the research-based
team and advance engagement with
the CON

To recognize research staff member for
exceptional contributions

Committee Selection--Committee consists of Internal & External
Nursing leaders

Framed Certificate

up to 3 awards per
year at $150

Discretionary or Non-
discretionary Funds

5/29/2019

Dean

$450

NU-FS-18

Nursing

Exemplary Leadership

One-time award to CON Staff member
in a position of leadership within the
College who provides guidance for

faculty, staff and students, and leads
by proactively reviewing all options prior|
to making a decision.

To recognize a staff in a leadership position who
provides exemplary guidance for the College

Established criteria by

Framed Certificate

$150

General or Discretionary
Funds

6/25/2020

Dean

$150

NU-FS-19

Nursing

AAN Regalia Medallion

This Medallion is available to the
College for our newest inductees into
the academy having earned the honor
to wear this Regalia Meallion at
graduation and commencement
ceremonies they participate in and at
any AAN event. This medallion
signifies the highest professional honor
anurse or nursing researcher can
achieve for outstanding contributions to!
nursing, nursing research and or
healthcare.

This award is to recognize Academy Fellows
who have been admitted into Fellowship based
on their outstanding contributions to nursing
and/or health care and their significant potential
for continuing contributions to nursing, health
care and the Academy

The Fellow Selection Committee shall review and select candidates for
admission as Regular Fellows. A candidate for Fellowship shall be
selected by an affirmative vote of 51% of Fellow Selection Committee
members present and voting on that candidate’s nomination.
Admission as a Fellow of the Academy is contingent on attendance at
the next induction ceremony following selection as a Fellow or at the
succeeding induction ceremony. This requirement may be waived by
the Board in exceptional circumstances. As recognized leaders of the
nursing profession, Fellows shall maintain a commitment to ethical
conduct

AAN Regalia Medallion

$180

General Funds

10/26/2022

Dean, Provost

$540

NU-FS-20

Nursing

Rising Star Award

The Rising Star Award is for staff who
have worked at the college for less
than 3 years who have made
significant contributions to the College
through exceptional and impactful
contributions that significantly enhance
the College of Nursing's operations,
culture, or goals. Awards criteria
include initiative, adaptability and
growth, collaboration and teamwork,
innovation and problem-solving.

To honor a staff person with 3 or less years at
the college who uses a variety of skills such as
teamwork and innovation to improve the college

criteria by

Framed Certificate/Plaque

$150

General or Discretionary
Funds

4/7/2025

Dean

$150

NU-FS-21

Nursing

The Silent Impact Award

The Silent Impact Award is an award
given in honor of a member of the UK
CON staff who shows dedication to the:
support of faculty, staff, and/or
students and a consistently high work
ethic behind the scenes in a way that is
not always widely known. The
individual who receives this award has
made an invaluable contribution to the
CON without beina openly celebrated.

To honor a staff person who makes a substantial
contribution to the college but often works
behind-the-scenes to ensure the success of the
college

criteria by

Framed Certificate/Plaque

$150

General or Discretionary
Funds

4/7/2025

Dean

$150

NU-FS-22

Nursing

The Nightingale Staff
Excellence Award

The Nightingale Staff Excellence
Award is an award given to a member
of the UK CON staff who supports
faculty, staff, and/or students in a way
that exhibits compassion and empathy,
leadership, ethics and integrity, just as
Florence Nightingale was known to
exhibit.

To honor a staff person who makes a substantial
contribution to the college through their use of
professionalism and integrity/ethics

Established criteria by

Framed Certificate/Plaque

$150

General or Discretionary
Funds

41712025

Dean

$150

NU-FS-23

Nursing

UK CON Excellence in
Graduate Teaching Award

The College of Nursing annually recognizes
excellence and outstanding contributions in
graduate teaching. This award honors faculty|
members who demonstrate exceptional
dedication to graduate education and serve
as role models for students seeking graduate
degrees in advanced nursing roles in
leadership, practice, or research. Al full-
time graduate faculty members at the
College of Nursing with more than one
year of experience in a faculty role are
eligible for this award. Nominations may be
submitted by faculty members.

To recognize outstanding dedication to teaching
at the graduate level

criteria by

Framed Certificate/Plaque

$150

General or Discretionary
Funds

4/7/2025

Dean

$150

NU-FS-24

Nursing

UK CON Employee of the
Year- Excellence in
Service

The CON Employee of the Year Award
recognizes outstanding service and
dedication to faculty, staff, and
students. This honor is awarded to an
employee who demonstrates creativity
and innovation in utilizing resources,
contributes to quality improvement
initiatives, or implements cost-saving
ideas. The recipient exemplifies respect
for others while making a significant,
positive impact on the university
community through their commitment
to excellence in service. Al full-time
faculty members at the College of
Nursing are eligible for this award.
Nominations may be submitted by

faculty members.

The CON Employee of the Year Award
recognizes outstanding service and
dedication to faculty, staff, and students. This
award can be won by both graduate and
undergraduate faculty

Established criteria evaluated by committee

Framed
Certificate/Plaque

$150

General or Discretionary
Funds

4/7/2025

Dean

$150
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College Award Name

UK CON Excellence in

This award will be given to honor a
faculty member (Graduate or
Undergraduate) who has displayed
qualities of excellence in his or her
practice. Those who may be
nominated for this award shall be part-
time or full-time members of the
College faculty who demonstrate the
following criteria: Demonstrates
knowledge in area of clinical nursing
practice and delivery of outstanding
client care by contributing above and

Purpose

This award will be given to honor a faculty
member (Graduate or Undergraduate) who has

Selection criteria

Award Type

Funds Source

Approval Date

Approval Level
R

equired

. y ’ General or Discretionary
NU-F$-25 Nursing Clinical Practice beyond basic job requirements, Uses displayed qualities of excellence in his or her criteria by Framed Certficate/Plaque $150 Funds 4/712025 Dean $150
best available evidence in practice, practice
Develops creative approaches to
nursing practice that contribute to
quality client care, Collaborates with
clients, families and health care
providers in providing safe, effective
and cost-conscious client care,
Systematically evaluates the quality and
effectiveness of nursing practice,
Serves as an inspirational mentor
and/or preceptor to other nurses.
Recipients are often the people working
The I Got You Award honorsone  quietly behind the scenes: the colleague who
faculty member and one staff willingly pitches in to help, who drops what " . PRSP
. Evaluated by ittee foll th iteria. Final L . .
NU-FS-26 College of Nursing The | Got You Award member of our college community  they are doing to support a teammate, or who valuated by committee fo ovl‘gz:n © criteria. Finatapprovatirom Engraved Statue/Plaque $150 Discretionary Funds Dean $300
who embody the spirit of “/’ve got steps forward without hesitation when :
you.” someone needs encouragement, guidance, or
assistance
. " . Student nominated award that To empower students to recognize staff - " " Award winners will receive
OP-FS-1 Office of the Outstanding Staff Award: | 1o o765 high performing employees | members that have shown exceptional levels of | NNoMinations from students with written recommendations. Commitiee | & ngnetary qward and an $1,000 General Funds | Updated 11/27/2019 $1,000
President/Staff Senate | Student Recognition Award > made up of UK employees selects finalists and winner.
for customer focus. customer focus. engraved trophy.
) ) Faculty nominated award that | To empower facutty to recognize staff members o ) ) Award winners wil receive
OP-FS-2 vOff|ce of the o St?.“ Award: r izes high performing employees | that have shown exceptional levels of customer ) " from faculty with writien r . . a monetary award and an $1,000 General Funds updated 11/27/2019 $1,000
President/Staff Senate | Faculty Recognition Award > Committee made up of UK employees selects finalists and winner.
for customer focus. focus. engraved trophy.
. " .| Staff nominated award that recognizes " " Award winners will receive
OP-FS-3 vOfflce of the Outstanding Staf( Award: high performing employees for To recognize staff members that have shown Aggregated award winners from Colleges/Divisions around campus. amonetary award and an $1,000 General Funds updated 11/27/2019 $1,000
P Senate Staff Award " exceptional levels of customer focus. Committee made up of UK employees selects winner.
exceptional customer focus. engraved trophy.
N " . Nominated and elected award that Nom!nate_d emp\oyee_s and voted on by the Aggregated award winners from College/Divisions around campus. | Award winners will receive
Office of the Outstanding Staff Award: N y University community to recognize high . "
OP-FS-4 . recognizes high performing employees . Electronic voting process for entire campus to vote on previous staff | a monetary award and an $1,500 General Funds 11/27/2019 $1,500
President/Staff Senate Employee of the Year - performing employees for exceptional customer .
for exceptional customer focus. focus. award winners engraved trophy.
To recognize a (1) UK staff member who has an
FS. Y " Outstanding Staff Senator To honor a Staff Senator for their exemplary service record and has made an " . g Staff Senate Discretionary
OP-FS-6 Office of the President Award service and contribution to Staff Senate|  outstanding contribution to the Staff Senate Staff Senate Award committee selects recipient from nominations Check, plaque $500-$600 account / 1023178670 7/24/2023 Provost $600
Invited to leadership ceremony and
reception to receive a plaque and a D diligence, for patients, Provost or
Office of Patient Amy R. Wilson Award for | $500 cash stipend. All full-time non- | To honor extraordinary contributions of Amy R. L gence, protessionalism, patients, $500 + $100 (max) . . § 12/3/2012 updated v
OPE-FS-1 . ! collegiality and teamwork, innovation in achieving goals, a service focus check and plaque restricted-private gifts Executive Vice $600
Experience Exemplary Performance | faculty members of the UK HealthCare Wilson " for plaque 8/25/2021 .
. and a commitment to excellence President
and UK College of Medicine staff are
eligible for nomination.
Henry Clay Owen OT Recognize employees exhibiting Recognize employees exhibiting noteworth: $100 per Quarter Controller or
OT-FS-1 Office of the Treasurer Employee of the 9 ploy 9 9 oy 9 Y Committee Decision Cash L General Funds 9/16/03 $900
Quarter/Year noteworthy performances performances and $500 per year Treasurer of UK
The Expressions of Gratitude Program gives
0y Expressions of Gratitude - grateful patients, their loved ones, or colleagues Patients, their families, or a colleague recognizes a UK HealthCare Lapel pin, cookie, letter of . "
PAE-FS-1 UK PAE Honored Caregiver Staff Recognition Program a way to recognize a UK HealthCare caregiver caregiver with a gift that supports UKHC initiatives. recognition $15 Disoretionary 3126124 UKHC AVP $1,500
while supporting the UK HealthCare initiative.
S Staff recognition program - 2 awards - | Recognize employees for significant contribution . $250 check & $100 . y
PH-FS-1 PHARMACY Employee of the Year Technical & Administrative to the College and Medical Center Exemplary service Check & non-check non-check Discretionary Funds Dean $700
Faculty Award for: Award to faculty member for
outstanding research & scholarship, .
1. Research & Scholarship outstanding service, outstanding Recognize up to 8 faculty members for
PH-FS-2 PHARMACY . " . . excellence in basic scientific or clinical research, Excellence in applicable area Check $5,000 General Funds 7/24/2000 Dean $5,000
2. Service educational learning and outstanding ) "
" " " service, patient care and educational learning
3. Educational Learning | patient care (max of 4 awards per year,
4. Patient Care per dept.)
PH-FS-3 PHARMACY Staff Service Award Rec:?nze st_ayf; r;‘:"v"i::' for Recognize outstanding service Excellence in service Check $200 General Funds 7/24/2000 Dean $200
Award(s) to outstanding staff Recognition of up to six staff members for
PH-FS-4 PHARMACY PPS Staff Service Award member(s) in Pharmacy Practice & | outstanding service and contributions to the PPS Excellence in Service, Discretion of Chair Check $500 Varying 11/17/08 Department Chair $3,000
Science Dept Dept
Michael J Lach Graduate ™ Demonstrates excellence in teaching by applying Check & $100 plaque - up N
PH-FS-5 PHARMACY Fellowship for Computer | ecognition of a College of Pharmacy | 'iroyo io  tacilitate student leaming in unique Computer Committee selection t0.2 awards may be given | Dased oninterest |y onary Funds 4119106 Dean
faculty member from endowment
Technoloay and creative ways annually
William T. Miles Award for Demonstrates signifigant contribution to the Based on interest
PH-FS-6 PHARMACY i . Recognition of a faculty member Lexington Community in an area consistent with Honors and Recognition Committee Check & $100 plaque Discretionary Funds 4/19/06 Dean
Community Service . from endowment
the college's goals
. " . Faculty of the
Division of Drug Discovery To recognize and honor faculty and further — . . . L
PH-FS-7 PHARMACY Research/Scholarly Activity Recognition of a faculty member stimulate publishing in high-ranking scientific Number (.]f publications for.meh the junior faculty member is Check and plaque $500 check and cost General Funds 5/23/07 I.lesm" of brug $625
A corresponding author multiplied by the impact factor of the journal of plaque-$125 Discovery and the
Award journals .
Department Chair
Training postdocs to be successful $300 for 1% place;
PH-FS-8 PHARMACY “Elevator-Pitch" competition contributors to translational science by Reward as::r:ﬁ?‘x:;:lgi:nd:lxﬁ\:pmem of The College External Advisory Board will serve as judges using a rubric check $200 for 2™ place; General 71017 Chair $600

encouraging development of

skills communication

developed by the College of Pharmacy Director of Assessment.

$100 for 3" place
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Approval Date

Approval Level

College Award Name Purpose Selection criteria Award Type Funds Source Reauired
" This award is given to preceptors | Recognition of Preceptor, Program Directors that| Director of the
Outstanding Preceptors, | /o' rogram directors who have | - have exhibited interactions and involvement Office of Practice &
PH-FS-9 PHARMACY Resident Program Directors ‘or prog Selected by current pharmacy residents through a voting process Plaque $150 1013213320 updated 7.26.2026 . $600
Award consistently gone above and beyond | throughout the year with residents as educator, Residency
the call of duty for pharmacy residents mentor & advisor
Non-Cash award.
PH-FS-10 Pharmacy COP Service Award Faculty and Staff Recognition Program To recognize years of UK service To recognize UK staff & facuty W“h 5,10, 15, 20, etc. years of UK Plaque, certiicate, and/or $75 Discretionary Funds 5/17/2021 Dean $1,500
service (5 year increments). mementos not to exceed (1215321930)
$75 per
Nominees will be selected through an online nomination process. Post
docs can self-nominate or be nominated by faculty, staff or students.
. " Once the nomination period closes, the nominees will be reviewed and $150 check & $100
PH-FS-11 Pharmacy Postdoc of the Year Staff r . - postdoc for contribution to selected by members college's Executive Council - this includes the Check & non-check non-check (plaque Discretionary Funds 7/30/2023 Dean $250
Postdoc the College and Medical Center (plaque) .
Dean, Department Chairs, and Associate Dean of Operations. maximum cost)
Nominations will be open to all post docs in the college who have
shown exemplary service over the last vear.
. . Nominations are requested from faculty, staff and students via an email
PHC-FS-1 Public Health CPH Staff Employee of the | - Outstanding Staff Employee of the | - To recognize outstanding staff performance, | " o' Ghair of the Staff Council. The decision is made by the aa | ©29ue: 3 @ $150 each, $1150 each Gift Account, Discretionary | updated 5/23/2023 | D@ Provost, $3,450
Year Year raise morale. plus $1000 cash President
chosen aroup of staff, facultv and students.
Center employee of the year; Honors
an employee who excels in service and . .
building community in or outside the Series of awards o recognize outstanding Dean, Provost,
PHC-FS-2 Public Health Teambuilder . 9 Y y performance, above and beyond the job Nominations and vote by committee made up of faculty, staff $500 cash & $75 plaque $575 General, 1012150650 updated 5/8/2026 - ' $575
unit by promoting collaboration, . President
" requirements
strengthening colleague relationships,
and improving team morale.
To recognize faculty who _underslake r_|0(ab\e Nominees provide two-page description of innovative methods,
efforts to enhance teaching courses in the . -
Dean's Innovation in To award faculty member for curriculum through non-traditional methods of | _document evidence of success, solicted & unsolceted student $2,500 plus $100
PHC-FS-3 PUBLIC HEALTH " 'y N . y 9 " feedbac, course reviews. In addition, faculty must provide evidence of check y P general updated 8/19/2022 President $2,600
Teaching Award excellence in teaching instruction, such as distributed education, : max. for plaque
- plans to teach a second course utilizing the featured method within a
Blackboard utilization, or an executive learning "
two-year period.
format.
To reward faculty who highlight an initiative or
Dean's Outstanding To award faculty member for instructional approach that has resulted in . Feedback and consultation from instructional development units such $2.500 plus $100
PHC-FS-4 PUBLIC HEALTH Graduate Teaching Y . improved learning outcomes and/or a positive | as the Center for the Enhancement of Learning and Teaching (CELT), check y P general updated 8/19/2022 President $2,600
excellence in Graduate teaching . N " max. for plaque
Performance Award impact on graduate student learning over the above average student teacher course evaluations.
course of two academic semesters.
To award two faculty members for To award faculty member for student-generated $2,500 plus $100
PHC-FS-5 PUBLIC HEALTH Golden Apple Award excellence in teaching (one GR and Y accolades 9 Student nominations. check max. for plaque or general updated 4/28/2026 Dean $2,600
one UG) apple
Grateful appreciation of service as Chief 1012121210 Preventive
PHC-FS-7 Public Health PMEH Chief Resident Service Award PP Resident PM Residency Director and Departmental Chair Plaque $75 Medicine Non-recurring 8/10/11 Dean $75
funding
Publication of 100 peer-reviewed journal articles. Nomination/self-
Wooden plaque dispalying names of all| To recognize faculty productivity and incentivize | nomination letter providing evidencellist of peer-reviewed publication. $150 max, up to 10 Associate Dean for
PHC-FS-8 Public Health 100 Pub Club faculty members having published 100 | other faculty members to aspire to similar levels | The CPH Office of Research must confirm the nominee’s publication engraved plaque > up General funds updated 3/25/2025 $1,500
" - . . awards annually Research
plus articles of publication record. Each faculty member can only be recognized for this award
once.
Two awards given each year: Paper of Peer-reviewed articles where CPH faculty members are lead or senior
the Year Award (Senior Faculty) authors, published or “ePub ahead of print” within five years of the
Awarded to a senior faculty member selection committee meeting. The article must include a UK/CPH cash 2 @ $500 each
PHC-FS-9 Public Health Paper of the Year Award (a§soclate or full professor, any title To recognize ou(§tand\ng scholarship with affiliation. A norvmr.|at|on or se\f»nor.mna(\.on letter must provide evidence cash plus 2 plagues @ General updated 3/25/2025 Associate Dean for $1,150
series) and Paper of the Year Award impact. of the article’s impact. The decision is made by a committee with $75 each Research
(Early Career Faculty) Awarded to an participation from faculty, staff and students. Priority will be given to
early career faculty member (assistant individuals who have not previously won the award. Each paper can
professor, any title series) only be recognized for this award once.
The Hall of Fame award is presented to each
y The Annual Hall of Fame ceremony is | . . y - . .
Pump Handle Society held to honor those alumni who have inductee as a way to honor his/her contributions | The selection panel evaluates nomination materials for significant and
PHC-FS-10 Public Health Award: Promising & o . to the field of public health, hospital or health | sustained impact on the field of public health, hospital or health system | Plaques, 2 @ $150 each $150 Gift Account, Discretionary | updated 5/23/2023 Dean $300
. exhibited service in the area of public . . .
Distinguished Leaders health system leadership, health outcomes, and/or leadership, health , and/or health.
ealth. population health.
" Faculty ip shall be selected by the Executive Committee. The
Award/recognition to being accepted To encourage and recognize lence in Executive Committee will give particular attention to outstanding public
PHC-FS-11 Public Health Delta Omega P y practice, research, education and academic . y y Plaque, hood, pin $200 general 5.9.16 Director, Dean $1,000
and joining the Delta Omega Society - : health performance in scholarship, teaching, research and the quality of|
achievement in the field of public health. sublicati
Award for the yearly recognition of N " -
PHC-FS-12 Pubiic Health Recognition Award outstanding performance by faculty | |° ecognize outstanding employeeffaculty | Performance during the previous year, and nomination by department | - ¢4qp, angor plague $150 general 7.15.16 chair & dean $3,000
and staff member performance member.
To reward faculty who highlight an initiative or Associate Dean for
Dean's Outstanding Online To award up to 2 faculty for excellence instructional approach that has resulted in Feedback and consultation from instructional development units such $2,500 plus $100 ‘Academic and
PHC-FS-13 Public Health Teaching Performance 4p {0 2 Y improved online learning outcomes and/or a | as the Center for the Enhancement of Learning and Teaching (CELT), Check N P general 8/19/2022 $5,200
in online teaching L . ) max for plaque Student Affairs,
Award positive impact on online student learning over above average student teacher course evaluations. Dean
the course of two
To reward faculty who  highlight an initiative or :
Dean's Outstanding To award faculty member for instructional approach that has resulted in An Ad Hoc Committee of faculty reviews nominations, feedback from lus $ﬁ%‘0§l:r\0ax for As:z::gnie::dfor
PHC-FS-14 PUBLIC HEALTH Undergraduate Teaching N Y improved learning outcomes and/or a positive instructional development units, and other evidence, such as above check and plaque P General updated 5/8/2025 $5,200
excellence in Undergraduate teaching | . . plaque per recipient Student Affairs,
Performance Award impact on undergraduate student learning over | average teacher course evaluations and peer evaluatoins of teaching.
(up to 2 awards) Dean
the course of two
The Medallion and its accompanying plaque will | Criteria (exceptional service to the nation, Commonwealth of Kentucky,
The Annual Hall of Fame ceremony is | serve as the College of Public Health highest University of Kentucky, or College of Public Health). Awardees must Plaque and Medalion @
PHC-FS-15 Public Health Hume Medallion Award  |held to honor those who have exhibited| award and will be granted no more than once | meet three of the previously mentioned criteria. Method (CPH appoints q N $500 Gift Account, Discretionary 5/23/2023 Dean $500
o " " . combined $500
service in the area of public health. per year to an outstanding Public Health three faculty members to serve as a selection committee, Dean of CPH
practitioner or or¢ { has final decision-making ability).
Pump It Up, National Public Health CPH promotional items;
PHC-FS-16 Public Health CPH College Events Week, College, Game Day, Research Employee incentive and award programs Incentive/Award Programs examp\es:_c\olhmg, mugs, | not to exceed $50 general 8/10/2023 Dean $10,000
Showcase, Hall of Fame, College padfolio, lanyards, per person
Award Ceremony supplies, paper wights,
N Visionary for Process Center employee of the year; Visionary Series of awards to recognize outstanding o Dean, Provost,
PHC-FS-17 Public Health ' performance, above and beyond the job Nominations and vote by committee made up of faculty, staff $500 cash & $75 plaque $575 General, 1012150650 updated 5/8/2026 ’ ' $575

Improvement

for Process Improvement

requirements

President
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College

Award Name

Research employee of the year; Data
Driven Researcher honors an individual
who demonstrates excellence in
utilizing data and evidence-based
methodologies to drive innovation,

Purpose

Series of awards to recognize outstanding

Selection criteria

Nominations and vote by committee made up of faculty, staff, and
students. Nomination/self-nomination letters must provide evidence of

Award Type

Funds Source

Approval Date

Approval Level

Dean, Provost,

PHC-FS-18 Public Health Data Driven Researcher inform decision-making, and advance performance, abo\./e and beyond the job research impact and peer recognitions, and vote by committee made $500 cash & $75 plaque $575 General, 1012150650 updated 5/8/2026 President $575
N requirements
the field of public health reearch. up of faculty and staff
Supported by extra (soft) monies,
grants & contracts; external funding
outside of CPH.
Series of awards to recognize outstanding Dean, Provost,
PHC-FS-19 Public Health New Professional Award New employee of the year performance, above and beyond the job Nominations and vote by committee made up of faculty, staff $500 cash & $75 plaque $575 General, 1012150650 updated 5/8/2026 Présidenl ’ $575
requirements
Series of awards to recognize outstanding Dean, Provost,
PHC-FS-20 Public Health Unsung Hero Award Employee of the year performance, above and beyond the job Nominations and vote by committee made up of faculty, staff $500 cash & $75 plaque $575 General, 1012150650 updated 5/8/2026 Présidenl ’ $575
requirements
Series of awards to recognize outstanding Dean, Provost,
PHC-FS-21 Public Health Spirit of CPH Award Employee of the year performance, above and beyond the job Nominations and vote by committee made up of faculty, staff $500 cash & $75 plaque $575 General, 1012150650 updated 5/8/2026 Présidenl ’ $575
requirements
. Awards for 1st, 2nd, and 3rd place | To recognize post-doctoral research with public Plaque ($150 or less
PHC-FS-22 Public Health Outstanding post-doctoral post-doctoral research poster atthe | health impact presented at the CPH annual PH A PH Showcase committee will score (he_ posters on a rubric, including Plaque each) for each General updated 3/4/2026 Dean $450
research orla presentation N
PH Showcase Showcase winner (1, 2. 3)
Peer-reviewed articles where CPH staff members are the lead authors,
published or “ePub ahead of print” within three years of the selection
To celebrate the exceptional scholarly committee meeting. The article must include a UK/CPH affiliation. A
PHC-FS-23 Public Health Paper of the vear Award | To recognize outstanding CPHstalf | ¢yiions, highiighting articles with significant| _ 1omination or self nomination lefter must provide evidence of the cash & plaque $500. plus plaque | General unrestricted 3025/2025 | Dean and Provost $550
(Staff) scholarship with impact . article’s impact. The decision is made by a committee with participation cost
impact N L
from faculty, staff and students. Priority will be given to individuals who
have not previously won the award. Each paper can only be recognized
for this award once.
. Awards for 1st, 2nd, and 3rd place . W Plaque ($150 or less
PHC-FS-24 Pubiic Health Public Health Cutstanding | -,y qocioral research poster at the | 1o,e1C0U@e postdoc participation inthe | i Regearch Day committee will score the posters on a rubric Plaque each) for each General updated 3/4/2026 Dean $450
Post-Doctoral CCTS Conference CPH Research Day activities N
CPH Research Day winner (1, 2. 3)
y . . An Ad Hoc Commiittee of faculty reviews nominations, feedback from
Dean's Excellence in To award up to 1 assistant professor To recognize an early career faculty member chairs, and other evidence, such as publications, proposals and $2.500 plus $100
PHC-FS-25 Public Health Research Award for Early | per year, any title series, for who outstanding i and : ! p » Prop Plaque and cash N P General 3/4/12026 Dean $2,600
. - awards. Faculty must be in good standing across the college and be max for plaque
Career Faculty in research contributions to public health-related research y
reviewed by Assoc Dean of FSA
Outstanding Doctoral To award up to 1 faculty member for To honor doctoral research mentoring excellence| The award will be given to the faculty member for the PhD student who $500 plus $100 max
PHC-FS-26 Public Health Student Research | excellence in doctoral student research " 9 e g laculy . Plaque and cash i General 3/4/2026 Dean $600
- mentorship in the college. receives the "Outstanding PhD Student" award (CPH-18) for plaque
Reception and
PROVOST program with food for!
PV-FS-1 AREA-WIDE Service Awards Staff Recognition Program Reward dedicated service and longevity Years of service to the University in multiples of five years Non-cash Honorees; not to General Funds Provost
exceed $100 per
person
Circle of Love, Employee Picnic, Picnic
ES. PROVOST Employee Recognition with the Pops, United Way Fall . " " Not to exceed $25
PV-FS-2 AREA-WIDE Events Festival, United Way Campaign Employee incentive and award programs Incentive/Award Programs Mementos, food per person General Funds Provost
; o
ES.. PROVOST " .~ Recognize outstanding employee/faculty "
PV-FS-3 AREA-WIDE Outstanding Staff Two (2) administrative employees member Committee made up of UK employees Cash $500 each General Funds $1,000
g PROVOST " Recognize outstanding employee/faculty "
PV-FS-4 AREA-WIDE Outstanding Staff Two (2) clerical employees member Committee made up of UK employees Cash $500 each General Funds $1,000
ES. PROVOST " Two (2) service & maintenance Recognize outstanding employee/faculty "
PV-FS-5 AREA-WIDE Outstanding Staff member Committee made up of UK employees Cash $500 each General Funds $1,000
ES. PROVOST " " Recognize outstanding employee/faculty "
PV-FS-6 AREA-WIDE Outstanding Staff One (1) technical employee member Committee made up of UK employees Cash $500 each General Funds $500
" " up to $4000 + bowl &
PVFS-7 PROVOST Outstanding Teaching Category One Award To encourage faculty {o pursue excellence in |\ inaions from peers, staff & students based on performance | check, bow & certficate | certficate(max of 5 General updated 6.14.18 Provost & $26,000
university-wide Awards Reg & Spec Tt Ser teaching o) President
" " up to $4,000 + bow!
PVFS8 PROVOST Outstanding Teaching Category Two To encourage faculty to pursue excellence in | inations from peers, staff & students based on performance | check, bowl & certficate | & certiicate (max 5 General updated 6.14.18 Provost & $16,000
university-wide Awards Lect & Clin Ttl Ser teaching o) President
Award given to faculty member who . .
PV-FS-10 EROYOST Public Scholar Award made major contributions to the o reward faculty |nteractlo.n and committee selection from nominations check and plaque $8,000 maximum General 4/27/2010 Provost & $8,000
university-wide . accomplishments in the community and state President
This award will be given annually to up
to six employees and/or employee
teams in the following categories: . . " . .
PV-FS-12 PROVQST UKO Award for Excellence Leadership, Customer Services, Recognize Outstanding Se.rvlce by staff Multiple awards. Se\ec(.ed by unit associate directors for the most Engra\./ed acrylic award $49 each General Funds 10.30.2023 Senior Director $300
UK Online y members to Unit outstanding contribution by staff members over the past year. with certificate
Teamwork, Innovation, Mentorship,
and Development (personal
development and improvement).
Nominations should be based on exemplary demonstration of one or
The University of Kentucky Online Teaching more of the following: +Sets high s(andard.s for or\l\ne course content
and the level of online student performance; *Applies established quality|
Award recognizes the accomplishments of . L
I assurance standards to online course design; *Demonstrates .
" individual faculty who exhibit exemplary o N " " - . " : . " Total of $1150:
. . To recognize UK Faculty for exemplary " . dedication to enhancing online teaching skills, improving online Award winner will receive
. . in Online . . commitment to developing and teaching credit- ) ; y $1000 monetary
PV-FS-13 Provost - U ity-wide N to in online N N curriculum, and/or advancing research opportunities in the area of amonetary award and . General Funds 6/6/2025 Provost $1,150
Teaching " bearing online courses and/or those whose " L h . award; up to $150 for|
teaching. b . online education; *Introduces innovation in online course development plaque.
commitment to online teaching and learning " . . . plaque.
. and delivery; *Applies continuous improvement to the students’ online
research leads to advancements in the field of N | ) . .
online education learning environment; *Provides direct and significant impact of online
) student engagement; *Exhibits evidence that contributions have
enhanced effectiveness in online learning.
Vice President for Frances J. Ockerman Award established in honor of Frances | To honor UK faculy, staff, spouses or members Selection is made based on written recommendations nominatin
SA-FS-1 N J. Ockerman who devoted her time to of the community who have befriended 9 Engraved tray $125 Gift account $125

Student Affairs

International Award

host & tutor international students

international students

individuals
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Vice President for

First, Second and Third place awards

for ot ing recipes at

equired

SA-FS-2 Student Affairs Culinary Awards in five ¢ for oL ing the annual training meefing Selected by a volunteer panel of judges Plaques and/or ribbons $750 General Funds 6/11/2003 $750
recipes (15 awards)
SAFS-3 Vice Presiden? for Campus Cuisine Awards Outstanding Campus Cuisine unitin | To award a campus cuisine unit for ou(s_(anding Students, faculty and staff rate .unils based on food, menu, service, Plaques and/or ribbons $250 General 6/11/2003 $250
Student Affairs each of 5 categories food. menu. service. value and cleanliness value and cleanliness; awarded based on points
Nomination process by faculty/staff/student for staff member "involved
quietly, but with a substantial impact on the organization” including
service to the community, campus life, sustainability, etc.; The Office of
Dedicated award created upon request of former| Student Organization and Activities serves as the body who
" . . " alumni/donor for the purpose of honoring two | publishes, and reviews applications for the Unsung Hero award. The | Py h Vice President for
SA-FS4 Vice President for Robertand Freda Carin | - Recognize two staff members for | "y, jent affars staff members for dedicated | selection committee is comprised of three, fullime representatives of | 2ward for an amount of $750 1215511270 updated 5/8/2026 | Student Afairs & $750
Student Affairs Unsung Hero Award dedicated service to students . . . . " " $500 to the winner and
service to students. This award will be given to |the University. The Assistant Director for Student Government serves as $250 for the finalist Provost
th winner and runner-up (finalist). the point-of-contact and judge for the award. Two other staff members }
are asked and agree to serve on the selection committee. These
members are randomly picked and serve within the Office of the Vice
President for Student Success.
To recognize staff who have given five or more
SA-FS-5 Student and Academic Years of Service Staff Award Staff recognition years of service, outstanding performance, and Based on years of service report provided by HR/Compensation Service pin, tie tack, up to $100 each General Funds updated 9/7/17 Assoc Provost for $1,500
Life who have contributed to the overall success of charm SAL, Provost
the unit, and the University.
Service-learning addresses the University's three-|
pronged mission of teaching, research, and
service. Service-learning is a high-impact
practice that enhances course learning
outcomes and student engagement while also
addressing community-identified needs.
Award of service-learning mini-grant / Mini-grant recipients are required to submit an application approved by
. faculty development grant of up to | Service-learning mini-grants help fund the design their department. Application requirements may be found here:
SA-FS-7 Office of Student Service-Learning Mini-Grant $1,000 to a faculty member who of new courses or the redesign of an existing | https: uKy. rvice-learning-mini-grants. The UK Faculty Development Up to §1,000 per 1012149350 4/14/2021 Up to $1,000 per
Success . . . N . . Grant faculty member faculty member
incorporates service-learning into their | course to include a service-learning component. | Service-Learning Working Group, made up of faculty and staff from
course. This program supports the development and across campus, reviews proposals and selects final recipients.
integration of an innovative pedagogy that
enhances student learning and develops critical
thinking skills, connects students to experiences
and environments different than their own, while
at the same time creating mutually beneficial and
sustainable university-community partnerships.
SA-FS-8 Ofﬂc; for Student Outstanding Staff Award ;:is:?f::( ssfgp‘g:itvju:j:f”;‘d;n;% to recognize and reward staff for extraordinary Executive board selects the winner based on nominations from trophy About $56 per staff Inclusive !Excel\ence Grant 5/4/2021 Dean, Provost $150
uccess . ; y work with students students Funding from OID
in their work with students
Recognizes individual's work that effectively
contributes to the success of their area and/or
SA-FS-9 Office for Student Outstanding Graduate This award is given to a GA/TA in the the university communitey. The indivisual Nominations are reviewed by committee of UK staff/faculty external to |plaque and check ( ~$500 $800 1012153380 6/8/2021 $800
Success Student Employee Office for Student Success Division exhibits an on-going commitment to personal the Office for Student Success Division. after taxes)
and/or professional development and is actively
involved in univesity-wide initiatives and events.
SA-FS-10 Office for Student Outstanding New Employee meml_)er, w!lh one to»lhree years of expections to ensure that the students and staff Nominations are reviewed by committee of UK s(aff_/facully external to | plaque and check (~$500 $800 1012153380 6/8/2021 $800
Success experience, in the Office for Student . " the Office for Student Success Division. after taxes)
Success Division on this campus recelve. excellent support and
service.
SA-FS-11 Office for Student Outstanding Employee memb.er, w",h three or more years of expections to ensure that the students and staff Nominations are reviewed by committee of UK s(aff./facully external to | plaque and check (~$500 $800 1012153380 6/8/2021 $800
Success experience, in the Office for Student . " the Office for Student Success Division. after taxes)
Success Division on this campus recelve. excellent support and
service.
Recognizes the shared spirit of supporting UK
y This award is given to an organization | students; honors the transformative impact of — .
SA-FS-12 Office for Student Friend of Student Success | or corporate partner from the Greater ouutstanding partnership. Recognizes Nominations are reviewed by commitiee of UK s(aff_/facully external to plaque $100 1012153380 6/8/2021 $100
Success N L . the Office for Student Success Division.
Lexington community. significant support for programs and services
desianed to enhance student success.
Recognizes a Student Success staff member
who has demonstrated outstanding leadership
qualities among their fellow staff members. This
person has been a leader on their team by
This award is given to any employee in demonstrating integrity, communicating
Office for Student " a leadership position (supervisor, ively, motivating fellow staff members, Nominations are reviewed by committee of UK staff/faculty external to | plaque and $500 check Vice President for
SAFS13 Success Excellence in Leadership | girector, project lead) in the Office for | encouraging ingenuity, demonstrating strategic the Office for Student Success Divsion. (via payrol) $600 1012153380 updated 5/19/2025 | gy, gent Success $600
Student Success Division. thinking, and modeling tenacity. This person is
highly regarded by other staff members for
inspiring professionalism and collaboration by
modeling mature behavior and positively
impacting morale and engagement.
Award named for beloved member of the UK
and Student Affairs commuinty for over 20 years.
Recognizes the contributions of employees who
Recognizes the contributions of continuously demonstrate dedication to our
Office for Student y ) employees in the Office for Student | mission through a spirit of support and inclusion. | Nominations are reviewed by committee of UK staff/faculty external to
SAFs-14 Success Marcia Shrout Spirit of UK Success Division. Awarded to one or | This person projects a positive attitude and an the Office for Student Success Division. plaque $200 1012153380 6/8/2021 $200
two recipients each year. approachabel/accessible demeanor, delivers
excetionsal support and guidance to students,
and demonstrates a high level of responsibility in
their work by taking initivitaive.
o Award/trophy given to the the RA staff Point system- Each day during training each hall staff were awarded Thisis a rotating
SA-FS-16 Office of Residence Life | RA Training Spirit Award Award Trophy $190 1043140350 4/29/2022 Director award, this will be

that had the best spirit during training

points based on their engagement, questions, enthusiasm and support.

the onlv expense.
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This award goes to an individual who
has demonstrated outstanding care

(1) Describe what actions this individual took to care for and support a
fellow employee(s). (2) Describe the breadth of the impact these
actions had on the employee(s). The Office for Student Success

selects a group of judges each year to name recipients for all Student

Success awards. The judges consist of partners from outside Student

Vice President for

SA-FS-17 Office for Student Outstanding Employee Care and support for their fellow employees Recognition of Outstanding Employees Success who are identified by the Vice President for Student Success plaque gnd $500 check $800 Cost Center 1012012300 | updated 8/22/2022 $800
Success Award . / N . (via payroll) Student Success
and has helped with their well-being and selected based on their wilingness to serve. The judges review
and success. redacted nominations for all awards, rate each nomination individually,
and then discuss the nominations as a group in order to select
recipients for each award. Recipients for all awards are then
announced at an annual awards ceremony.
(1) Please provide examples of how this individual has created a sense
. . of belonging for students and/or staff (2) Please describe how this
This award recognizes an employee . "
3 individual has impacted or inspired others to welcome multiple thoughts,
who has consistently demonstrated L P "
" ” opinions, or identities. The Office for student Success selects a group
their commitment to creating an g
environment of belonging for all of judges each year to name recipients for all Student Success awards.
SA-FS-18 Office for Student Commitment to Belonging students and/or staff. This R of O E th.e Judges consist of partners from outside Student Success who are | plaque and $500 check $800 Cost Center 1012012300 | updated 7/19/2024 Vice President for $800
Success Award . identified by the Vice President for Student Success and selected (via payroll) Student Success
encourages a sense of belonging and o -
based on their willingness to serve. The judges review redacted
helps students and/or staff feel - o
. nominations for all awards, rate each nomination individually, and then
welcomed and supported in the . ¢ o
. discuss the nominations as a group in order to select recipients for each
campus environment.
award. Recipients for all awards are then announced at an annual
awards ceremony.
(1) What challenge was this employee addressing and what innovative
solution did they come up with? (2) How did this solution improve our
services to students and/or employees? The Office for Student
This award goes to an individual who Success selects a group of judges each year to name recipients for all
Office for Student has demonstrated innovation in taking Student Success awards. The judges consist of partners from outside laque and $500 check Vice President for
SA-FS-19 Innovative Practice Award on challenges and has thereby of O g Employ Student Success who are identified by the Vice President for Student plaque a $800 Cost Center 1012012300 | updated 8/22/2022 $800
Success . - (via payroll) Student Success
improved our support for students Success and selected based on their wilingness to serve. The judges
and/or employees. review redacted nominations for all awards, rate each nomination
individually, and then discuss the nominations as a group in order to
select recipients for each award. Recipients for all awards are then
announced at an annual awards ceremony.
(1) What actions did this individual take to provide exceptional support
and guidance for students? (2) What is the breadth of the impact they
had on the student? The Office for Student Success selects a group
This award goes to an individual who of judges each year to name recipients for all Student Success awards.
Office for Student Marcia Shrout Outstandin has provided exceptional support and The judges consist of partners from outside Student Success who are laque and $500 check Vice President for
SA-FS-20 9 guidance for students in a way that of Ot i ploy identified by the Vice President for Student Success and selected plaque a $800 Cost Center 1012012300 | updated 8/22/2022 $800
Success Student Support Award N o . (via payroll) Student Success
made a demonstrable difference in based on their willingness to serve. The judges review redacted
helping them succeed. nominations for all awards, rate each nomination individually, and then
discuss the nominations as a group in order to select recipients for each
award. Recipients for all awards are then announced at an annual
awards ceremony.
(1) What are some specific examples of how this employee has
demonstrated a commitment to helping other units with their programs
and events? (2) How has this commitment to volunteering impacted the
. . . units they helped and/or the staff or students they served? The Office
This award is intended to recognize an
employse who has gone outside their for Student Success selects a group of judges each year to name
SA-FS-21 Office for Student Outstanding Volunteer area of responsibility and voluntesred Recognition of Outstanding Employees recipients for all Student Success awards. The.s judges consist of plaque and $500 check $800 Cost Center 1012012300 5/31/2023 Vice President for $800
Success Award y " partners from outside Student Success who are identified by the Vice (via payroll) Student Success
to assist another employee or unit in d Y
. President for Student Success and selected based on their willingness
serving staff or students. - - 0%
to serve. The judges review redacted nominations for all awards, rate
each nomination individually, and then discuss the nominations as a
group in order to select recipients for each award. Recipients for all
awards are then announced at an annual awards ceremony.
The Outstanding New Advisor Award
T izes and emphasi; llen:
in academic advising for advisors
serving less than three years at the | 1., 0176 excellent academic advising in an
Office for Student University of Kentucky. Anyone exempt s?aff or faculty serving the Umvers\gt inan The Awards Committee will evaluate nominations based on the Plague valued at VP for Student
SA-FS-22 Success Outstanding New Advisor | affiliated with the University (i.e. deans, P Y 9 Y evidence of effective advising qualities and practices distinguishing the Plaque sj 00 or loss 1012150030 6/6/2024 Suceess $100

UK Advising Network

associate deans, department chairs,
directors of undergraduate/graduate
studies, faculty, professional
employees or students) may nominate
an advisor to receive this award.

advising capacity, and an individual serving as an
academic advisor for three (3) or fewer years.

nominee as an outstanding academic advisor. Such evidence may
include, but is not limited to, the following:
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The Selection Committee will evaluate nominations on the evidence of
qualities and practices that distinguish the nominee as an outstanding
advising administrator. Such evidence may include, but is not
necessarily limited to, the following:
Strong interpersonal skills
Ability to engage in, promote, and support advising grounded in
sound theory, research, and educational practice
Participation in and support of advisor development programs
Testimony by colleagues of nominee's advising administration
Ofice for Student The Advising Administrator Award is | To recognize individuals who may provide direct Evidence of Sm;:r':‘f;’é‘:f;:;f:’:yaggzsor orby department,
SA-FS-23 Success Ou'slam.iwr.|g Advisor given to recognize culsla‘r\dmg‘ service | academic advising services but whose.prlmary within the purview of the advising administrator Plaque Plaque valued at 1012150030 6/6/2024 VP for Student $100
P 9 q
UK Advising Network Administrator in the field of acade‘mlc advising respons\b\ht_y is as an adm\ms(ra(_or, dlr_ec(or, Evidence of departmental growth and development, including $100 or less Success
administration. assistant director of an academic advising o . h
program. successful initiatives, implementations, or.enhancel.'n.ents, brought forth
under the direction of the advising administrator
Evidence of successful collaboration with other academic or
student support units on campus
Caring, helpful attitude toward students, direct reports, and other
campus colleagues
Participation in larger campus or higher education initiatives
related to the efficacy of academic advising
Nominations are reviewed by a committee of UK staff/faculty external to
This award recognizes a group of the Office for Student Success Division and selected by the committee
employees who have worked together based on the following criteria: (1) How has this team
Office for Student Exellence in Teamwork to achieve excellence in service to in ? Provide specific examples of Vice President for
SA-FS-24 S students or fellow staff members. This Recognition of Outstanding Employeees how team members have worked together effectively to serve students | plaque and team meal $800 Cost Center 1012012300 5/19/2025 $800
uccess Award : " i, N p " Student Success
can include cross-functional initiatives whether within a single unit or across multiple units.
or work as a staff team to achieve their (2) What impact has this team's collaborative work had on students,
unit's mission. staff, or the university? Describe the outcomes of their teamwork and
how their efforts have advanced the mission of the Office for Student
Success.
This annual award recognizes the
behind-the scenes excellence that
provides the structural foundation for
student success. This individual excels
in the management of the critical
systems, data, and/or administrative
processes that allow the division to Nominations are reviewed by a committee of UK staff/faculty external to
function at its highest level. They the Office for Student Success Division and selected by the committee
demonstrate ingenuity by identifying based on the following criteria; (1) How has this nominee
points of friction and implementing demonstrated outstanding operational support within Student Success?
streamlined solutions that reduce Provide specific examples of how they have positively influenced the
Office for Student Excellence in Operational barriers for staff and students alike. " administrative processes, critical systems, data support, etc. for either a| plaque and $500 check Vice President for
SAFS:25 Success Support Award With a strategic understanding of how | Recognition of Outstanding Employees | ¢ ic unis) or for the Offcr for Student Success as a whole and, (2) (via payrol) $600 Cost Center 1012153380 5/812026 Student Success $600
operational efficiency drives institutional How has this nominee increased operational efficiency by streamlining
goals, they approach every challenge processes, creating new processes, implementing strategic solutions,
with tenacity and a meticulous eye for or assisting a unit(s) in overcoming barriers? Provide examples of
detail. By upholding the highest things that would not have been possible without this individual's
standards of integrity and support (events, programs, registrations, initiatives, etc.)
communication in their technical or
administrative work, they ensure the
Office for Student Success remains a
reliable, high-performing organization
capable of meeting the needs of a
modern campus.
. Selection is based on participation in activities that denote an
SCFS4 | Student Center (3Nooo) | OMICRON DELTAKAPPA - - Recognizes outstanding faculty | 5 acuty for Outstanding Performance | outstanding faculty leader by the Awards Commitiee of ODK - Main | AWrd/TroPYPIague, | g0 ooy jom Aganey Account 312912018 ODK Advisor $500
Vendor members of ODK etc. (1129900970)
Campus, of students.
Institute for Workplace To recognize President Todd for his To encourage employer support for initiating & Demonstration of implementation of innovative workplace practices,
SW-Fs-1 Social Work Innovation (iwin) - Innovative | ~ involvement in creating iwin and the . L " glass sculpture $250 income account 3/24/2011 Dean & Provost $250
supporting innovative workplace practices. based on the iwin Innovative Employer Model.
Emplover Award Innovative Emplover Roundtable
Institute for Workplace To recognize a Kentucky employer $0.00
SW-FS-2 Social Work Innovation (iwin) who has demontrated \nnova(lv? ) To encourage employer support for initiating & Demonstration of |mp\erv!er.natlon of innovative workplace practices, Comp\lmenl?w $5,000 (this is not a r.v\onelary 3/24/2011 President (not a monetary
Lee T. Todd, Jr. Innovative | workplcae practices, based on the iwin supporting innovative workplace practices. based on the iwin Innovative Employer Model. Membership transaction) transaction)
Employer Award Innovative Employer Model
Allotment that can be
used to advance the
Honors significant research aciiviy by Scholarly produciiy (.., grant submissionsiawards, publications, | S4#10e8 1SR
presentations. Lectureships, etc.) Contribution to CoSW research ) .
CoSW faculty/staff. Honorees vf”” c " culture Impact on social work praxis Other unique facets related to a assistance/consutation, G .
SW-FS-3 Social Work Culture of Research Award demonstrate noteworthy contributions | Acknowledge researgh activity in the College o nominee's research activity may be considered. These facets include, etc.). The allotment $1000 - one award to| General Fﬂnds, Research 12/14/2018 President/Provost/ $1,000
that serve to strengthen the culture of Social Work . cannot be used for any faculty member Activity Funds EVPFA

research in the CoSW, thus advancing
the College's research mission.

but are not limited to, mentorship activities, trans/ir ar
activities, and/or dissemination innovation, among others. All
nominations will be reviewed by the CoSW Research Committee

type of personal salary.
The allotment must be
used within the fiscal year
in which the awardee is

announced.
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Nominated by self, or CoSW faculty/staff.
Must be full-time CoSW faculty/staff.
May not have received same award in prior year.
The C_u\ture of Research Awa.'d Scholarly productivity (e.g., grant submissions/awards, publications, Funding allotment (non-
honors significant research activity by 5
; . presentations, lectureships, etc.) cash/non-payroll) that can
CoSW faculty/staff. Honorees will To strengthen the culture of research in the Contribution to CoSW research culture be used to advance the | $1,000 + engraved College Research
SW-FS-4 Social Work Culture of Research Award | demonstrate noteworthy contributions | CoSW, thus advancing the College's research . . ' 9 Dean's discretionary fund 5/1/2023 Committee and $1,150
. Impact on social work praxis awardee's research julep cup
that serve to strengthen the culture of mission. . - s Dean
. : Other unique facets related to a nominee's research activity may be activity within the fiscal
research in the CoSW, thus advancing A .
3 . considered. These facets include, but are not limited to: year + engraved julep cup
the College’s research mission. . "
* Mentorship activities
« Trans/interdisciplinary activities
+ Dissemination innovation
Nominated by self, CoSW faculty/staff, or CoOSW student.
Must be full-time CoSW faculty member.
The Outstanding Teacher Award May not have received same award in prior year.
y . . . . Funding allotment (non-
honors significant teaching/instructional Evidence of excellence in undergraduate and/or graduate teaching cashinon-payroll) that can
activity by CoSW faculty. Honorees will|  To strengthen the culture of teaching in the (e.g., Teacher Course Evaluations [TCEs], etc.) be used f;;'y rofessional | $1,000 + engraved College Curriculum
SW-FS-5 Social Work Outstanding Teacher Award | demonstrate noteworthy contributions | CoSW, thus advancing the College's teaching Contribution to CoSW teaching culture p ' 9 Dean's discretionary fund 5/1/2023 Committee and $1,150
. y y development within the julep cup
that serve to strengthen the culture of mission. Impact on social work education fiscal year + engraved Dean
teaching in the CoSW, thus advancing Other unique facets related to a nominee’s teaching activity may be yu\e cu 9
the College’s teaching mission. considered. These facets include, but are not limited to: Julep cup
* Mentorship activities
« Trans/interdisciplinary activities
Nominated by self, CoSW faculty/staff, or CoOSW student.
Must be a CoSW PTI.
The PTl of the Year Award honors May not have received same award in prior year.
significant teaching/instructional activity Funding allotment (non-
1 CeBM petine s (TE) | o synahn n oty e | 5V el st der o o |camrarsoroveten)
SW-FS-6 Social Work PTl of the Year Award " Y CoSW, thus advancing the College's teaching 9 " " S P ’ 9 Dean's discretionary fund 5/1/2023 Committee and $1,150
contributions that serve to strengthen mission Contribution to CoSW teaching culture development within the julep cup Dean
the culture of teaching in the CoSW, : Other unique facets related to a nominee’s teaching activity may be fiscal year + engraved
thus advancing the College's teaching considered. These facets include, but are not limited to: julep cup
mission. * Mentorship activities
« Trans/interdisciplinary activities
« Impact on social work education
Nominated by self, CoSW faculty/staff, or CoOSW student.
Must be full-time CoSW staff member.
May not have received same award in prior year.
The Outstanding Staff /_\ward honors Evidence of dedication to the mission of the College through their daily
CoSW staff members with exceptional work Funding allotment (non-
Honorees will demonstrate noteworth: To g the culture of staff excellence in Exceptional service provided to CoSW employees, students, and/or C::hlj;]:g}z?w?ouf)e?;;i:r $1,000 + engraved College Staff
SW-FS-7 Social Work Outstanding Staff Award y Y the CoSW, thus advancing the College's other CoSW stakeholders p ' 9 Dean's discretionary fund 5/1/2023 °d $1,150
contributions that serve to strengthen ) B L y development within the julep cup Council and Dean
mission. Other unique facets related to a nominee’s activity may be considered.
the culture of staff excellence in the N fiscal year + engraved
y These facets include, but are not limited to:
CoSW, thus advancing the College’s " julep cup
. « Promotion of expansion
mission. -
* Collaboration
« Process improvement (e.g., increased efficiency, effectiveness, and/or
innovation)
The Supervisor of the Year Award Nominated by s_e\f, or CoSW faculty/staff.
. - Must be full-time CoSW faculty/staff.
honors CoSW supervisors who provide| " :
" - May not have received same award in prior year. Funding allotment (non-
exceptional supervision to other CoSW ) L )
. Evidence of providing exceptional support to the employee(s) they | cash/non-payroll) that can
. faculty/staff employee(s). Honorees will|  To recognize those who provide support and .
: Supervisor of the Year - supervise be used for professional | $1,000 + engraved - " College Staff
SW-FS-8 Social Work demonstrate noteworthy contributions | oversight for the culture of staff excellence in the " Dean's discretionary fund 5/1/2023 - $1,150
Award )y . | y Accountability for appropriate resource management development within the julep cup Council and Dean
that serve to provide support and CoSW, thus advancing the College's mission. . L .
Other unique facets related to a nominee’s activity may be considered. | fiscal year + engraved
oversight for the culture of staff . A
These facets include, but are not limited to: julep cup
excellence in the CoSW, thus
i ‘s i « Communication excellence
advancing the College's mission. .
* Empowerment of emplovee(s) they supervise
"Nominated by self, or CoSW faculty/staff/alumni, a student, or a friend
of the college. Self-nominations are also acceptable.
Recipient must have lived-experience and use it to provide guidance
and support to other individuals, families, communities, and the
Commonwealth.
Recipient must have served in one of the following roles during the year
in which the nomination is submitted:
The Steadfast Service Award honors + Adoptive Parent Liaison
individuals who, by virtue of their lived * Foster Parent Mentor
N ; « KIN VIP Support Group Facilitator Funding allotment (non-
experience, provide guidance and SN
support to other individuals, families, ) * Kinship Navigator B cash/non-payroll) that can Co\legfé Staff
SW-FS-9 Social Work Steadfast Service Award | co ities, and the C ealth. To strengthen the CoSW's cu\(lure of senvice, * KY-KINS Peer Suppun Specialist be used for professional | $1,000 + engraved Dean's discrationary fund 412412024 Councl\,_TRC $1.150
thus advancing the College’s mission. « START Family Mentor development within the julep cup Assistant Directors,
Honorees will demonstrate noteworthy . .
" « Other independent contractor working with CoSW service recipients | fiscal year + engraved and Dean
contributions that serve to strengthen

the CoSW's culture of service, thus
advancing the College's mission.

May not have received same award in prior year.

Evidence of dedication to the mission of the College through providing
guidance and support to other individuals, families, communities, and
the Commonwealth
Other unique facets related to a nominee's activity may be considered.
These facets include, but are not limited to:

« Promotion of expansion
+ Collaboration
+ Ability to navigate through adversity

julep cup
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Award Name

The Culture of Wellbeing Award
honors a CoSW staff/faculty member
who shares a drive and dedication to

create a culture of wellbeing in the

Purpose

Selection criteria

Nominated by self, or CoSW faculty/staff.
Must be full-time CoSW faculty/staff.
May not have received same award in prior year.
Strive to help the CoSW become an institution where wellbeing is

Award Type

Funding allotment (non-
cash/non-payroll) that can
be used to advance the

Award Value

Funds Source

Approval Date

Approval Level

Required

College Wellness

SW-FS-10 Social Work Culture of Wellbing Award CoSW. Honorees will demonstrate To strengthen the culture of wel\bev\ng n the and into o values, goals, and awardee's wellbeing $1,000 + engraved Dean's discretionary fund 4/24/2024 Committee and $1,150
noteworthy contributions that serve to CoSW, thus advancing the College’s mission. practices. y development within the julep cup Dean
. Lead by example through engagement in wellbeing activities.
strengthen the culture of wellbeing in " : fiscal year + engraved
he CoSW. thus advanding the Encourage, motivate, and inspire CoSW stafffaculty employee(s) to e cup
College's mission. take action to feel and perform their best, no mat(:}r where they are in
their personal health iourney.
UK's Quit & Win contest was designed
to promote tobacco cessation among
UK employees. To be eligible, 18St. Prize-$1,000,
UKHC-FS-1 | UKHC University Wide | UK Quit To Win Contest | 8TP1o¥ees have (o stop using tobacco| 1, o a6 employees to stop using tobacco. | Random drawing from everyone the successfully met the criteria. Cash 2nd Prize- $500(2 EVPHA 11/17/14 from UK EVPHA $2,500
products for 30 days (which we verify winners), 3rd Prize- Legal
using CO monitoring). The contest is $250 (2 winners)
sponsored by UK Healthcare and the
Tobacco Free Campus Task Force.
The Recognition Committee is Tier 1 - $5 monthly
UK Hy y Technician for establishing, promoting to acknowledge contributions of individuals, Tier 2 - $25 Quarterly|  Pharmacy department UKHC Enterprise
UKHCFS-2 Pharmacy Services Recognition Program and implementing recognition teams and work groups. Nominations Menetary (gift cards) Tier 3 - $100 general funds budget 412015 | phamacy Director $300
programs. annually
The Recognition Committee is
UKHC-FS-3 UK H r Pl ist Recognition for pfomoting to recognize exemplary service to patients, the Nominations and ballot sent to peers Engraved, Embossed, or $100 Pharmacy department 8.26.15 UKHC Enterprise $300
Pharmacy Services Program and implementing recognition enterprise and to the profession of pharmacy etched glass award general funds budget Pharmacy Director
programs.
The Saha Award for Patient-Centered
Care, sponsored by the Saha
Foundation, was established to honor To recognize the most outstanding patient 5 committee panel to review blinded stories: Nominee recognized for
The Saha Award for Patient health care providers who exhibit a | centered care stories from the previous calendar patient and family centered care moment by peers, leadership or Endowment through
UKHC-FS-4 UK HealthCare c high sense of professionalism, a moral | year. The award is broken into 4 categories: patient/family in previous year demonstrating principles of patient and Annual award $500 " updated 10/18/2024 EVPHA $4,000
entered Care o : . " . . . Philanthropy
obligation to patient-centered care and | Clinical Nurse, Clinical Support, Ambulatory, and family centered care: Respect and Dignity, Information Sharing,
the ability to lead by example in Assistant Professor Participation (Engagement), Collaboration
advocating growth in UK HealthCare's
work culture.
The Margie Prettyman Award was
established to honor the many years of
dedicated service of Margie Prettyman, | This award is presented annually and is funded who service , exceptional quality of
The Margie Prettyman who began her career at UK by the Department of Radiology. It is intended to work, and is dedicated to carry out the Department of Radiology's
Award HealthCare in 1994. She served as an| recognize a Department of Radiology employee mission. Margie Prettyman demonstrated a level of service that was Discretionary Funds-
UKHC-FS-5 UK HealthCare For Exceptional Service Administrative Assistant in the who exemplifies UK HealthCare’s core values above and beyond expectations and served the Department of Annual award $500 updated 10/18/2024 EVPHA $500
Department of Radiology from 2006 and the i service iology in multiple ities. The 1 should include key
until her death in October 2018 and that defined Margie Prettyman’s career. examples of UK HealthCare’s Core Values.
made a tremendous impact in the lives
of all who knew her.
The eligibility for this award is a registered nurse currently practicing in
This Award was established in honor of| The purpose is to recognize outstanding ambulatory or inpatient side of the Neurosciences at UK HealthCare.
Mrs. Diana Shappley and recognizes | neuroscience nursing and the willingness to go | The recipient is nominated by Neuroscience Faculty and Residents and
UK Healthcare ) the professional bedside nurse who al?ove and beyond to impact NeurosF\encs NeurosF\ence Nursing .\eadership and staff with final decision by Gift Account-1215502170:
UKHC-FS-6 Neuroscience Services Diana Shappley Excellence | share Mrs. Shapp\ey‘s. comm\(m.en( to Elatlems and the department in a positive way. committee of Néurosclence Chairs and the Nursing Director of Engraved P\.aque and $550 DIANA SHAPPLEY 6/29/2020 $550
(H7100) in Neuroscience Award smart and compassionate patient Diana Shapley dedicates 40 years of her nursing| Neuroscience. This award is annual to be presented during Nurses Direct Deposit Payment NEUROSURGICAL
centered care with an unwavering career to the neurosciences at UK HealthCare. | week. It currently comes with a plaque (est. $50) for recognition and a NURSES ED
dedication to nursing practice and the | This award is a small token of appreciation for [$500 check for the recipient. The funds are from a gift account currently|
interdisciplinary team going above and beyond. (not an endowment). The Fund has a balance of $30,100 and has
never been debited. This is a aift account
Covers supplies need to complete project and/or Committee Review of Formal application with recommendation to the supplies (amount not to
Dorothy Brockopp Annual | Funds for a nursing research proposal, | | I2Ve!to atiend conference relative to topic. ¢y \jrcing Research Council who then makes the recommendation to | ©%c2d $1:000), and 12/15/2020 updated
UKHC-FS-7 UKHC . '| (amount not to exceed $1,000). A commerative " . ) plaque or julip cup $1,200 1058351200 CNE $1,200
Nursing Research Award | study in progress or completed study. . : - the Chief Nurse Executive. Chief Nurse Executive reviews and 11/8/2021
gift (plague or julip cup) will also be awarded to (amount not to exceed
the recipient (amount not to exceed $200). approves. $200)
Award is named after Ms. Pam
Branson, MSN, RN, Clinical Nurse
Specialist and employed by UKHC for
36 years. This award is to be presented|
annually at Nursing Research Papers | This award is designed to honor Pam Branson
Pam Branson Evidence Day. Pam Branson has shown a and to recognize a Nurse Resident(s) who has Commerative Gift (Plaque
UKHC-FS-8 UKHC " strong commitment to quality and demonstrated exemplary use of evidence-based Committee Review of Formal application $200 1058351200 3/3/2021 CNE $200
Based Practice Award )y . . )y " . or Julip cup)
evidence based nursing practice decision making to provide optimal patient
throughout her years at UK outcomes.
HealthCare. Her mentorship and
dedication to quality nursing practice is
demonstrated through curiosity and
clinical inquiry in our nursing staff.
UKHC-FS-9 UKHC The Loop 6 month 50 amazon fire tablets Engage employees in The Loop 50 random drawings of completed profiles amazon fire tablet 581 Corp Comm Cost center 5/24/2021 EVPHA $4,049
recoanition 1054210300
UK Hospital Auxiliar iven to the out going president of the | to commemorate their serice to the Board and " Volunteer Services Manager of
UKHC-FS-10 UKHC rostiort war | o UK Hosoital Autiars Board foenttal must be the out going Board President Engraved Julep Cup $150 1054264000 61612021 || wices $150
This award was named The Empathic
Leadership Award due to Jan's This Empathic Leadership Award is so named in
genuine ability to connect with people. |  recognition of the contributions of Janet “Jan”
An empathic leader is defined as “one Bertram Davis. John Steinbeck once wrote,
Jan Davis Empathic who has a genuine interest in his team | “You can only understand people, if you feel | Committee review of formal nomination by any any person employed by | Commerative Gift (Plaque,
UKHC-FS-11 UKHC members’ lives and the challenges they| them in yourself”. This describes Jan as a leader| UKHC. Committee will make recommendation to the Chief Nurse | julip cup or sculpture and $200 1054211500 3/21/2022 CNE $200

Leadership Award

face”. Recent studies have identified
that when people report their leader as
empathetic, they are more likely to be
innovative, engaged, inclusive and less
likely to leave their company.

and a colleague. She could always see through

the other person’s eyes, and feel through their

heart...their joy and their pain. She was true to
herself as a person and as a nurse.

Executive who will review and approve.

a certificate)
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Award Name

Purpose

Award Type

Award Value

Funds Source

Approval Date

Approval Level

Advanced Practice Provider

The APP of the Month award is a peer-
nominated award to highlight the great

The purpose of the APP of the Month award is to|
highlight exemplary Advanced Practice Providers

Nominators will submit evidence of exemplary behaviors that align with
UKHC DIReCT values. A multi-disciplinary committee will review

Commemorative Gift,
Certificate, and Catered

Required

UKHC-F$-12 UKHC (APP) of the Month worlf o.f Advanced Practice Providers through a monthly peer-nominated awards deidentified nominations and conduct monthly voting to identify the Appreciation Up to $150 1054251880 4162026 EVPHA $1.800
within the UK HealthCare health .
process. winner. Ceremony/Reception
system.
The_APP of the Year award is a peer- The purpose of the APP of the Year award is to . . L
Advanced Practice Provider nominated award to highlight the great highlight exemplary Advanced Practice Providers Nominators will submit evidence of exemplary behaviors that align with Commemorative Gift and
UKHC-FS-13 UKHC work of Advanced Practice Providers | 919 plary " UKHC DIReCT values. A multi-disciplinary committee will review Up to $500 1054251880 4/6/2026 EVPHA $500
(APP) of the Year e through an annual peer-nominated awards y y ! Certificate
within the UK HealthCare health rOGESS. deidentified nominations to identify the annual winner.
system. P .
The purpose of the national APP appreciation
week is to highlight exemplary Advanced
Practice Providers at UKHC during a designated
y y week each year. Here is this mission statement
The national APP appreciation week for the national event: National Advanced
was created in 2021 to highlight the "
Practice Provider (APP) Week
great work of Advanced Practice " .
. honors the contribution of our various APPs
Providers across the US. UKHC N
. including Physician Assistants, Nurse y
National Advanced Practice served as one of the founding Practitioners, Certified Registered Nurse All employed APPs at UKHC will be eligible to participate in the annual Commemorative Gift and
UKHC-FS-14 UKHC Provider (APP) Appreciation members of this annual event to s 9 il ploy 9 P P Catered Appreciation Up to $50 per APP 1054251880 4/6/2026 EVPHA $10,000
. r Clinical Nurse , and celebration and commemorative gift.
Week celebrate our 500+ APPs that provide " . . Ceremony and Reception
. ) Certified Nurse-Midwives. This important group
excellent clinical care for our patients. )
" of providers elevate the fields of medicine and
This award will support celebration nursing to ensure our most vulnerable
within the UK HealthCare health 9
system populations receive
4 : high-quality, evidence-based care. We utilize this|
week to celebrate the hard work of these
professionals and to raise awareness of their
unique roles in healthcare.
National Doctors' Day is held every year on
March 30th in the United States. It is a day to|
celebrate the contribution of physicians who
serve our country by caring for its' citizens.
The first Doctor's Day observance was
March 30, 1933 in Winder, Georgia. Eudora
Brown Almond, wife of Dr. Charles B.
Almond, decided to set aside a day to honor
physicians. This first observance included
the mailing greeting cards and placing ’ . ot
. y flowers on graves of deceased doctors. On | The purpose of the national doctor’s day is to . . . . ,ommemorative Gift and -
UKHC-FS-15 UKHC UKHC D°°t\;'v's :pp'ec'a"”” March 30, 1958, a Resolution highlight exemplary physicians and clinical faculty| ’?.”.E:“‘:"’ye‘:‘ ”"”'Cf" faf;”‘y and “’hys'c'a”s p'act'f'”g at UKHC will b; Catered Appreciation Ug to 3:‘53 gf" Clinical 1054251880 4/6/2026 EVPHA $50,000
eel Commemorating Doctors' Day was adopted at UKHC. eligible to participate in the annual 1 an 9ift- | Ceremony " aculty / Physician
by the United States House of
Representatives. In 1990, legislation was
introduced in the House and Senate to
establish a national Doctor's Day. Following
overwhelming approval by the United States
Senate and the House of Representatives,
on October 30, 1990, President George
Bush signed S.J. RES. #366 (which became|
Public Law 101-473) designating March 30th|
as "National Doctor's Day.
The quarterly patient awards were
established to recognize high
performing clinical teams for excellence
in delivery of patient care based upon .
. The purpose of the patient experience award is
reviews provided thfough the patlent | 'ajg KHC DIReCT values and operational
experience survey scores - - Ry .
with experien based 1.Department/Unit
by Press Ganey. To be eligible for a . "
P upon patient feedback. These awards Celebration with food for .
quarterly award, the clinic/unit must be y o Cost of food for each y Variab | e per
o ) ceremonies allow leadership opportunities for their win (per quarter). Dr. Newman's
ranked in the top 5% (blue categories) . " . . department- y year based upon
and 25% (green categories) as facetime and to reinforce gratitude for the great | The awards are based upon quarterly patient experience outcome data.| 2.Personalized Banner Depending on size of Signature on performance
UKHC - Office of Patient | Annual and Quarterly Patient! - efforts of the UKHC care teams. These units | The data is provided from our patient experience survey vendor, Press | for each group to display 4/8/22 (Mark
UKHC-FS-16 : . compared nationally to healthcare . .\ . unit could be up to 1054251880 4/29/2022 ) ’ outcomes, not to
Experience Experience Awards-UKHC . P . demonstrated their excellence in patient's Ganey and benchmarked based upon the survey instrument begin and keep. Birdwhistell on
organizations utilizing the surveying . . - . y . o 0 y $600. Cost of exceed and
h experience, where these survey results continue | utilized. We provide two tiers of this award in the top 5% and 25%. 3.Annual Celebration . behalf of Dr. A
instrument. The Annual Patient N f ) L Banner: up to $15 annual estimation
. : " to help us drive change and improvements only: Top achieving units Newman)
Experience is awarded only to units . per unit. of- $20,000
. o across our healthcare system. These would receive a gift, to not
who achieve top 5% (Blue Category)
y departments show dedication to the quality of exceed $50 value.
for all four quarters. This may not occur| .
care and coordination to provide our patients and
each year and is dependent upon the . L ;
. their families daily.
summation of all units over that given
Fiscal Year. If units achieve this merit
over the course of four quarters, a
small annual ceremony will be held.
Each spring, UKHC conducts an
annual engagement survey to measure
the culture, safety perceptions,
retention, well-being, and overall
satisfaction of our healthcare team. Organizational recognition is needed to Catered Appreciation
Office of Patient We encourage all employees and encourage and recognize our team members All employees and providers at UKHC are eligible to participate. Ceremony/Reception Up to $15 per Executive Vice
UKHC-F$-17 . UKHC Engagement Survey | providers to take this survey so that who share their time and feedback through Selection criteria may vary each year relative to recognizing teams vs. | (team recognition) and/or P P 1054251880 712712022 President for $35,000
Experience-UKHC L . . " employee .
leaders can have the best participating in this survey as well as high individuals who participate. commemorative gift Health Affairs
understanding of team member morale performing teams on survey outcomes. (individual recognition).
and perceptions of working at the
organization. This data also informs
strategy and initiatives that impact the
team members.
. Lifetime cumulative hours volunteered. The pins will be awarded in 50-
UKHC-FS-18 UK Heatthcare Volunteer Senvice Award | 1 "ecodnize the service of UK | Award given to commemorate the hard work and| .o, increments. This means that they would have had to volunteer 50 Service $20 based on 1054264000 updated 4/10/2023 vp $1000 based on

Healthcare Volunteers

dedication of the volunteers

or more hours the previous calendar year to get awarded a new pin.

eligibility review

eligibility review
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Approval Level
d

College Award Name Purpose Selection criteria Award Type Award Value Funds Source Approval Date
To honor those individual or groups that go Exemplary Performance or Service. The Engagement/Recognition Voucher or cash
UKHC-FS-19 Hospital UKHC Staff Recognition Staff Recognition Program above and beyond for UK HealthCare patients | team receives recognition requests, discusses as a team and requires equivalent $1,000 Office Patient Experience 1/24/2024 $1,000
and families. Executive approval before moving forward. q
National Nurses Week is celebrated
annually in May. Itis a week dedicated
to celebrating the contributions of
nursing services personnel. Nurses
UK HealthCare Nursin are essential members of America's The purpose is to highlight and recognize All employed, defined Nursing Services personnel practicing at UKHC | Commemorative gift and Up to $50 per
UKHC-FS-20 Hospital . ) 9 healthcare workforce who provide care| exemplary nursing services personnel at UK will be eligible to participate in the annual celebration efforts and catered appreciation Nursing Services UK HealthCare CNO 3/18/2024 EVPHA $100,000
Services Appreciation Week " "
through every stage of life, working HealthCare commemorative gift. cer personnel
with patients at their most intimate and
vulnerable moments. Nurses Week
offers a chance to highlight and
celebrate nurses for all we do
The Bee Award is an award where
patients, their families, and staff will
have the opportunity to nominate a UK
HealthCare staff person (non-nursing) The DTS Council will receive applications from patients, families, and
UKHC - Good Samaritan that demonsirated extraordinary work To recognize non-nursing staff for the Staff persons and comprised of committee members from the DTS GSH Administration (Cost
UKHC-FS-21 ; . Bee Award during their time with UKHC and also extraordinary p P! Cash $3,000 4/24/2024 EVPHA $3,000
Hospital Administration . Council, select a winner that went above and beyond and Center)
are aligned with one or more of UK work they do. demonstrated DIReCT Values.
Healthcare's DiReCT values. The )
winner will be awarded with a framed
certificate, bee lapel pin, and honey
buns for their unit.
The PHIL Award® program is the only 'I_'he F.'H"' Award® program is the ?"‘y To avoid putting one more award out there in front of patients, PHIL Award recipients
nationwide program that honors respiratory P f . . . . $2500 - $2000 to
nationwide program that honors nominations of Respiratory Therapists received for philanthropy or BEE receive a framed The cost to the
" . . therapists and educates the entire hospital, as L . " b " FACES
Phil Award from the respiratory therapists and educates the . L awards from patients and families will be used to fill the pool of recognition certificate, | departmentis $1000 | Respiratory Services cost y
UKHC-FS-22 UK HealthCare " " N " well as patients and their families, about the N . - L 5/1/2025 EVPHA foundation and
FACES Foundation entire hospital, as well as patients and . nominees. The department plans to recognize one therapist per year appreciation sculpture, | / recipient — so $2K / centers
function and value of exemplary respiratory care. ) " $500 to promote
their families, about the function and . : from adult areas and one from pediatrics. We will not announce plans and year .
value of exemplary respiratory care. The purpose is to provide a main recognition for to launch the PHIL award till the BEE award program begins. honoree lapel pin winners, etc.
. Respiratory Therapists at UK HealthCare. .
This award s intended to recognize The fund shall support one or more award(s) for | Administration. The Executive Vice President for Health Administration
kteancas | A Har MO alsarins U s S| PSSR s ronre 1 | e VPR or e ot el oantsconmeo vl Restd i A A
UKHC-FS-23 University Health Spirit of Student staff who demonstrate qualities of o d . L 9 " . 9 $1,000 Hays, MD Spirit of Student 8/18/2025 EVPHA $1,000
: . o . and dedication with patients, staff, peers, or recipient(s) and amount(s) of the award(s) from teh Fund. Subject to payroll
Services Health Award compassion and dedication with staff, - . " o " Health Award Endowment
learners, as determined by a selection available Fund spending distributions, awards shall be at least $1,000
peers, and learners. .
committee. per year.
Al full-time, regular UK Internal Audit staff (excluding the Chief
This award is named in honor of Accountability Officer and Audit Executive) who have been with UK
Powers Jones, the UK Division of Internal Audit a minimum of one year are eligible to be nominated. UKIA
Internal Audits’ first department head, employees wishing to nominate their coworkers will complete a
who held the position from the The purpose of the award is to recognize one nomination form in Qualtrics that details how their nominee has
department's inception in 1958 until he | member of UK Internal Audit staff each year who exhibited an exceptional work ethic, attitude, work product and
FS. ” retired in 1977. 1s to be a 1t to advancing the | character over the past year. A selection committee comprised of two $1,000 cash/ $100
UKIA-FS-1 UK Internal Audit Powers Jones Award submitted by staff (coworkers). Awards| mission of UK Internal Audit and UK from outside the dep: 1t but who are familiar with Cash and Plaque/Trophy trophy Haggin Acct. 1023178870 1011972022 EVPFA 81,100
committee to select recipient from exhibits exceptional performance, work ethic, what UKIA does and the Chief Accountability Officer and Audit
among those nominated based on work product, attitude and character. Executive (as the tie breaking vote) will review the applications and
noted criteria. Award to be presented select the recipient the first year. Thereafter, the prior year's winner will
during awards ceremony as part of also serve on the committee. Award recipients will become eligible to
annual staff holiday gathering. win again in the third year (e.g. the 2022 winner would be eligible again
in 2025).
The Outstanding staff award honors
Police Department staff members with
exceptional accomplishments.
. . . " S
UKPD-FS-1 Police Department Outstanding Staff Award Honorees will hgve demonstrated To recognize t 1ments of by Police Depanmem staff . C reviewed e $150 per Discretionary &/or General 121412023 UK Police Chief $2.700
noteworthy contributions to both the outstanding employees. and Chief approved. award/person Funds
University and the Police Department.
Awards will be presented annually
during the department banquet.
ASST PROVOST For Outstanding Advising by a Recognize outstanding employee/faculty Monetary award of $500 Assistant Provost
UN-FS-1 STUDENT AND Outstanding Advisor Award Professionga\ Advisog: 4 member with monetary award of $500 and Committee recommendation with Assistant Provost's approval and plaque valued up to $600 General Funds updated 6/6/2024 for Student & $600
ACADEMIC SUPPORT plaque valued up to $100. $100 Academic Support
ASST PROVOST For Outstanding Advising by a Faculty Recognize outstanding employee/faculty Monetary award of $500 Assistant Provost
UN-FS-2 STUDENT AND Outstanding Advisor Award idvisor 95y member with monetary award of $500 and Committee recommendation with Assistant Provost's approval and plaque valued up to $600 General Funds updated 6/6/2024 for Student & $600
ACADEMIC SUPPORT plaque valued up to $100. $100 Academic Support
Provost Award for To recognize outstanding faculty Encourage & reward outstanding campus &/or
UN-FS-5 PROVOST Distinguished Service members service to campus, or 9 communit servwceg P Committee recommendation with Provost's approval $10,000 ck $10,000 each General Funds 2007 President $100,000 max
Professors community y
AP UNDERGRADUATE " " " " . .
UN-FS-6 EDUCATION D. Spaeth Award for Service Faculty with 3 years service Recognize outstanding employee/faculty Director Certificate & Plaster $60 Gaines Discretionary Gift $60
" member Gargoyle $30 value Account
(Gaines Center)
AP UNDERGRADUATE "
UN-FS-7 EDUCATION Bingham Seminar Faculty Grants Recognize outstanding employee/faculty Director $4000 grant & $3000 $7.000 Endowment Income $7,000
" member travel 0-53060
(Gaines Center)
AP UNDERGRADUATE | b ofossional Development Recognize outstanding employeelfacut
UN-FS-8 EDUCATION P Staff travel 9 9 empioy: Y Director's discretion $500 $500 General Funds $500
" Grant member
(Gaines Center)
AP To recognize staff who demonstrate exemplary
UN-FS-9 UNDERGRADUATE Outstanding Staff Award Staff recognition ability and 9utstand|ng performance, and who | nominees judged on dedication to .the r!'nss\on of their unit, UGE, and certificate & $500 $500.»$:K & $25 for General Funds 3/15/2012 Assoc Provost for $525
have contributed to the overall success of the the University certificate/frame UGE & Provost
EDUCATION "
unit, UGE. and the University
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Award Type
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Approval Date

Approval Level
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Each Faculty Fellow receives a one-time grant
which can be used for summer salary,

Plague and $4000, which
can be used for summer
salary, teaching/research
materials, funding needs,

Chellgren Center for "
UN-FS-10 Undergraduate Cheligren Center Facuty Faculty Grant teaching/research materials, funding needs, or Committee Review or other appropriate uses, | $4000 plus $100 | e o nt or Endowment] 10/10/2023 Director/Committee $4,100
Fellow other appropriate uses, as determined by as determined by cost for plaque
Excellence - .
applicant and approved by Chellgren Center applicant and approved by
Selection Committee and Chair. Chellgren Center
Selection Committee and
Chair.
The Galrfes Lecture lor.Outstandlng We created.(he Gaines Le.c(ure for Outstanding We request CVs and 300-word nominations/self-nominations
arh n the | " Research n the | o the how the nominee’s work fits the theme and why they wouid Haggin Unrestricted
The Gaines Lecture for ground-breaking humanities work by | exceptional achievements in the humanities by ) s y hey $600 (Cash award 99 .
Gaines Center for the P N U make an ideal lecturer. The selction committee consists of faculty and Funds, when available; "
UN-FS-11 ) Outstanding Research in the | early career scholars at the University UK'’s own faculty. A distinguished lecture : Cash and glass award $500 and glass p " 3/9/2026 Director $600
Humanities N 8 N . staff from different departments and units on campus. The criteria for otherwise, State Operating
Humanities of Kentucky. Each year, we'll spotlight | opportunity for early career scholars, designated ) ) . y award $100)
‘ " the selection committee follows: we appoint a selection committee to Funds.
work related to the Gaines Center's | specifically for the humanities, fills an important ;
avoid bias and ensure fairness.
annual theme. niche on campus.
Must meet one or more of the following: 1) Nominee has contributed to
the University Senate by showing active and exemplary service on one
or more Senate committees during their tenure 2) Nominee has made
notable substantive contributions in communicating with the Senate
Recognize outstanding contributions to the and administration while working with the faculty mission at the %}ﬁt‘;g{;ij::::mz:‘:rs at/ZﬂE:gZefo(rz)ea::d Outstanding
USC-FS-1 University Senate Outstanding Senator Award Outstanding Senator Award 9 tanding University of Kentucky 3) Nominee has consistently given strong voice Y General Funds updated 6/1/2023 | Senator Selection $4,300
University Senate B . y award of $2000 and plaque valued at "
to faculty issues in forums such as Senate meetings, public events, laque valued at $150 $150 Committee
and/or local/regional news media and actively defended the principle of plaq
shared governance in University forums and debates. 4) Nominee is
effective in promoting and supporting the Senate's broader agenda and
goals.
Must meet one or more of the following: 1) Nominee has contributed
to the University Senate by showing active and exemplary service on
one or more Senate committees or councils. 2) Nominee has made
notable substantive contributions in communicating with the Senate Award winner will receive
Outstanding Senate Service Recognition of an individual's exceptional service, and administration while working with the faculty mission at the a monetary award of $2000 for awardee Outstanding
USC-FS-2 University Senate 9 Outstanding Senate Service Award leadership, and dedication to the University University of Kentucky. 3) Nominee has consistently given strong voice v and plaque valued at General Funds 6/1/2023 Senator Selection $2,150
Award . . . $2000 and plaque valued "
Senate to faculty issues in forums such as Senate meetings, public events, $150 Committee
- y " . at $150
and/or local/regional news media and actively defended the principle of
shared governance in University forums and debates. 4) Nominee is
effective in promoting and supporting the Senate's broader agenda and
goals.
Acknowl_edg\ng staffffaculty who have Recognize achievement in patentable discovery,
been issued a patent, reached a licensing technology/innovations, receivins
milestone number of patents issued, 9 Y 1 1€CeMNG | Anyone who is issued a patent, has had a milestone number of patents UKI Marketing R/S
. . . y SBIR/STTR funding, participating in y .
Vice President for Innovation/Entrepreneurship had a license/option executed, " issued (5/10/20/30), has a license/option executed, received an Mug, plaque, awards or 1013169470, or UKI
VP-R1 y . entrpreneurship programs, copyrighting . p $150 or less . updated 12/9/2025 Dean, Provost $5,000
Research Achievement received an SBIR/STTR award, y ) SBIR/STTR award, completed an entrepreneurship program, disclosed similar tangible item general fund or income
innovation and to raise awareness of the . -
an irship . copyrighted material or received a significant accomplishment cost centers.
rogram or disclosed copyrighted of innovation and entrepreneurship
prog . Pyrg to the UK Research Community
material
The University Research
Professorships were established by the
UK Board of Trustees in 1976 to
recognize outstanding research
achievements. Since 2016, one or two
faculty per college may be recognized.
Selected Faculty are awarded a plaque
and a reception is held to recognize all To recognize excellence across the full spectrum Plaque, reception &
VP-R2 Vice President for University Rese_arch reclple_m_sv In addition to the plaque, the of research, scholarship and creative endeavors Each college provides a s_e\echon criteria to the VPR office for funding for a research $50 (plaque) for each UKRF Income 4/27/2018 President $1.500
Research Professorship recipients are provided access to review/approval awardee
at UK. project
$10,000 in a university cost center, for
one year, to be used to further the
research, scholarship and creative
endeavors. A faculty member may only|
be recognized once; those who have
been named a University Research
Professor under the previous program
are not eliible.
HDI Staff members will nominate fellow HDI staff who are Full-time staff
members and serve HDI primarily by providing general administrative
" Recognizes a full-time staff member and/or technical support. Nominations should be for staff who provide
Vice President for whose contributon to HDI results in excellence i job performance and contributions to HDI resultingin | >-00 Cash Prize, plus up
VP-R3 Research Shouse Service Award y . To recognize staff contributions to HDI. Jobp . 9 to $150 for plaque, $650 General or Income funds 11/21/2019 Director $650
greater efficiency, better service, cost greater efficiency, better services, cost savings or enhanced operations.
(HDI) L , ) " engraving, etc.
The recipient must also show a to assist others responsively,

savings, or enhanced operations.

. and A 1s will be reviewed by a
committee comprised of Institute Directors to determine the recipient.
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College

Award Name

Purpose

Award Type

Award Value

Funds Source

Approval Date

Approval Level
Required

Maximum Yearly
Expense

Vice President for

Research Administrative

1. Any regular full-time and part-time
administrative staff members (STEPS
and student positions are not eligible)

in one of the research administrative
staff offices: OSPA, CGS, ORI, PDO,

UK Innovate, RAFA, RIS, OUR, VPR
Office, Attending Vet, DLAR, CRSO,

SECURE, Research Communications.

2. Most recent annual Performance

Evaluation score of 2.0 or greater. 3.

INe INCE Of NE VICE PTesiaent 101 Researcn
(OVPR) recognizes outstanding members of the
research administration community who
exemplify excellence in service, leadership,
creative impact, and collaboration.
Through four annual Research Administrative
Staff Excellence Awards, OVPR honors
individuals who consistently go above and
beyond their formal job responsibilities. These
contributions advance the research mission,
support faculty and investigators, strengthen
operational effectiveness, and enhance the
university's research enterprise.
OVPR Administrative Staff Excellence Award
Categories:

Nomination Process
1.0VPR will announce we are accepting nominations for Research
Staff Excellence Awards through email/newsletter.
2.Nominations will be accepted through a link on the VPR website.
3.Nominations will first be directed to the OVPR to verify eligibility
before being forwarded to the Selection Committee for review.
Nominations should include (1) statement specifying the name and
position of the nominee and a justification for the nomination, (2) if
possible, a resume of the nominee and/or their current UK JAQs, and
(3) any additional support letters or documents.
Selection Committee
1. The selection committee will be appointed by the VPR and will
include:
2. One Associate VPR (assigned to chair the process);

Engraved Plaque, $250

$400 ($150 plaque,

Vice President for

VPR4 Research Staff Excellence Award Must be employed by a research Customer Service Award: Recognizes a staff 3. Staff representatives from the e\lglble_um(s ((_h0§e from unit of the cash prize $250 cash) UKRF Income updated 3.9.2026 Research $1,600
e b f nominee may be declared in confiict); and
administrative unit for a minimum of 1 member who provides exemplary service to
- : . : . 4. Two Associate Deans for Research
year prior to being nominated for an | faculty, investigators, sponsors, and colleagues. .
o N - Selection Process:
award. After receiving an award, a staff’ This individual consistently demonstrates . .
p i L The Selection Committee will rank the nominees based on the
member will not be eligible for this responsiveness, professionalism, and a solution- ) y .
: . N information provided. Special consideration should be given to
award for three award cycles. Effort will| oriented mindset, strengthening relationships s
. > examples of how the nominee has exhibited outstanding customer
be made to ensure that all eligible units| and advancing the research mission through P
. service, innovation, teamwork, leadership, achievement, and
have a chance to participate in this outstanding support. L
y ° productivity.
program without regard to size of the | Leadership Award: Recognizes a staff member . .
- " The Selection Committee completes their review and discusses
unit. who demonstrates exceptional leadership in y .
y N rankings as a group. The final highest ranked nominations in each
research administration. This individual "
) ™ category along with a summary of the group discussion will be
demonstrates integrity, accountability, and . 3
. : forwarded to the Vice President for Research for final decisions.
strategic thinking, mentors and supports . . . -~ ’
" The Vice President for Research will review the nominations, certify
colleagues, and advances initiatives that - .
1es, and oS e eligibility requirements, and make final decisions.
The Office of Undergraduate Research
recognizes 2 UK faculty members who
have demo}nstrated an ou(s_(andlng Recognize Undergraduate Research faculty Annua_l\y receives a
Excellent Undergraduate commitment o mentoring mentors for their leadership and support of Student mentee nomination and selection by the Student Research Up to 4 winners onl recognition plaque at| General Funds through the
VPRS Research 9 undergradaute researchers, provided P and Supp . - plod Y| the Showcase of | Office of Undergraduate | updated 5/2/2022 VPR $500 annually
Research Mentor of the Year undergraduate resarch across all disciplines at Ambassador review committee receive a plaque
exceptional undergraduate research . ’ Undergraduate Research
. ) the University of Kentucky.
experiences, as well as, supporting and Scholars
promoting the undergraduate research
initiatives on campus
- " " " " Supervisor will recommend outgoing OTC fellow who has had excellent Tangible item to be up to $50 excluding
VP-R6 Vice President for OTC Oustanding Fellow Recognize outstanding contributions to | Recognize outstanding contributions to the OTC performance. OTC Administration will review recommendations and | determined (ie. Plaque or shipping and state or income funds 10/13/2021 VPR $500
Research the OTC Fellow program Fellow program . . "
determine the OTC Outstandina Fellows. other personalized item) enaraving costs
Award winners are selected by a professional jury with expertise in the
VPFA-FS-1 The Cornerstone Digital Art Award Award for digftal art for the media wall To recognize artistic excellence fields of art, curation, and/or design. Also, include a "people's choice" cash up to $1,000 Income 5/6/2021 EVPFA up to $1,000 per
at The Corerstone award
award cateqory based on an online votina process.
. - . An opportunity to recognize excellent " .
VPR-FS-7 Vice President for OVPR Leadership Service leadership service to the Research To recognize excellence in service tothe OVPR Recipients selected by the Research Domain leadership team. non-cash up to $400/person UKRF income updated 8/5/2024 VPR $1,600
Research Award Domain and campus community leaders.
Applications are reviewed by an Awards Committee (comprised of a
Honors a colleague whose research has minimum of three persons from the Executive Comittee and Internal
This Lifetime Achievement Award is significantly contributed to SUPRA's mission, Advisory Board). Applications include the nominee's CV and a letter
Vice President for presented to a substance use scholar | which is to prevent and reduce the burdens of | from the nominator. Nominations can be from faculty/staff for someone $1000 cash and then
VPR-FS-8 Lifetime Achievement Award | at an advanced stage in their career, substance use disorders (SUDs) through who: Cash & Plaque $200 for the plaque + Income 4.3.2023 VPR $1,200
Research - SUPRA " " : .
with a distinguished record of muliple conducting and translating multidisciplinary [ «Current or living emeritus faculty member at the University of Kentucky. shipping
contributions throughout their careers. |  innovative research to inform clinical services, *Member of SUPRA.
training, public health policy and policy. *Not currently on SUPRA’s Executive Committee or Internal Advisory
Board.
1st: Four awards for
Awards given to 1st and 2nd place Support the work of trainees and staff in four categories -
. - - . " . . . $400 each ($1600
Vice President for SURE Poster Session winners for staff poster session substance use research and recognize Poster Submissions will be scored by a panel of 3 judgets using an . A
VPR-FS-9 . " 3 Monetary total); 2nd: Four General Funds 4/29/2024 $2,400
Research - SUPRA Award category (can be UK staff or staff atan | exemplary presentations in the substance use established rubric. awards for four
agency outside of UK) research trainee and staff communities.
categories - $200
each ($800 total)
Total Award Value:
UK Center for the Environment to give To recognize faculty or staff member whose $2,100 Depanmental operating,
award to faculty and/or staff who have p . o enrichment, or
. - research has significantly and positively impacted Research Excellence (50%) " -
Vice President for conducted research that has resulted : " . . L o Cash award of discretionary funds will be
VPR-FS-10 Impact Award . environmental quality, environmental public Significance of Impact (40%) Cash . 3/7/12025 VPR $2,100
Research in major impact on environmental . . o $2,000 to be used for| used as directed by the
" health, or been used to inform policy change that Community and Stakeholder Engagement (10%) " "
quality or addressed an emerging . research. Possible Center Director/Deputy
. has resulted in an improved environment. .
environmental issue. benefits and plaque, Director.
estat $100.
Total Award Value:
. To recognize a faculty or staff member who has $2,100 Depanmemal operating,
UK Center for the Environment to give . " : o enrichment, or
Vice President for an award to recognize innovative innovatively addressed an environmental Research Excellence (10%) Cash award of | discretionary funds will be
VPR-FS-11 Innovation in Research 9! challenge either with technology or novel Innovation (60%) Cash Y 3/7/12025 VPR $2,100

Research

research that has resulted in improved
environmental quality.

approach to address an environmental challenge
or barrier in the field.

Problem or barrier in the field that was solved (30%)

$2,000 to be used for
research. Possible
benefits and plaque,

estat $100.

used as directed by the
Center Director/Deputy
Director.
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Approval Level Maximum Yearly
R

College Award Name Purpose Award Type Award Value Funds Source Approval Date equired Expense
The UKWF recognizes and celebrates Annual recognition at
the accomplishments of University of Sarah Bennett
Kentucky employees who have been To recognize staff/faculty/graduate Nominations will be judged by a committee in the areas of Promotion of | All nominees will receive a Holmes Award
WE-FS-1 UK Wildcat Forum Sarah Bennet Holmes nominated and selected each yearin | students/teams for their contributions to issues Growth (25%), Professional or Public Service (25%), Personal or certificate, and award Luncheon, press EVPFA (UKWF allocated updated 8/18/2025 EVPFA $3.000
(UKWF) Award honor of Sarah Bennett Holmes, a that impact the University community and Professional Journey (25%), and Personal and Professional recipients will receive a release to the funds) ’
distinguished Dean at the University of Commonwealth. Accomplishments (25%) plaque. University
Kentucky, who tirelessly championed community, and
rights throughout her career. listing on the UKWF
website.
430743
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