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Tenure and Promotion Guideline
Department of Mechanical and Aerospace Engineering 

General Guidelines
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In tenure and promotion considerations, the Faculty of the Department of Mechanical and Aerospace Engineering bases its recommendation on the candidate’s performance in some combination of teaching, research, and service.  To the extent defined by the title series, position description and distribution of effort, faculty members are expected to contribute to the mission of the Department and the University by demonstrating a sustained commitment to undergraduate and graduate student education; by achieving broadly recognized research excellence; and by serving the discipline specific engineering communities and the general public. The following guidelines, established in accordance with University of Kentucky Governing Regulation GR VII E.5.c and Administrative Regulations AR 2:1, 2:2 and 2:5, are not individual requirements, but are intended to assist the members of the Faculty of Mechanical and Aerospace Engineering in evaluating candidates for tenure and promotion, as well as to assist candidates in understanding the factors to be considered in their evaluation. These guidelines are intended to supplement, but not replace, the procedures described in the Administrative Regulations AR 2:1, 2:2, and 2:5.

Research Title Series 

Research title series faculty are not eligible for tenure and are expected to have effort focused only on participation in research. These faculty are not permitted to have any regularly scheduled teaching or service assignments. Research faculty typically contribute to team research projects but are still expected to develop scholarly independence.

Promotion to Associate Research Professor

Promotion to Associate Research Professor shall be made only after a candidate has demonstrated high scholarly achievement in research or other creative activity supported through contracts, grants, or other designated funds.  Furthermore, the individual shall have earned regional or national recognition for excellence appropriate to the field of assignment. (Administrative Regulation AR 2-5 V.B). The factors to be evaluated are listed below.   Professional career development (up to 20%) may be used as part of research when appropriate.   Professional career development evaluation factors are also listed below.  

Research Evaluation Factors 
· A candidate must show the ability to procure sufficient research funding to initiate and maintain the candidate’s research program.   
· Results of research efforts must be published in venues regarded as selective by peers including high-quality journals and conference proceedings in the candidate’s discipline.  Journal impact factor, journal quartile, and citation indices can serve as evidence of quality.  
· Mentoring graduate and undergraduate students supported by the candidate’s external research funding resulting in co-authored scholarship including theses. 
· Collaborative research with colleagues and supervision of students. However, the candidate is expected to show evidence of scholarly independence and initiative. 
· The Department will seek the opinions of external reviewers who are regarded as the experts in the candidate’s discipline. 
· Invited seminars at major academic institutions, industrial and governmental laboratories, keynote and invited talks at conferences and workshops.
· Advising postdoctoral scholars and supervising or collaborating with research staff members.
· Research awards and other formal acknowledgments by peers at regional, national, and international levels.
· Translating innovations into viable products with societal impact. 
· Demonstrated success in entrepreneurial activities will also be considered.  This could include the generation of patents, products and software that translate academic research outputs into commercially feasible concepts.

Professional Career Development Evaluation Factors
· Partnership development with research sponsors.
· Networking with researchers and professionals.

Promotion to Research Professor

Promotion to Research Professor shall be made only after a candidate has met the criteria for associate professor and has demonstrated high scholarly achievements commensurate with his or her assignments. Promotion to Research Professor implies that, in the opinion of colleagues, the candidate’s scholarship is excellent, and the candidate has earned a high level of professional recognition.  This recognition should be on a national or international level, as appropriate, in the field of assignment (Administrative Regulation AR 2:5 V.C).  

Promotion to Research Professor shares the same assessment guidelines and factors listed above for Associate Research Professor, but the expectation of impact and recognition is greater. Research Professors are expected to self-fund a significant majority of their research efforts and salary.  Promotion to Research Professor requires that a faculty member has a nationally and internationally recognized research program and dedicated service extending beyond the University. Solicited external opinions from eminent researchers in the candidate’s research area will be especially important in the evaluation (Administrative Regulation AR 2:5 VI).
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