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BACKGROUND 

The University's mission involves three primary functions: instruction, research, and service. In
some areas, particularly those that bear the heaviest burden for lower-division instruction, a 
significant shortfall in instruction performed by full-time faculty cannot be mitigated by relying
solely on the increase of tenure-eligible and tenured faculty or an expansion of the Teaching 
Assistant pool. Thus, public universities must satisfy their instructional obligations in the lower­
division courses with the judicious use of tenure-ineligible, full-time faculty.

Building upon the prior initiatives affecting our Lecturers in 1998 and 2005, the current new 
policy came into effect on June 8, 2010. This new policy expands the use of full-time Lecturers 
and affords an appropriate complement of employment provisions for these individuals. The key
changes are enumerated below; and we encourage you to read the detailed AR 2. 9 online at:
http://www.uky.edu/Regs/files/ar/ar2-9 .pdf.

KEY CHANGES 

The key changes to the Lecturer Series Administrative Regulation are: 
• 

• 

• 

• 

Clarifies that educational units that employ faculty in the Lecturer Series shall establish
by majority vote ( of the tenure-eligible and tenured faculty) the maximum number or
percentage of Lecturer Series faculty that may be employed by the unit. 
Requires that faculty in these educational units shall establish unit criteria and procedures
for appointment, reappointment, nonrenewal of appointment, terminal appointment,
promotion and faculty performance review for Lecturer and Senior Lecturer faculty 
employees. Such criteria must have the majority vote of the tenure-eligible and tenured
faculty and be submitted to the dean for college approval. 
Requires faculty in the Lecturer Series to hold a terminal degree or professional
experience appropriate to the field of assignment. 
Requires periodic faculty performance reviews (annually for Lecturer and biannually for
Senior Lecturer).
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